CHAPTER 43
State Board of Education

(Statutory Authority: S.C. Code Ann. §§ 59-5-60 (1990), 59-5-65 (Supp. 2002), 59-18-110 (Supp. 2002),
59-18-300 (Supp. 2002), 59-18-310(B) (Supp. 2002) and 59-18-320(C) (Supp. 2002), 59-29-10, et seq.
(1990 and Supp. 2002), 59-29-200 (1990), 59-33-30 (1990), 59-53-1810 (1990), 20 U.S.C. § 1232(g), 20
U.S.C. § 6301 et seq. (2001), and Pub. L. No. 114-95)

Editor’s Note

See SCSR 44-4 Doc. No. 4962, effective from March 20, 2020 for 90 days, which promulgated emergency
regulation SC ADC 43-40, relating to allowing the State Superintendent of Education to use necessary
discretion to waive or suspend any applicable provisions of Chapter 43 of the South Carolina Code of
Regulations that may be impacted or affected by the COVID-19 public health emergency and State of
Emergency in the State of South Carolina.

ARTICLE 3
REQUIREMENTS FOR TEACHER EDUCATION AND CERTIFICATION REGULATIONS

(Statutory Authority: S.C. Code Ann. §§ 59-5-60 (1990) and 59-25-110 (1990))

43-50. Persons Required to Hold a Teaching Certificate.

Each individual employed in an instructional, classroom teaching position or who serves in a position
designed for the support of the instructional program in a public school of this state must hold an
appropriate South Carolina teaching credential. The licensing of related educational professionals in
the areas of Audiology, Nursing, and Social Work is remanded to the established licensing boards
effective July 1, 2000. Individuals employed as Trade and Industrial teachers are required to meet all
general certification requirements except where specified otherwise.

HISTORY: Amended by State Register Volume 23, Issue No. 6, eff June 25, 1999.

43-51. Certification Requirements; approval of alternative certification; authorization for
the SBE to approve additional alternative certification programs.
I. Requirements for Certification

The applicant must meet all requirements for certification that are in effect in the current
application year (July 1-June 30). The responsibility for providing accurate and complete documenta-
tion of eligibility for certification is that of the applicant. To qualify for certification in South Carolina,
the applicant must fulfill the following requirements:

A. Earn a bachelor’s or master’s degree either from an institution that has a state-approved teacher
education program and is accredited for general collegiate purposes by a regional accreditation
association, or from a South Carolina institution that has programs approved for teacher education by
the State Board of Education (SBE), or from an institution that has programs approved for teacher
education by a national accreditation association with which the South Carolina Department of
Education (SCDE) has an established partnership agreement. Professional education credit must be
earned through an institution that has a teacher education program approved for initial certification.

1. Graduate degrees acceptable for certificate advancement include academic or professional
degrees in the field of education or in an academic area for which a corresponding or relevant
teaching area is authorized by the SBE.



2. All credit at the graduate level must be earned through the graduate school of an institution
that is accredited for general collegiate purposes by a regional accreditation association and that has
a regular graduate division that meets regional accreditation requirements. Graduate credit can also
be earned through a South Carolina institution that has graduate programs approved for teacher
education by the SBE or through an institution that has graduate programs approved for teacher
education by a national accreditation association with which the SCDE has an established partnership
agreement.

B. Submit the required teaching content area examination score(s) and the required score on the
examination of general professional knowledge (pedagogy) as adopted by the SBE for purposes of
certification.

C. Be at least eighteen years of age.

D. Undergo a criminal records check by the South Carolina Law Enforcement Division and a
national criminal records check supported by fingerprints conducted by the Federal Bureau of
Investigation (FBI). If the applicant does not complete the initial certification process within eighteen
months from the original date of application, the FBI fingerprint process must be repeated. Eligible
applicants who have prior arrests and/or convictions must undergo a review by the SBE and be
approved before a certificate can be issued to them. Background checks from other states are not
transferable to South Carolina.

II.  Acceptable Credits

A. All credits are computed by semester hours; three quarter hours are equivalent to two semester
hours.

B. Duplicate credit will not be allowed for courses with the same title unless approved by the
teacher certification office of the SCDE.

III.  Out-of-State Applicants

A. To be eligible for a South Carolina teaching certificate, the out-of-state applicant must submit
the teaching area examination score(s) and the score on the examination of general professional
knowledge (pedagogy) that are required for certification in the state in which he or she holds a valid
standard out-of-state certificate. If no tests were required for certification in the state where the
individual holds a valid standard certificate, the applicant for South Carolina certification must submit
the required teaching content area examination score(s) as adopted by the SBE for purposes of
certification. If the applicant has less than twenty-seven months of successful teaching experience
within the last seven years in the state in which he or she holds a valid standard certificate, the
applicant will be issued an initial South Carolina teaching certificate, and he or she must also submit
the required score on the examination of general professional knowledge (pedagogy) as adopted by the
SBE for purposes of certification in order to advance to a professional certificate.

B. Initial or advanced certification will be awarded only in the area(s) of certification held by the
out-of-state applicant that most closely conform(s) to corresponding or relevant South Carolina area(s)
of certification.

IV. Alternative Preparation Program Applicants

A. An individual who qualifies under the Program of Alternative Certification for Educators (PACE)
guidelines as adopted by the SBE may be issued an alternative route certificate. Successful completion
of certification requirements as prescribed in the PACE guidelines as adopted by the State Board of
Education will qualify the applicant for a professional certificate.

B. An individual who qualifies under the Teach for America (TFA) guidelines as adopted by the
SBE may be issued an alternative route certificate. Successful completion of certification requirements
as prescribed in the TFA guidelines as adopted by the State Board of Education will qualify the
applicant for a professional certificate.

C. An individual who qualifies under the American Board for the Certification of Teacher
Excellence (ABCTE) Act may be issued an alternative route certificate. Successful completion of
certification requirements as prescribed in the statute will qualify the applicant for a professional
certificate.

D. An individual who is seeking certification through Teachers of Tomorrow (ToT) must not be
hired by a school district in South Carolina without completing the electronic fingerprinting process



required by the teacher certification office of the South Carolina Department of Education at the time
of application and without having undergone a criminal records check by the South Carolina Law
Enforcement Division and a national criminal records check supported by fingerprints and conducted
by the Federal Bureau of Investigation pursuant to Section 59-25-115(B). Background checks are
valid for a period of eighteen months.
1. A person who is seeking certification through Teachers of Tomorrow, who has a minimum of
a bachelor’s degree from a regionally accredited college or university or an institution with a teacher
education program that has been approved by the SBE for certification purposes, who has earned a
successful score on the certification content area examination approved by the SBE, and who has
met the requirements of subsection D is considered to have met the requirements for certification
and must be issued an appropriate alternative route certificate as determined by the SBE upon
confirmation of employment by a public school or school district. The alternative route certificate
must be valid for one year and may be renewed annually for two additional years upon the
successful completion of teaching and of the hiring district’s induction program.

2. A person who maintains a valid Alternative Route certificate for Teachers of Tomorrow and
has been initially hired by a school district must be required, as a condition for professional
certification, to successfully pass the South Carolina adopted pedagogy examination and to demon-
strate teaching effectiveness by a successful summative evaluation at the annual contract level as part
of the state’s system for Assisting, Developing, and Evaluating Professional Teaching (ADEPT).

3. The SCDE shall submit annually by March thirty-first to the SBE and the General Assembly
the total number of individuals employed in South Carolina with a certificate issued by Teachers of
Tomorrow by district and non-privileged information on these individuals through the ADEPT
reporting system. A person who has completed all requirements of this regulation and has been
hired by a school district has the same responsibilities and rights as other teachers hired by the
district.

4. The SBE is authorized to establish guidelines outlining the content areas in which candidates
in Teacher of Tomorrow may pursue certification.

E. The SBE, pursuant to Section 59-5-60 and 59-25-110 and this Regulation, is authorized to
approve additional alternative certification programs and outline the content areas in which candidates
may pursue certification pursuant to rules and guidelines published by the Board.

V. Student Teachers

A. All individuals pursuing undergraduate or graduate programs leading to initial teacher certifica-
tion must complete the student teaching requirement adopted by the SBE.

B. An individual who has met all requirements for certification except student teaching may
request that three years teaching experience be used in lieu of student teaching for certification
purposes under the following conditions:

1. The teaching experience must be at least three full years as the teacher of record and earned
in an accredited public or private school in grades K-12 or at a postsecondary institution.
Combinations of partial year teaching assignments may be used. Experience must be post baccalaure-
ate to be eligible for consideration.

2. The teaching experience must be in the area of preparation and in the area in which the
applicant is applying for certification.

3. The individual must submit a letter or letters of recommendation, attesting to the successful
evaluation of teaching in the certification area, written by the administrative authority of the school
or school district where he or she has taught for the specified period.

4. The individual must submit copies of school or school district evaluations providing evidence
of his or her successful teaching.

5. The individual must submit evidence from the institution of higher education affirming that
he or she has met all requirements for the approved teacher education program with the exception
of student teaching.

C. Applicants for certification in work based career and technology education are not required to
complete student teaching.

VI. Required Examinations.



A. All applicants must submit the required teaching content area examination score(s) and the
required score on the examination of general professional knowledge (pedagogy) as adopted by the
SBE for purposes of certification.

B. An initial certificate will be issued to individuals who seek certification in areas for which no
teaching area examination exists and who meet all requirements for certification in effect on the date
that the teacher certification office of the SCDE receives all required documentation other than a
certification test score. Once a test for the particular area of certification is adopted by the SBE, these
individuals will be required to present a passing score on the test within one year following the Board’s
action.

C. Certification in work-based career and technology education requires the successful completion
of all sections of the basic skills examination and the trade competency examination adopted by the
SBE for work-based career and technology education.

VII. Verification of Eligibility

The teacher certification office of the SCDE may verify the eligibility of an applicant for certification
by ascertaining

(a) that the applicant has verified his or her completion of a state-approved teacher preparation
program,
OR

(b) that the applicant has a valid corresponding certificate from a state with which South Carolina
has reciprocity through the Interstate Agreement on Qualifications of Educational Personnel,

OR

(c) that the applicant has met the requirements for the Program of Alternative Certification for
Educators (PACE) for certification,OR

(d) that the applicant has met the requirements for Teach for America for certification,
OR

(e) that the applicant has met the requirements for the American Board for the Certification of
Teacher Excellence for certification.

HISTORY: Amended by State Register Volume 23, Issue No. 6, eff June 25, 1999; State Register Volume 27, Issue
No. 6, Part 1, eff June 27, 2003; State Register Volume 41, Issue No. 6, Doc. No. 4698, eff June 23, 2017.

43-52. Application for Teaching Credential.
I. Required Documentation

The State Department of Education (SCDE) teacher certification office requires the following forms
of documentation from applicants for teacher certification:

A. Certification Application. The applicant must submit the completed SCDE application for
certification.

B. Recommendation. If applicable, the applicant must ensure submission of a completed educator
preparation program verification and certification recommendation form, signed by the dean or other
designated official of the educator preparation provider.

C. College and University Transcripts. The applicant must submit complete and official tran-
script(s) for each institution attended. Each transcript must bear the official seal of the institution, the
signature of the designated official, the type of degree earned, if any, and the date awarded. Only
official transcripts will be accepted for certification purposes. Transcripts submitted electronically from
the individual institution or through an SCDE-approved transcript or credential service will be
accepted.

D. Examination Scores. The applicant must submit scores on the required teaching area examina-
tion(s) and assessment of general professional knowledge (pedagogy) as adopted by the State Board of
Education (SBE) for purposes of certification. Only official score reports transmitted by the testing
agency will be accepted.

E. Educator Experience Verification. The applicant must submit appropriate verification of previ-
ous teaching and/or educator experience.



F. TFederal and State Criminal Records Check. The applicant must undergo a state criminal records
check by the South Carolina Law Enforcement Division (SLED) and a national criminal records check
supported by fingerprints and conducted by the Federal Bureau of Investigation (FBI). If the applicant
does not complete the initial certification process within eighteen months from the original date of
application, the fingerprint process required for the state and national criminal records check must be
repeated. Eligible applicants who have prior arrests and/or convictions must undergo a review by the
SBE and be approved before a certificate can be issued to them. The fingerprinting process must be
completed through the approved State vendor. Background checks from other states or agencies are
not transferable and cannot be accepted for certification purposes in South Carolina.

G. Out-of-State Credential. If the applicant is applying for a South Carolina certificate based on
educator certification in another state or jurisdiction, the educator must provide a copy of the current,
valid out-of-state credential.

I1. Application and Evaluation Fee

The applicant must submit to the SCDE teacher certification office a nonrefundable fee for the
evaluation and processing of each of his or her applications.

1I1. Effective Date of Credential

The effective date of the credential will be based upon the date of receipt by the SCDE teacher
certification office of the complete certification application with all required supporting documentation
and/or request for additional area(s) of certification, certificate renewal, or certificate advancement. An
incomplete application will be considered active for a period of twelve months. If after twelve months
the applicant has not submitted all required documentation, the application will be archived.

A.  Certificates for Educator Preparation Program Completers

If an applicant completes an educator preparation program to become eligible for a South Carolina
educator certificate between May 1 and November 1, the effective date of the credential is July 1 of that
year.

If an applicant completes an educator preparation program to become eligible for a South Carolina
educator certificate after November 1 and all required documentation is received within forty-five days
of program completion and no later than April 30, the effective date of the credential is the program
completion date. If documentation is received forty-five or more days after program completion and
no later than April 30, the effective date of the credential is the date on which the last supporting
document is received by the SCDE teacher certification office. If documentation is submitted after April
30, the effective date of the credential is July 1 of that year.

B. Certificates for Credentialed Out-of-State Educators

If an applicant who is a credentialed educator in another state or jurisdiction completes all
requirements to become eligible for a South Carolina educator certificate between May 1 and
November 1, the effective date of the credential is July 1 of that year.

If an applicant who is a credentialed educator in another state or jurisdiction completes all
requirements to become eligible for a South Carolina educator certificate after November 1 and all
required documentation is received no later than April 30, the effective date of the credential is the
date on which the last requirement for certification is submitted. If documentation is submitted after
April 30, the effective date of the credential is July 1 of that year.

C. Certificate Renewal

If an individual completes the requirements specified in Reg. 43-55 (Renewal of Credentials) to
renew his or her South Carolina educator certificate between May 1 and November 1, the effective
date of the renewed credential is July 1 of that year provided that all documentation is on file in the
SCDE teacher certification office no later than November 1.

If an applicant completes the requirements specified in Reg. 43-55 (Renewal of Credentials) to
renew his or her South Carolina educator certificate after November 1 and all required documentation
is received by the SCDE teacher certification office no later than April 30, the effective date of the
renewed credential is the date on which the last supporting document is received. If documentation is
submitted after April 30, the effective date of the credential is July 1 of that year.

D. Certificate Advancement



If an applicant completes a degree or coursework to become eligible for the advancement of his or
her South Carolina educator certificate or to add another field of certification between May 1 and
November 1, the effective date of the credential is July 1 of that year provided that all documentation
is on file in the SCDE teacher certification no later than November 1.

If an applicant completes a degree or coursework to become eligible for the advancement of his or
her South Carolina educator certificate or to add another field of certification after November 1 and all
required documentation is received within forty-five days of completion and no later than April 30, the
effective date of the credential is the completion date. If documentation is received forty-five or more
days after completion and no later than April 30, the effective date of the credential is the date on
which the last supporting document is received by the SCDE teacher certification office. If documenta-
tion is submitted after April 30, the effective date of the credential is July 1 of that year.

HISTORY: Amended by State Register Volume 23, Issue No. 6, eff June 25, 1999; State Register Volume 27, Issue
No. 6, Part 1, eff June 27, 2003; SCSR 42-5 Doc. No. 4789, eff May 25, 2018.

43-53. Credential Classification.
I. Types of Credential Classification
A. Initial Certificate

An initial certificate is valid for three years. Beyond the initial three-year validity period, teachers
who do not yet meet the requirements for professional certification, but who are employed by a public
school district at the induction or annual contract level, as defined in S.C. Code Ann. Section
59-26-40, may have their certificates extended annually at the request of the employing school district.

Teachers who hold initial certificates and are employed in a public school setting in a position that
does not require certification or is not included in the ADEPT system may have their certificates
extended annually for an indefinite period at the request of the employing school or school district,
provided that certificate renewal requirements, as specified in Reg.43-55 (Renewal of Credentials) are
met every five years.

Teachers who hold initial certificates and are employed in a nonpublic school educational setting
may have their certificates extended annually for an indefinite period at the request of the educational
entity, provided that certificate renewal requirements, as specified in Reg.43-55 (Renewal of Creden-
tials) are met every five years.

Teachers who hold initial certificates but who are not employed by a public school district in a
position requiring certification at the time the initial certificate expires, and who have not otherwise
met the requirements for professional certification, may reapply for an initial certificate at such time as
they become employed by a public school district or private school, subject to the requirements for
initial certification in effect at the time of reapplication. To qualify for an initial certificate, the
applicant must fulfill the following requirements:

1. Earn a bachelor’s or master’s degree either from an institution that has a state-approved
teacher education program and is accredited for general collegiate purposes by a regional accredita-
tion association, or from a South Carolina institution that has programs approved for teacher
education by the State Board of Education (SBE), or from an institution that has programs approved
for teacher education by a national accreditation association with which the South Carolina
Department of Education (SCDE) has a partnership agreement. Professional education credit must
be earned through an institution that has a teacher education program approved for initial
certification.

2. Submit the required teaching content area examination score(s) and the required score on the
examination of general professional knowledge (pedagogy) as adopted by the SBE for purposes of
certification.

3. Undergo a criminal records check by the South Carolina Law Enforcement Division (SLED)
and a national criminal records check supported by fingerprints conducted by the Federal Bureau of
Investigation (FBI). If the applicant does not complete the initial certification process within eighteen
months from the original date of application, the FBI fingerprint process must be repeated. Eligible
applicants who have prior arrests and/or convictions must undergo a review by the SBE and be
approved before a certificate may be issued. Background checks from other states or agencies are not
transferable to South Carolina.



B. Professional Certificate

All professional certificates are valid for five years and may be renewed as specified in Reg. 43-55
(Renewal of Credentials). To qualify for a professional certificate an individual must

1. Meet all criteria to advance from an initial to a professional certificate as specified in Section
59-26-40.

OR

2. Meet all criteria to advance from an alternative route certificate as specified in the SBE-
approved guidelines for the specific alternative route program.

OR

3. Meet all educator experience criteria as specified in Reg. 43-51 (Certification Requirements) to
be issued a professional certificate if applying as a certified educator from out-of-state.

OR

4. Meet all criteria of Section 59-26-85 to be issued a professional certificate if applying from
out-of-state as an educator holding a current, valid certification through the National Board of
Professional Teaching Standards.

C. Alternative Route Certificate

The alternative route certificate for an individual who qualifies under the rules and guidelines
published by the SBE for one of the state’s approved alternative route programs is valid for one year
initially and may be renewed under the conditions specified in the rules and guidelines for that
program. The teacher will be eligible for a professional certificate upon his or her successful
completion of all requirements as outlined in the SBE-published guidelines for that program, including
additional testing requirements approved by the SBE and the formative and summative evaluation of
teaching performance and effectiveness as part of the state’s system for Assisting, Developing, and
Evaluating Professional Teaching (ADEPT).

D. International Certificate

An International Certificate may be issued to a teacher from a country outside of the United States
provided the individual has completed at least a bachelor’s degree with a major in the teaching field.
Organizations that recruit and select teachers from other countries to teach in South Carolina must
assure that all cultural/educational visa requirements have been met. The International Certificate may
be renewed annually for up to three years at the request of the local school district, provided the
teacher has demonstrated content competency based on the SCDE review of the official transcript
evaluation or has met the certification examination requirements specified by the SBE during the first
year of certification.

E. Internship Certificate

1. Approved Educator Preparation Program. The Internship Certificate will be issued to individ-
uals who are currently enrolled in an SBE approved educator preparation program in South
Carolina and have completed all academic and bachelor’s degree requirements, with the exception of
the teaching internship, as well as all certification examination requirements. The certificate will be
issued for up to one year, and must be requested by the employing school district. Upon completion
of the teaching internship and verification by the college or university that all approved program
requirements have been met, the internship certificate will be converted to an initial certificate.

2. School Psychologist. The Internship Certificate will also be issued to any individual who is
serving the required internship for certification as a School Psychologist 1 or II under the
supervision of a certified School Psychologist II or 111, or who is serving the required internship for
School Psychologist I1I under the supervision of a certified School Psychologist I11.

The applicant for the Internship Certificate in School Psychology must submit official written
verification from the college or university that he or she is currently enrolled and working toward
full certification as a school psychologist, and that the internship is being served through an SBE-
approved training program. The Internship Certificate may be renewed once on the basis of written
documentation from the director of the school psychology program that the applicant is a full-time
student in the program during the second year of the renewed certificate. Upon successful



completion of the internship year(s) and recommendation for certification by the SBE-approved
training program, the candidate for school psychologist will be issued a professional certificate.

3. Speech-Language Pathology. The Internship Certificate will also be issued to any individual
who holds the Certificate of Clinical Competence in Speech-Language Pathology issued by the
American Speech-Hearing Association (ASHA) or who has completed a master’s degree that includes
the academic and clinical requirements for the ASHA Certificate of Clinical Competence and has
achieved the minimum qualifying score on the required certification examination(s). The certificate
will be effective for one academic year and must be requested by the employing school district. The
Internship Certificate may be renewed once upon the written request of the employing school
district. The Internship Certificate may be converted to an initial certificate upon verification of a
successful formative evaluation in fulfillment of the state’s induction requirements.

F. Limited Professional Certificate

The purpose of the Limited Professional Certificate is to provide a certificate advancement option for
educators who hold South Carolina Initial teaching certificates and who are employed as educators in
eligible, non-regulated educational entities in this state. In this context, “non-regulated” means that the
entity is not required to comply with SBE regulations and guidelines for evaluating educator
performance and effectiveness. Examples of eligible, non-regulated educational entities include South
Carolina public charter schools that elect not to participate in the SBE-approved process for evaluating
teacher performance and effectiveness, state or regionally accredited private and parochial schools in
South Carolina, and South Carolina institutions of higher education that have programs approved for
teacher preparation by the SBE.

1. In order to be eligible to advance from an initial certificate to a Limited Professional
Certificate, the educator must be employed by an eligible, non-regulated educational entity in South
Carolina and must have accrued a minimum total of three years of experience credit over the
previous seven years in one or more of these entities. During the entirety of the qualifying time
period, the educator must

(a) hold a valid South Carolina Initial teaching certificate,

(b) be employed as a teacher or a professional support specialist, such as a library media
specialist, school guidance counselor, or other support professional, in an area in which the
educator holds Initial certification, and

(c) successfully complete an annual performance evaluation process that is approved by the
employing educational entity.
2. In order to activate the certificate advancement process (i.e., from Initial to Limited Profes-
sional), the educator must submit the following documents to the SCDE office that is responsible for
educator certification:

(a) a request for change/action requesting advancement for the Limited Professional Certificate,

(b) official verification of experience,

(c) verification of successful annual performance evaluations from each employing entity, and

(d) a recommendation for the Limited Professional Certificate signed by the head of the
educational entity in which the educator is employed at the time the certificate is requested.

3. All Limited Professional Certificates are valid for a period of five years.

4. Requirements for renewing Limited Professional Certificates, including the provisions for
expired certificates, are the same as those for Professional Certificates, as specified in SBE Regulation
43-55 (Renewal of Credentials).

5. An educator who holds a valid Limited Professional Certificate and who applies for a position
as a teacher or a professional support specialist in a “regulated” South Carolina public school is
eligible for employment at the annual-contract level. Once employed under an annual contract, the
teacher is subject to all requirements and sanctions for annual-contract teachers, as set forth in the
applicable state statutes, regulations, and guidelines. Upon successful completion of the SBE-
approved process for evaluating teaching performance and effectiveness, the educator is eligible to
move from a Limited Professional Certificate to a Professional Certificate and to be employed under
a continuing contract.



G. Certification Permit

A one-year certification permit may be issued to an educator who holds a valid South Carolina initial
or professional teaching certificate and is assigned teaching duties for any amount of time in an area
for which he or she is not appropriately certified. Permits may be issued to classroom-based teachers
and for the areas of administration, library media specialist, and school guidance counselor. Certifica-
tion permits are not issued for the areas of school psychologist and speech-language therapist.

The SCDE has the authority to develop guidelines for the issuance of certification permits in
accordance with the provisions of this regulation to include eligibility for the issuance of a certification
permit, annual coursework requirements and progress necessary for renewal of the permit, and final
requirements for attaining full certification in the permit area. Certification permits must be requested
by the educator and his or her employing school or school district.

I1. Levels of Credential Classification

A. Bachelor’s degree: the educator must meet all criteria for an initial area of certification and have
earned a bachelor’s degree that meets SBE regulations for teacher certification and program approval.

B. Bachelor’s degree plus 18 hours: the educator must have 18 hours of graduate credit that he or
she earns within seven years from the time the course work is started. Individuals who do not complete
the requirements during the seven years must request that the college/university revalidate the course
credits before the work can be submitted for credential advancement.

C. Master’s degree: the educator must have earned a master’s degree that meets SBE regulations
for teacher certification and program approval.
D. Master’s degree plus 30 hours:

In order to advance to the level of master’s degree plus 30 hours, the educator must fulfill one of
the following requirements:

1. The educator must earn 30 semester hours of graduate credit above the master’s degree with
21 hours of the graduate credit in one area of concentration. These hours may or may not be in the
teacher’s initial area of certification. The course work must be completed within seven years from the
time it was started. Individuals who do not complete the course work during the seven years must
request that the college/university revalidate the course credits before the work can be submitted for
credential advancement.

OR

2. The educator must earn an additional master’s degree that meets SBE regulations for teacher
certification and program approval.

OR

3. The educator must earn a specialist’s degree that meets SBE regulations for teacher certifica-
tion and program approval.

OR
4. The educator must earn a single master’s degree with at least 60 graduate semester hours that
meets SBE regulations for teacher certification and program approval.
OR

-

5. If the educator has earned a single master’s degree containing 51 or more graduate semester
hours, the educator must complete additional courses to equal at least 60 graduate semester hours in
order to be eligible for the master’s degree plus 30 credential classification. The master’s degree
must meet SBE regulations for teacher certification and program approval, and the additional hours
must be earned in a single concentration area and completed within seven years of the conferral of
the master’s degree. Individuals who do not complete the course work during the seven years will
not be eligible for this option.

E. Doctorate: the teacher must have earned a doctoral degree that meets the SBE regulations for
teacher certification and program approval.
III. Requirements for Credential Advancement

A. To advance his or her credential from one classification to another, the applicant must submit to
the teacher certification office of the SBE the following:



1. Written request to have the certificate advanced on the designated action form.

2. Documentation, including transcripts, that the SBE requirements have been met for certificate
advancement.

3. The specified fee, if such a fee is currently being charged.
B. The effective date of the credential advancement will be based on the following:

1. If an applicant completes the degree or coursework to become eligible for the advancement of
his or her South Carolina educator certificate between May 1 and November 1, the effective date of
the credential is July 1 of that year provided that all documentation is on file in the SCDE teacher
certification no later than November 1.

2. If an applicant completes the degree or coursework to become eligible for the advancement of
his or her South Carolina educator certificate after November 1 and all required documentation is
received within forty-five days of completion and no later than April 30, the effective date of the
credential is the completion date. If documentation is received forty-five or more days after
completion and no later than April 30, the effective date of the credential is the date on which the
last supporting document is received by the SCDE teacher certification office. If documentation is
submitted after April 30, the effective date of the credential is July 1 of that year.

HISTORY: Amended by State Register Volume 27, Issue No. 6, Part 1, eff June 27, 2003; State Register Volume
27, Issue No. 11, eff November 28, 2003; State Register Volume 36, Issue No. 5, eff May 25, 2012; State
Register Volume 41, Issue No. 6, Doc. No. 4699, eff June 23, 2017; SCSR 42-5 Doc. No. 4788, eff May 25,
2018; SCSR 45-5 Doc. No. 4991, eff May 28, 2021.

43-55. Renewal of Credentials.

1. For the purposes of this regulation an educator is defined as any person who holds a professional
certificate issued by the South Carolina Department of Education.

II. An educator’s professional certificate is valid for five years and expires on June 30 of the
expiration year.

III.  The total number of years an individual has held any type of temporary credential issued by the
South Carolina Department of Education will be deducted from the normal five-year period of the
professional certificate at the time of issue.

IV. To renew a professional certificate, educators must comply with all applicable guidelines relative
to certificate renewal options and criteria, renewal credits, and verification requirements, in accordance
with the current Certificate Renewal Plan, as developed by the teacher certification office and approved
by the State Board of Education, as follows:

(A) An applicant who is employed in a position that requires educator certification must maintain
verification of having earned a minimum of 120 renewal credits during the certificate’s five-year
validity period. Renewal credits may be earned through professional activities that directly relate to the
educator’s professional growth and development plan, support the goals of the employing educational
entity, and promote student achievement, as required by Regulation 43-205.1, Assisting, Developing,
and Evaluating Professional Teaching (ADEPT), and Regulation 43-165.1, Program for Assisting,
Developing, and Evaluating Principal Performance (PADEPP).

(B) An applicant who is not employed in a position that requires educator certification but who
chooses to maintain a current certificate must submit verification of having earned a minimum of 120
renewal credits during the certificate’s five-year validity period. Renewal credits may be earned
through professional activities that directly relate to the educator’s current area(s) of certification or to
a formal program of study (master’s, specialist, or doctorate) in a certification area in which the
educator is officially enrolled.

V. Renewal credits earned in state-identified areas of critical needs may be applied toward certificate
renewal.

VI. Applicants must comply with current State Department of Education approved Certificate
Renewal Plan guidelines relative to obtaining, verifying, and submitting renewal credits. Applicants also
are responsible for paying any required fee for credential renewal to the teacher certification office.

VII. Credit will not be allowed for a renewal activity that is repeated unless the activity has received
prior written approval in writing from the teacher certification office.



VIII. Regulations governing effective dates of renewed certificates will be the same as those for initial
and revised certificates, as specified in State Board of Education Regulation 43-52.

IX. A South Carolina professional teaching credential that has been expired

(A) for less than five (5) years may be extended upon written request from the educator to the
teacher certification office. This nonrenewable extension is valid for one (1) year, during which time
the school district or educator must submit verification that the educator has fulfilled all current
requirements for renewal of the Professional Certificate. Upon verification that all requirements have
been met, the Professional Certificate will be renewed for the remainder of the validation period (i.e.,
four additional years).

(B) for more than five (5) years, but less than ten (10) years, may be extended for a maximum of one
(1) year at the written request of the school district that intends to employ the educator. During this
one-year extension, the school district or educator must submit verification that the educator has met
all current requirements for renewal of the Professional Certificate. Upon verification that all
requirements have been met, the Professional Certificate will be renewed for the remainder of the
validation period (i.e., four additional years).

(C) for more than ten (10) years will require that the educator either reapply for initial certification
under the current requirements or satisfy current interstate reciprocity requirements.

HISTORY: Amended by State Register Volume 23, Issue No. 6, eff June 25, 1999; State Register Volume 26, Issue
No. 6, Part 1, eff June 28, 2002; State Register Volume 27, Issue No. 6, Part 1, eff June 27, 2003; SCSR 44-6
Doc. No. 4920, eff June 26, 2020.

43-56. Foreign Applicants.

Applicants for initial teacher certification who have foreign transcripts or other credentials must
consult with appropriate personnel at a regionally or nationally accredited college approved for
teacher education purposes or which has programs approved for teacher education by the South
Carolina State Board of Education to determine if requirements are met in the certification area.

HISTORY: Amended by State Register Volume 23, Issue No. 6, eff June 25, 1999.

43-57. Prior Work Experience.

The State Department of Education shall maintain records indicating the work experience for which
persons are entitled.

43-57.1. Computing the Experience of Teachers.
A. In the computation of experience credit, the following conditions will apply.

1. Full-time equivalents (FTEs) of the 190-day school year will be utilized as the basis of computa-
tion. The minimum experience to be credited shall be one-tenth (.1) FTE per year; the maximum
experience to be credited shall be one (1) FTE per year. A school day is defined as a minimum of
seven hours.

2. One year of experience may be credited provided the teacher is employed in a full-time position
for a minimum of eight-tenths (.8) of the contract year but in no case fewer than 152 days.

3. Partial-year experience may be utilized to compute full years of experience provided the sum of
the partial experience meets the requirement stated in number 1, above.

4. Summer school teaching credit will be calculated at the rate of two (2) days of summer school as
the equivalent of one (1) regular school day provided the teacher works one (1) session for four (4)
hours per day or at the rate of one (1) regular school day provided the teacher works two (2) sessions
for eight (8) hours per day. Summer school teaching credit may be added to partial years of
experience.

HISTORY: Amended by State Register Volume 16, Issue No. 3, eff March 27, 1992; State Register Volume 24,
Issue No. 2, eff February 25, 2000; State Register Volume 25, Issue No. 6, eff June 22, 2001.

43-57.2. Teaching Experience Acceptable for Credit.

A. To receive experience credit, the applicant must provide an official description of the profession-
al duties for which he or she wishes to receive the credit. These duties must have been connected to



the primary educational program through teaching, education administration, curriculum develop-
ment, or teacher training. With the exception of trade and industry experience credit (see R. 43-63),
employment must meet the requirements for full-time or half-time employment as stated below.

B. For an individual to receive experience credit, he or she must verify full-time or half-time
employment in one of the following educational positions:

1. A professional position in a public, private, or parochial elementary or secondary school.

2. A professional position in a regionally or nationally accredited institution of higher education
or an institution with teacher education programs approved by the South Carolina State Board of
Education.

3. A position as a teacher’s aide, provided the applicant had an earned undergraduate degree
during the period of employment.

4. A professional education position in a teacher exchange program or a city, county, state, or
federal education program for school-aged or adult populations.

=

5. A professional education or training position in a privately funded education program for
school-aged or adult populations.

6. A professional education position in a city, county, state, or federal educational system that
supports the primary education program for a school-aged or adult population.

HISTORY: Amended by State Register Volume 23, Issue No. 6, eff June 25, 1999; State Register Volume 25, Issue
No. 6, eff June 22, 2001.

43-57.5. Military Service.

Experience credit may be granted for up to five years of service in the Armed Forces provided the
applicant held a valid South Carolina or out-of-state teaching credential prior to or during the period
of military service.

43-58. Disciplinary Action on Educator Certificates.

(Statutory Authority: S.C. Code Ann. §§ 59-1-445 (2004), 59-5-60 (2004),
59-5-65 (2004), 59-25-110, et seq. (2004), 59-25-530 (2004),
59-26-40 (2004), and 20-7-840, et seq. (Supp. 2004))
The State Board of Education has the legal authority to deny, revoke, or suspend a certificate, or issue
a public reprimand for the following causes:

1. incompetence,

2. willful neglect of duty,

3. willful violation of the rules and regulations of the State Board of Education,
4. unprofessional conduct,

5. drunkenness,

6. cruelty,

7. crime against the law of this state or the United States,

8. immorality,

9. any conduct involving moral turpitude,

10. dishonesty,

11. evident unfitness for the position for which one is employed,

12. sale or possession of narcotics,

13. obtaining or attempting to obtain a certificate by fraudulent means or through misrepresentation
of material facts,

14. failure to comply with the provisions of a contract without the written consent of the local school

board,
15. test security violation,

16. failure to comply with a court order for child support, and



17. failure for a second time to complete successfully the formal evaluation process as an annual
contract teacher.

HISTORY: Amended by State Register Volume 30, Issue No. 5, eff May 26, 2006.

43-58.1. Reporting of Terminations of Certain School District Employees.

A district superintendent, on behalf of the local board of education, shall report to the Chair of the
State Board of Education and the State Superintendent of Education, the name and certificate number
of any certified educator who is dismissed, resigns, or is otherwise separated from employment with
that district based on allegations of misconduct including, but not limited to, misconduct involving
drugs, sexual misconduct, the commission of a crime, immorality, moral turpitude, or dishonesty, that
is reasonably believed by the district superintendent to constitute grounds for revocation or suspension
of the certificate issued to the educator by the State Board. This report is required notwithstanding any
termination agreement to the contrary that the district board of trustees or superintendent may enter
into with the educator. The reasons for the educator’s termination of employment with the district
shall also be provided along with all evidence in the possession of the district relating to the
termination.

The intentional failure of a district board of trustees to instruct the district superintendent to report
the termination of school employees as required by this regulation shall be considered by the State
Department as an accreditation deficiency pursuant to R43-130 and, upon approval of the State Board
of Education, all district schools will be placed on an accreditation status of probation.

The intentional failure of a district superintendent to report the termination of employees as
required by this regulation shall be considered an act of unprofessional conduct and may be sufficient
cause for revocation of such person’s education certificate pursuant to Section 59-25-160, Code of Laws
of South Carolina, 1976.

Pending the issuance of a Final Order revoking or suspending a certificate by the State Board in a
proceeding pursuant to Section 59-25-260, Code of Laws of South Carolina, 1976, no preliminary
information gathered by the State Department of Education concerning misconduct reasonably
believed to constitute grounds for revocation or suspension of a certificate, including the name and
certificate number of the certified educator, shall be disclosed to any third party.

HISTORY: Amended by State Register Volume 17, Issue No. 7, eff July 23, 1993.

43-62. Areas of Certification.
I. INITIAL CERTIFICATION AREAS AND GRADE SPANS

In consultation with the South Carolina Department of Education (SCDE), the State Board of
Education (SBE) has the authority to establish initial certification areas or fields as well as certification
grade spans, to revise or amend certification areas, and to abolish certification areas that no longer
reflect professional practice or needs of South Carolina schools and students.

II. ADDING AREAS OF CERTIFICATION

In consultation with the SCDE, the SBE has the authority to establish certification areas that may be
added to a valid educator certificate, to revise or amend these areas, and to abolish add-on certification
areas that no longer reflect professional practice or needs of South Carolina schools and students. In
order to add an additional area of certification to a valid South Carolina credential, an educator must
complete the specific requirements for that area as outlined by the SBE’s guidelines.

III. SPECIALIZED ENDORSEMENTS

In consultation with the SCDE, the SBE has the authority to establish specialized endorsements that
may be added to a valid educator certificate, to revise or amend specialized endorsements areas, and to
abolish specialized endorsement areas that no longer reflect professional practice or needs of South
Carolina schools and students. In some instances, an endorsement may be required to teach specific
courses. In other instances, the endorsement represents additional training and study to enhance an
educator’s professional practice. In order to add an endorsement to a valid South Carolina teaching
credential, an educator must complete the specific requirements for that area as outlined by the SBE.

IV. SPECIALIZED ALTERNATIVE CERTIFICATION



In consultation with the SCDE, the SBE has the authority to establish alternative certification areas
and routes that are based on specialized training and do not lead to an alternate route certificate,
revise or amend these specialized areas, and abolish specialized alternative certification areas that no
longer reflect professional practice or needs of South Carolina schools and students. In order to be
issued an educator certificate in one of these areas, the applicant must complete the specific
requirements for that area as outlined by the SBE.

HISTORY: Amended by State Register Volume 23, Issue No. 6, eff June 25, 1999; State Register Volume 26, Issue
No. 2, eff February 22, 2002; State Register Volume 28, Issue No. 6, eff June 25, 2004; State Register Volume
30, Issue No. 5, eff May 26, 2006; State Register Volume 32, Issue No. 7, eff July 25, 2008; State Register
Volume 34, Issue No. 6, eff June 25, 2010; State Register Volume 35, Issue No. 6, eff June 24, 2011; State
Register Volume 36, Issue No. 5, eff May 25, 2012; State Register Volume 38, Issue No. 6, Doc. No. 4422, eff
June 27, 2014; State Register Volume 39, Issue No. 6, Doc. No. 4478, eff June 26, 2015; State Register Volume
41, Issue No. 6, Doc. No. 4701, eff June 23, 2017.

43-63. Requirements for Career and Technology Education Work-Based Certification.
A. POLICIES AND REGULATIONS GOVERNING CERTIFICATION

The policies and regulations governing the certification requirements for Career and Technology
Education educators as presented in this document replace all such procedures and regulations
approved prior to this publication, except as indicated.

(1) Certificates are issued in levels based on educational background and experience in the field in
which the certificate is requested. The level of the certificate is used to determine salary.

(2) Career and Technology Education Program Areas Covered in This Regulation

(a) Engineer/Industrial Technology Cluster: All courses in this program area are included in this
regulation. Entry level into teaching these courses shall be defined in this regulation.

(b) Family and Consumer Sciences Cluster: The courses covered in this program area are
Clothing and Interior Design, Culinary Arts, and Early Childhood. An associate degree is the
minimum requirement for entry level into teaching these courses.

(c) Health Science Technology Cluster: All courses in this program area are included in this
regulation. An associate degree is the minimum requirement for entry level into teaching these
courses.

(d) Hospitality and Tourism Cluster: All courses in this program area are included in this
regulation. An associate degree is the minimum requirement for entry level into teaching these
courses.

(e) Information Technology Cluster: All courses in this program area are included in this
regulation. An associate degree is the minimum requirement for entry level into teaching these
courses.

B. PERSONS REQUIRED TO HOLD A CERTIFICATE

(1) A valid South Carolina educator’s certificate is required of each individual employed in an
instructional or classroom teaching position in a public school of this state.

(2) Each individual who serves in a position designed for the support of the instructional program is
also required to hold the appropriate South Carolina educator’s certificate.
C. REQUIREMENTS FOR CERTIFICATION

(1) The applicant must meet all requirements for certification that are in effect on the date of receipt
by the Office of Teacher Certification, Division of Teacher Quality, of all required documentation.
The responsibility for providing accurate and complete documentation of eligibility is that of the
applicant.

(2) Age requirement: A person must be at least 18 years of age before making application for an
educator’s certificate.

(3) The Application

(a) The statement of qualifications or appropriate educator’s application should be secured from
the Office of Teacher Certification, Division of Teacher Quality, State Department of Education,

Columbia, South Carolina 29201. The completed application should be submitted to the same

address.



(b) The applicant will be informed in writing after the application is received what documentation
is necessary to complete the certification process.

(4) Documentation Required

(a) Verification of all work experience in the field for which the applicant wishes to be certified
must be provided (Forms available). Work experience completed while in the armed forces may be
validated by providing official military documents certified as true copies by a notary public. These
documents must show what the work experience was and the time served in that field.

(b) Two (2) technical references from employers in the area for which the applicant wishes to be
certified must be provided (Forms available).

(c) A notarized copy of high school diploma or state high school equivalency certificate.

(d) Official transcripts of any college or technical college credit must be provided. Transcripts
must be sent directly from the registrar and bear the seal of the issuing institution (Request form
available).

(e) Copies of certificates of completion of any industry-sponsored training must be sent directly
from the sponsoring agency or company. Copies certified as a true copy of the original by a notary
public may be provided by the applicant.

(f) Successful completion of the approved competency examination and basic skills examination as
approved by the State Board of Education is required.

(g) Applicants in Cosmetology and Barbering shall provide copies of their South Carolina Board
of Cosmetology Licenses. These copies must be certified as true copies by a notary public. This
documentation is accepted in lieu of the approved competency examination.

(h) Applicants in Health Science Technology shall provide copies of active, nationally recognized
health professions licenses, certificates, or registrations. The requirements for the licensure,
certification, or registration must include at least two (2) years of formal postsecondary education in
addition to the program prerequisites. These copies must be certified as true copies by a notary
public. This is used in lieu of the approved competency examination.

(i) Applicants for certification must successfully complete the approved program designed to
prepare these prospective Work-Based Certified Career and Technology Education educators for
the instructional environment. The program components will include, but not be limited to, a two-
week (10-day) institute, training seminars, and professional development meetings. Successful
completion of the two-week institute is a requirement for issuing the certificate. Applicants are
expected to meet the standards for all Career and Technology Education educators as outlined in
the guidelines which may include additional preparation.

D. CERTIFICATION EXAMINATIONS

(1) Certification examinations are required of all educators certified under the Career and Technol-
ogy Education Work-Based Certification process. Examinations may include the following:
(a) Competency Examination

(1) The successful completion of a related competency examination is a prerequisite to issuance
of the professional Career and Technology Education certificate. The required examination and
minimum qualifying scores acceptable for certification in each area are determined by the State
Board of Education.

(i) Applicants not bearing proof of competence (i.e., nationally recognized certification, licen-
sure, or registration) must pass a nationally recognized competency examination within two (2)
years of application. Refer to the guidelines for accepted certification, licensure, or registration.
(b) Basic Skills Examination

(1) Successful completion of the basic skills examination is prerequisite to issuance of the
professional Career and Technology Education certificate. The required minimum qualifying
score is determined by the State Board of Education.

(i) The exam must be taken during the first year of induction certification. The candidate will
have five years to successfully pass the examination.

E. EDUCATION AND WORK EXPERIENCE REQUIRED FOR CERTIFICATE CLASSIFICATION



(1) The classification of the educator’s certificate is determined by the applicant’s level of formal
education and formal work experience and the degree to which that education and formal work
experience are appropriate to the area in which certification is desired. An appropriate degree shall

include a minimum of 30 semester hours of course work appropriate to the field of certification. The

requirements for achieving these classifications are to be met in conjunction with the requirements
delineated on pages 1 and 2. The Career and Technology Education educator’s certificate classifica-

tions are as follows:

(2) Levels of Certification
(a) Level VIII—Doctorate

(i) An applicant shall have an earned doctoral degree in accordance with State Board of
Education regulations, shall meet requirements in an initial area of certification, and have at least
six months of work experience related to the area of certification and/or internship (at least 21
hours in a concentrated field of study).

(i) The certificate is valid for a five-year period after obtaining a professional certificate.
(b) Level VII—Specialist

(i) An applicant shall have a master’s degree in accordance with State Board of Education
regulations in an initial area of certification. Also required are thirty (30) semester hours beyond
the master’s degree of which twenty-one (21) hours must be in a concentrated area of study.
Further, the applicant must have at least six months of work experience or an internship related
to the area of certification.

(i) The certificate is valid for a five-year period after obtaining a professional certificate.
(c) Level I—Career And Technology Education

(i) An applicant shall have earned a master’s degree in accordance with State Board of
Education regulations, shall meet requirements in an initial area of certification, and have at least
six months of full-time work experience and/or internship related to the area of certification. The
certificate is valid for a five-year period after obtaining a professional certificate; OR

(i) Bachelor’s Degree:

(a) Bachelor’s Degree and eighteen (18) semester hours post-baccalaureate credits in an
appropriate field plus one (1) year of full-time work experience or internship related to the area
of certification OR

(b) A Bachelor’s Degree in an appropriate field plus two years of full-time work experience
and/or internship related to the area of certification; OR

(iii) No Bachelor’s Degree:

(a) Successful completion of three (3) years of college (ninety [90]) semester hours or
equivalent) in an approved postsecondary program plus three (3) years’ full-time work experi-
ence related to the area of certification; OR

(b) Successful completion of two (2) years (sixty [60]) semester hours or equivalent) in an
approved post-secondary program plus four (4) years of full-time work experience related to the
area of certification; OR

(c) Successful completion of one (1) year (thirty [30] semester hours or equivalent) in an
approved post-secondary program plus five (5) years of full-time work experience related to the
area of certification; OR

(d) Six (6) years of successful full-time work experience in the field employed to teach plus a

high school diploma or equivalent.
(d) Level II—Career And Technology Education

(i) An applicant shall have earned a bachelor’s degree and eighteen (18) semester hours post-
graduate credits in an appropriate field, have at least six months of full-time work experience
and/or internship related to the area of certification, and shall meet requirements in an initial area
of certification. The certificate is valid for a five-year period after obtaining a professional
certificate; OR



(i) A Bachelor’s Degree in an appropriate field plus one (1) year’s full-time work experience
related to the area of certification; OR

(iii) Successful completion of three (3) years of college (ninety [90]) semester hours or equiva-
lent) in an approved postsecondary program plus two (2) years full-time work experience related
to the area of certification; OR

(iv) Successful completion of two (2) years (sixty [60]) semester hours or equivalent) in an
approved post-secondary program plus three (3) years’ full-time work experience related to the
area of certification; OR

(v) Successful completion of one (1) year (thirty [30]) semester hours or equivalent) in an
approved post-secondary program plus four (4) years of full-time work experience related to the
area of certification; OR

(vi) Five (5) years of successful full-time work experience in the field employed to teach plus a
high school diploma or equivalent.

(e) Level III—Career And Technology Education

(1) An applicant shall have earned a bachelor’s degree in an appropriate field in accordance with
State Board of Education regulations and have at least six months of full-time work experience
and/or internship related to the area of certification, and shall meet requirements in an initial area
of certification; OR

(i) Successful completion of three (3) years of college (ninety [90]) semester hours or equivalent)
in an approved postsecondary program plus one (1) year of full-time work experience related to
the area of certification; OR

(iii) Successful completion of two (2) years (sixty [60]) semester hours or equivalent) in an
approved post-secondary program plus two (2) years of full-time work experience related to the
area of certification; OR

(iv) Successful completion of one (1) year (thirty [30]) semester hours or equivalent) in an
approved post-secondary program plus three (3) years of full-time work experience related to the
area of certification; OR

(v) Four (4) years of successful full-time work experience in the field employed to teach plus a
high school diploma or equivalent.

INITIAL WORK-BASED CERTIFICATE
(1) Induction Certificate

(a) A two-year nonrenewable induction certificate will be issued in the same five classifications
listed in Section E.(2) if the following conditions are met:

(i) Verification of full-time work experience as required for certification;

(ii) Two references from person having firsthand knowledge of the applicant’s technical
experience; and

(iii) An official verification of all formal education.
(b) Term of issuance-one year with the provision to renew for a second year.
(c) Employment as a full-or part-time teacher in a South Carolina public school.
(2) Three-Year Pre-Professional Certificates

(a) A three-year nonrenewable pre-professional certificate may be issued after the expiration of the
two-year induction certificate if the following requirements are met:

(i) Attain minimum qualifying score on the competency exam in the field for which induction
certification is held,

(i) Demonstrate competency in teaching methods as specified in the Regulation 205.1, Assisting,
Developing, and Evaluating Professional Teaching, and
(iii) Take the basic skills examination as approved by the State Board of Education.

(3) Professional Certificate



(a) Upon the expiration of the three-year pre-professional certificate, a professional Career and
Technology Education certificate valid for five years will be issued if the following requirements are
met:

(i) Demonstrate competency in teaching methods as specified in the guidelines, and
(ii) Attain at least the minimum qualifying score on the approved basic skills examination.

(b) Applicants who do not complete the requirements for a professional certificate during the five
years of induction and pre-professional certification must meet all certification requirements for a
professional certificate in effect at the time they qualify.

G. ADVANCEMENT OF CERTIFICATES
(1) Certificates may be advanced based on guidelines approved by the State Board of Education.
(2) Certificates may be advanced by:

(a) Providing the required documentation of indicating that State Board of Education require-
ments for certificate advancement have been met;

(b) Making a written request to the Career and Technology Education Certification Section, Office
of Teacher Certification, Division of Teacher Quality, to have the certificate advanced; and

(c) Paying the required fee for advancement of the certificate.

H. GENERAL INFORMATION
(1) Correspondence Schools

If courses are in the area in which the applicant teaches or are in general education, upon
presentation of substantiating evidence correspondence courses may be accepted as renewal credit.
(2) Supervised Skill Update

Three hundred twenty (320) clock hours of work experience in the area being taught can be
counted to substitute for three (3) semester hours of approved renewal credit. Self-employment
experience is not acceptable. The proposed work experience must show that appropriate new skills
will be developed. This allowance is to be made only one (1) time during any five-year renewal
period. Prior application and approval is required for this credit. Applications may be secured
from the Office of Teacher Certification, Division of Teacher Quality, State Department of Edu-
cation, Columbia, South Carolina 29201.

(3) Approved Subject Area Work Experience Completed Five (5) Years Prior To Application

At least twelve (12) months of full-time work experience in the certificate area must have been
completed within five (5) years of making application for certification. Applicants with valid out-of-
state certificates with three (3) years teaching experience in the five (5) years prior to the application
shall meet this requirement.

(4) Part-Time Work Experience Related To The Area Of Certification

Part-time work experience may be used to meet up to fifty (50) percent of the work experience
requirements for any level of certificate.
(5) Semester Hours

All credits are computed in semester hours. (Three quarter hours are equivalent to two (2)
semester hours.)

(6) Out-Of=State Candidates

Out-of-state candidates holding valid, standard certificates from other states must meet the State
Board of Education requirement for full or initial certification. These certificates may be renewed as
any other.

(7) Continuing Education Units

Continuing education courses may be accepted when earned in the content area of the specialized
body of knowledge and approved by the Office of Teacher Certification, Division of Teacher Quality,
South Carolina Department of Education, Columbia, South Carolina 29201.

(8) Student Teaching
Career and Technology Education certified personnel are not required to do student teaching.

(9) Acquiring Additional Areas Of Certification



A person who holds a valid South Carolina Career and Technology Education educator’s
certificate may, upon written request and payment of the required fee, add additional endorsements
in accordance with the following criteria:

(a) Verification of full-time work experience as required for certification;

(b) Two technical references from persons having firsthand knowledge of the applicant’s work
experience, and

(c) Attainment of at least the minimum qualifying score on the required competency examina-

tion.
(10) Certification For Individuals With Unique Occupational Training And Experience For Which
There Is No Competency Examination
The changing nature of business and industry and their employment needs require that school
districts be able to develop and implement new training programs to meet those needs in areas
where no competency examination is available.

(a) The applicant must meet all other requirements for Career and Technology Education
certification (except the competency examination). Application for a certificate will be allowed in
the cases of new and innovative programs providing the following additional criteria are met.
The applicant must have:

(i) A bachelor’s degree from a regionally accredited college or university in the area of
assignment and at least one year of related work experience in the area of assignment. The
certificate level will be based upon the highest degree held and years of documented related
work experience; and

(i) Documentation of outstanding achievements related to the area of assignment, which
could be used to verify competence in the field.

(i) The district must submit documentation of the need (local needs assessment) for the new
program for which licensure is sought. In 1994 the State Board of Education called for the
following criteria for needs assessments:

Written documentation of the employment needs of new or expanding business/industries
employing graduates of the program(s), ... must be submitted and endorsed by the CEO,
President, or Human Resources Manager of one of the businesses in question and must
include, as a minimum, (a) current and three-year projected employment needs, (b) indication
of business/industry involvement with the local educational agency ..., (c) letters from the
local Employment Security Commission, local development board, or local chamber of
commerce specifying the needs for graduates of the program(s) for which licensure is
requested.

I. EMPLOYMENT OF INDIVIDUALS WITH INDUSTRY CERTIFIED CAREER AND TECHNOL-
OGY EDUCATION TRAINING AND EXPERIENCE

(1) School districts shall be allowed to hire individuals with recognized eminence in career and
technology areas to teach in high schools and career centers. This employment provides districts the
opportunity to take advantage of outstanding expertise available where (a) programs and certification
have not been approved by the State Board of Education and (b) programs have been approved by the
State Board of Education but no certified teacher is available.

(a) School districts will be allowed to petition the State Board of Education through the Division of
Teacher Quality at the State Department of Education for a temporary certificate that will allow the
employment of an individual in an instructional position provided the individual meets the criteria
listed below. The temporary two-year certificates are nontransferable to another district and can
only be requested by the school district.

(b) An individual seeking employment under this provision will be issued a certificate that will be
valid for one year unless revoked at the request of the district. The temporary certificate may be
renewed one additional year. After two years the individual will be required to meet certification
requirements listed in this regulation.

(¢) The individual must have at least four years of experience in the area of assignment. The
certificate will be issued at the corresponding level of educational attainment and/or verified work
experience listed in this regulation.



(d) Documentation of outstanding achievements related to the area of assignment can be used to
verify competency in the field.

(e) The individual must have received an “all clear” report from the FBI fingerprint process

before the two-year temporary certificate can be issued.

(f) School districts shall closely monitor teaching content and techniques utilized by such individu-
als to ensure that appropriate instructional methods are used in accordance with State Board of
Education guidelines. The Office of Career and Technology Education will monitor course content.

J. GUIDELINES

The State Department of Education has authority to develop guidelines in accordance with
provisions of this regulation.

HISTORY: Amended by State Register Volume 17, Issue No. 5, Part 1, eff May 28, 1993; State Register Volume
22, Issue No. 6, Part 1, eff June 26, 1998; State Register Volume 26, Issue No. 7, eff July 26, 2002.

43-64. Requirements for Certification at the Advanced Level.
I. ADMINISTRATION
A. Elementary School Principal and Supervisor (Tier 1)
1. Master’s degree
2. Valid South Carolina Educator’s Professional Certificate at the elementary level

3. Minimum qualifying score(s) on the area examinations required by the State Board of
Education

4. Verification of three years’ teaching experience, including at least one year of teaching in
grades Pre-K-8

5. Completion of an advanced program approved by the State Board of Education for the
training of elementary principals and supervisors Note: Eligibility for Tier 2 certification requires
successful completion of the Principal Induction Program (PIP) in the principal’s first year, as well as
an overall rating of Proficient or Exemplary on the Program for Assisting, Developing, and
Evaluating Principal Performance (PADEPP) evaluation instrument in the second year of employ-
ment as a principal.

B. Secondary School Principal and Supervisor (Tier 1)
1. Master’s degree
2. Valid South Carolina Professional Certificate at the secondary level

3. Minimum qualifying score(s) on the area examination(s) required by the State Board of
Education

4. Verification of three years’ teaching experience, including at least one year of teaching in
grades 7-12

5. Completion of an advanced program approved by the State Board of Education for the
training of secondary principals and supervisors Note: Eligibility for Tier 2 certification requires
successful completion of the PIP in the principal’s first year, as well as an overall rating of Proficient
or Exemplary on the PADEPP evaluation instrument in the second year of employment as a
principal.

C. Elementary or Secondary School Principal or Supervisor (Tier 1 Alternative Route for Career
Changers)

1. Master’s degree

2. Verification of at least three years of successful experience in leadership, supervision, upper-
level management, or other position in a business, corporation, agency, or the military with
responsibilities similar to those of a principal

3. Recommendation for elementary or secondary principal certification (Tier 1 Alternative Route
for Career Changers) by the superintendent of a South Carolina public school district interested in
employing the individual as an assistant principal



4. Elementary or Secondary Principal Certification (Tier 1 Alternative Route for Career Chang-
ers. A one-year certificate that may be extended annually provided that the following requirements
are met:

(a) Year One: At the end of this year, the South Carolina Department of Education (SCDE)
must receive verification that the educator has completed a full year of experience as an assistant
principal in a public school, has received a passing score on the area examination(s) required for
certification of principals by the State Board of Education, and has received a successful rating on
an SCDE-approved evaluation instrument from the employing school district. Additionally, the
employing school district must submit a written request for a one-year extension of the educator’s
elementary or secondary principal certificate (Tier 1 Alternative Route for Career Changers).

(b) Years Two and Three: At the end of each of these years, the SCDE must receive verification
that the educator has completed a full year of experience as an assistant principal in a public
school and has received a successful rating on an SCDE-approved evaluation instrument from the
employing school district. At the end of each year, the employing school district must submit a
written request for a one-year extension to the educator’s elementary or secondary principal
certificate (Tier 1 Alternative Route for Career Changers). Also, by the end of Year Three, the
educator must have successfully completed the program of study (i.e., training program) approved
by the State Board of Education in order to be eligible for continued certificate extensions.

(c) Years Four and beyond: Upon meeting the requirements for Years One through Three, as
described above, the educator is eligible for a professional Tier 1 certificate and employment as an
assistant principal or as a principal.

5. Elementary or Secondary Principal Certificate (Tier 2). In order to be eligible to advance to
an elementary or secondary principal certificate (Tier 2), the educator must have successfully
completed all requirements as an assistant principal for Years One, Two, and Three, as described
above. Additionally, the educator must successfully complete the PIP, receive an overall rating of
Proficient or Exemplary on the PADEPP evaluation instrument in the second year of employment as a
principal, and receive a recommendation for certificate advancement from the employing school
district. If the overall rating on the PADEPP evaluation instrument in the second year of
employment as a principal is Needs Improvement, the principal will remain on Tier 1 certification until
the SCDE receives verification from the employing school district that the principal has achieved an
overall rating of Proficient or Exemplary on PADEPP.

D. Specialized Endorsement for School Transformational Leaders’ Academy

According to R43-62(V.), South Carolina educator provides for optional endorsements that are
intended to enhance the skills of educators. In order to enhance the specialized skills of principals
leading turnaround schools, the transformational leaders’ academy will prepare selected educators with
a principal’s in transformational strategies in order to lead their persistently low-achieving school in
raising student achievement.

Requirements for endorsement:

1. Current Tier 1 or Tier 2 Elementary and/or Secondary School Principal and Supervisor

2. Successful completion of the academy

Endorsement Grade Span: Pre-K-12
E. District Superintendent

1. Master’s degree

2. Valid South Carolina Professional Certificate at the elementary, middle, or secondary level

3. Minimum qualifying score(s) on the area examination(s) required by the State Board of
Education

4. Verification of a total of three years’ experience as a Pre-K-12 or postsecondary teacher and
two years as a school or school district administrator, postsecondary administrator, or school business
administrator

5. Completion of an advanced program approved by the State Board of Education for the
training of school superintendents

F. District Superintendent (Alternative Route for Career Changers)



1. Master’s degree

2. Verification of at least ten years of successful experience in a senior position(s) of leadership,
such as chief executive officer in a business, corporation or agency, military officer, or other position
with responsibilities similar to those of a district superintendent

3. Recommendation for certification by a local school board in a South Carolina public school
district interested in employing the individual as a superintendent

4. Submission of a plan of study by the local school board that the individual must complete
within three years to include, at a minimum, the areas of curriculum and instruction, school finance,
and school law. The candidate must also submit a passing score on area examination(s) required by
the State Board of Education for district superintendents within the first year of employment as a
superintendent.

5. Issuance of an initial certificate for one year. This certificate may be extended annually for
two additional years at the request of the local school board based on verification of successful
performance reviews.

6. Issuance of a professional certificate upon completion of the specified program of study, and
minimum qualifying scores on the required certification examination(s), and the recommendation by
the local school board after three years of successful service as superintendent.

G. Vocational/Technology/Career Center Director

1. Valid South Carolina secondary principal or supervisor certificate and certification in one of
the following areas:

Agriculture

Family and Consumer Sciences
Health Occupations

Industrial Technology

Business and Marketing Technology
Career Technology Education

OR

2. Valid South Carolina secondary principal or supervisor certificate and three years of experi-
ence as a director or assistant director in a Vocational/Technology/Career Center

OR

3. Master’s degree from a State Board of Education approved teacher education program in
vocational education, including fifteen semester hours in administration and certification in one of
the following areas:

Agriculture

Family and Consumer Sciences
Health Occupations

Industrial Technology

Business and Marketing Technology
Career and Technology Education

The fifteen semester hours in administration required above are to be selected from the areas listed
below:

General School Administration
School Personnel Administration
Techniques of Supervision

School Law

School Finance

Human Growth and Development

Curriculum Development



AND

4. Minimum qualifying score(s) on the area examination(s) required by the State Board of
Education

5. Verification of five years’ experience as a pre-K-12 or postsecondary teacher, school or school
district administrator, postsecondary administrator, or business administrator

II. OTHER INSTRUCTIONAL SUPPORT AREAS
A. ELEMENTARY AND SECONDARY GUIDANCE
1. Master’s degree

2. Completion of an advanced program approved by the State Board of Education for the
preparation of school counselors

3. Minimum qualifying score(s) on the area examination(s) required by the State Board of
Education

B. SCHOOL PSYCHOLOGIST
1. SCHOOL PSYCHOLOGIST I
(a) Master’s degree

(b) Completion of an advanced program approved by the State Board of Education for the
preparation of school psychologists

(c) Minimum qualifying score(s) on the area examination(s) required by the State Board of
Education

2. SCHOOL PSYCHOLOGIST I1
(a) Specialist degree
(b) Completion of an advanced program approved by the State Board of Education for the
preparation of school psychologists
(c¢) Minimum qualifying score(s) on the area examination(s) required by the State Board of
Education
3. SCHOOL PSYCHOLOGIST III
(a) Doctorate degree
(b) Completion of an advanced program approved by the State Board of Education for the
preparation of school psychologists
(c) Minimum qualifying score(s) on the area examination(s) required by the State Board of
Education
C. SPEECH LANGUAGE THERAPIST
1. Master’s degree
2. Completion of an advanced program approved by the State Board of Education for the
preparation of speech language therapists
3. Minimum qualifying score(s) on the area examination(s) required by the State Board of
Education
D. MEDIA SPECIALIST
1. Master’s degree
2. Completion of an advanced program approved by the State Board of Education for the
preparation of media specialists or school library media specialists
3. Minimum qualifying score(s) on the area examination(s) required by the State Board of
Education.

HISTORY: Amended by State Register Volume 23, Issue No. 6, eff June 25, 1999; State Register Volume 26, Issue
No. 6, Part 1, eff June 28, 2002; State Register Volume 28, Issue No. 6, eff June 25, 2004; State Register
Volume 35, Issue No. 6, eff June 24, 2011; State Register Volume 38, Issue No. 6, Doc. No. 4406, eff June 27,
2014.



ARTICLE 4
TEXTBOOK REGULATIONS

43—70. Textbook Adoption Regulation.

(Statutory Authority: 1976 Code §§ 59-5-60 and 59-31-550 Code of Laws of South Carolina)

SECTION 1. Statutory Authority

Pursuant to Sections 59-5-60 and 59-31-550, the State Board of Education shall have the
responsibility and duty to adopt the instructional materials used for instruction in the free public
schools of South Carolina subject to the provisions of the sections that follow. South Carolina contract
statutes and any other applicable State laws guide the instructional materials adoption process.

SECTION 2. Instructional Materials Evaluation Criteria

General criteria governing the adoption of instructional materials shall be developed and revised by
the State Department of Education and presented to the State Board of Education. Specific subject
criteria are contained in the grade level education standards adopted by the State Board as well as each
curriculum framework, occupational education core curriculum, and other program area materials
which are not addressed within the standards and or curriculum framework and shall be used in the
evaluation process.

SECTION 3. Instructional Materials Advisory Committee

The State Board of Education shall appoint, with the recommendation of the State Superintendent
of Education, an Instructional Materials Advisory Committee. The Committee shall consist of fifteen
members; six members who are actively engaged in teaching in South Carolina public schools; eight
members who are actively engaged in school work either administratively or supervisory, at least one
from each congressional district and two at large; and one lay citizen, preferably a former member of
the State Board of Education. It is the intention of the State Board that the Committee membership
include members whose interests reflect the needs of all students served by the educational system.
Seven of the members shall be appointed for a term of two years; eight shall be appointed for a term
of four years. Thereafter, the term of all appointed members shall be four years. The Committee
shall be facilitated by appropriate staff members from offices of the State Department of Education.

The duties of the Advisory Committee shall be to study continually the Instructional Materials
Review, Selection, and Distribution Process and make recommendations to the State Board of
Education through the State Superintendent of Education as to changes needed in the process to meet
the needs of students, schools, and school districts for instructional materials. The Committee should
address: recommendations in regard to exercising options in existing contracts; recommendations in
regard to renegotiating expiring contracts; and recommendations for prioritization of purchases
should funds not be available. The Committee shall give careful attention to new and improved
methods of presenting instructional materials. The Committee is authorized to secure the assistance
and advice of consultants. Special consideration should be given to consultants from within the state.

The Instructional Materials Advisory Committee shall meet annually at the call of the Chair.
Additional meetings, when necessary, may be held at the call of the Chair, a majority of its members,
on request by the State Board of Education, or the State Superintendent of Education. However, the
State Board of Education reserves the right to limit the number of official meetings this Committee
may hold in one school year.

The Instructional Materials Advisory Committee may make curriculum reports when in its judgment
such reports are deemed advisable. The Committee shall report to the State Board of Education not
later than May of each year any changes needed to be made in the Instructional Materials Review,
Selection, and Distribution Process during the following school year.

SECTION 4. Instructional Materials Review Panels Established

The State Board of Education shall appoint, with the recommendation of the State Superintendent
of Education, Instructional Materials Review Panel or Panels for each area for which a curriculum
framework has been adopted by the State Board of Education, occupational education core curricu-
lum, or other program areas not addressed within a curriculum framework. The number of Panels
needed and number of Panel members needed for each framework, occupational education core



curriculum, or other program area shall be included in the recommendation from the State Superin-
tendent of Education. Names of potential Review Panel members shall be obtained from district
superintendents, State Board of Education members, curriculum framework writing teams, State
Department of Education curriculum specialists, and others. For each position there shall be a
nominee and one alternate. In the event the nominee does not accept, the State Superintendent of
Education is authorized to appoint the alternate and to make other substitutions when necessary.

It is the desire of the State Board of Education that a balance be maintained on each Instructional
Materials Review Panel between large and small, rural and urban schools and school districts, and that
the Panel membership include members whose interests reflect the needs of all students served by the
educational system. Each Review Panel may have up to 25 percent lay membership. All other
members shall be persons who are actively engaged in teaching, in the supervision of teaching, in the
administration of public schools, and persons who have had teaching experience, special training or
supervision in the subject field in which they have been appointed, or who have expertise in a subject
area from which material and information should be integrated within the subject area under review.
A majority of those appointed shall be full-time classroom teachers. The recommendations by the
State Superintendent of Education shall include the size of each Review Panel, length of service term
for each member, and the appointment of a State Department of Education staff member as facilitator
for each Review Panel.

SECTION 5. Subject Areas Open for Bid

The State Board of Education, upon the acceptance of the recommendations from the Instructional
Materials Advisory Committee or upon adoption or revision of a curriculum framework in a particular
subject area, shall call for the adoption of instructional materials. The State Board of Education,
through the State Superintendent of Education, shall make information relative to the call for bids
available to publishers vendors and school administrators, not later than 210 calendar days preceding
the adoption date. It shall also make arrangements for an official announcement at least forty-five
days before bids are to be opened. This announcement shall be sent to all companies registered with
the State Department of Education, and a notice shall be given by legal advertisement in at least one
daily newspaper in the State of South Carolina in accordance with general legal requirements.

Upon formal notice of the call for bids by the State Superintendent of Education, sample copies of
the bid forms shall be made available to be used by companies in submitting instructional materials for
adoption and a copy of the contract and bond each company shall be required to execute if its
materials are adopted.

The State Superintendent of Education shall develop for State Board of Education approval a
schedule outlining major dates and occurrences of the adoption process. The State Superintendent is
authorized to make adjustments in the dates when necessary for the success of the adoption program.
A copy of the Calendar of Events shall be provided to publishers/vendors with the call for bids.

SECTION 6. Submission of Materials for Panel Review

Publishers/vendors shall submit one copy of a brief along with the official bid for all instructional
materials being offered for adoption. Failure to comply with this regulation shall automatically
exclude materials for adoption. The brief shall include the level of learning difficulty, an ancillary
materials and services list to include designation of free materials and price of optional materials for
purchase, and other specific descriptive information as required by the State Superintendent of
Education.

Each bidding company or its representative is responsible for distributing instructional material
samples to each member of the appropriate Instructional Materials Review Panel on or before the date
set by the State Board of Education for each adoption year. Companies are requested to supply a
copy of the brief with the instructional materials samples to each Panel Member. This may be done by
personal delivery or by mail to the address specified by the Review Panel member. Arrangements
shall be made by the State Superintendent of Education for presentations by each bidder to the
appropriate Instructional Materials Review Panel as a group. These group presentations shall take
place no sooner than thirty days after the date which bidders are expected to have delivered sample
materials. During formal panel deliberations, thirty minute sessions will be scheduled for each bidder
with the Instructional Materials Review Panels during which the bidder will be given the opportunity
to answer additional questions and present additional information.



Review Panels may request additional information and appearances from bidders during the
adoption process. This shall be done by the facilitator when requested to do so by the Panel.

SECTION 7. Responsibilities of the Instructional Materials Review Panels

It shall be the duty of each Instructional Materials Review Panel to rate all items offered for adoption
and file a written report with the State Superintendent of Education. The report shall consist of the
Panel evaluation, list of items which the Panel recommends as suitable for adoption, and an annotation
which includes for each item or series of items the common reading level of text materials, level of
learning difficulty, and other information as required by the State Superintendent of Education. In
order to be placed on the recommended list, instructional materials must receive affirmative votes from
at least two-thirds of the Panel members.

There is no limit to the number of individual items or series of items which may be recommended by
a Review Panel. All submitted items which meet the general and subject specific criteria as outlined in
the grade level educational standards, curriculum framework, occupational education core curriculum,
or other program areas for that subject should be recommended for adoption. However, prior
provisions notwithstanding, the State Board of Education is not required to adopt any instructional
materials recommended by the Review Panels that in the judgment of the State Board of Education are
unsatisfactory.

The State Board of Education shall not approve and add a textbook or instructional materials to the
state list of adopted materials unless it has been reviewed and rated by a properly constituted
Instructional Materials Review Panel.

To facilitate efficient and competent evaluations by the Review Panels, the State Board of Education
shall furnish the Panels with detailed instructions pertaining to its duties; an orientation to and copies
of the subject’s standards, curriculum framework, occupational education core curriculum, and other
program area instruction; instructional materials evaluation criteria; and the time schedule necessary
in order that the State Board of Education complete its work in an orderly fashion. It shall be the
duty of the State Superintendent of Education or his/her designee to serve as coordinator and liaison
between the State Board of Education and the Review Panels.

The Review Panels are authorized to secure the assistance and advice of consultants. Special
consideration should be given to consultants from within the state. The Panels may receive clerical
services from the State Department of Education.

Each Panel member must submit signed ratings sheets to the facilitator of the Review Panel for the
State Department of Education files.

Textbooks shall not be recommended by the Instructional Materials Review Panels and the State
Board of Education shall not adopt textbooks that fail to meet the official “Manufacturing Standards
and Specifications for Textbooks.” As national standards are developed for non-traditional materials,
the State Board of Education may require adherence to those standards as well. Provided the State
Board of Education reserves the right to waive minor deviations and technicalities, however, in each
case the bidder is responsible for showing cause why the standards cannot be met. Copies of the
official manufacturing standards and specifications and other applicable standards shall be made
available for review to the bidding companies.

In the event an Instructional Materials Review Panel cannot submit a report that is acceptable to the
State Board of Education, the Panel may be dissolved and a new Panel appointed in the same manner
as the original Panel or the area may be considered for opening at a later date by the Instructional
Materials Advisory Committee.

Each Instructional Materials Review Panel shall be dissolved according to the scheduled date of their
term expiration.

SECTION 8. Public Review of Materials

The State Superintendent of Education shall make arrangements for a thirty-day public review of
materials recommended by the Instructional Materials Review Panels prior to taking those recommen-
dations to the State Board of Education. The public review sites shall be geographically distributed
around the state at as many state-supported colleges and universities or, if necessary, other designated
sites as will agree to host such reviews. The materials for public review shall be provided by the



bidding companies. Public review sites shall be advertised in each congressional district in the
newspaper with the largest circulation figures for that district.

A summary of the comments received during the public review period shall be provided to the State
Board of Education to facilitate their adoption of instructional materials.

SECTION 9. Instructional Materials Review Panel Recommendations Submitted to State Board
of Education

The State Department of Education shall provide to the State Board of Education, the Instructional
Materials Advisory Committee, and the Instructional Materials Review Panels information to assist in
determining whether instructional materials offered for adoption meet the official “Manufacturing
Standards and Specifications for Textbooks” or other materials standards as available. A list shall be
furnished of materials offered for adoption which, in the Department’s judgment, fail to meet the
manufacturing standards and specifications and specify in detail the deviations the State Department of
Education finds prior to the rating by the Review Panels.

Materials which may not meet the appropriate manufacturing standards and specifications for those
types of materials may be adopted when recommended by the appropriate Instructional Materials
Review Panel and when the Panel’s justification is deemed sufficient by the State Board of Education.

The Review Panels may recommend and the State Board of Education may adopt instructional
materials in manuscript or beta stage. Provided, however, any contract awarded for materials in
manuscript or beta form shall be subject to final approval by the State Board of Education and the
Review Panels as to the final wording, format, illustrations and captions, and physical construction.
None of the members of an Instructional Materials Review Panel for subject matter adopted in
manuscript or beta form shall be discharged until final action has been taken by the State Board of
Education on the completed product.

SECTION 10. State Board of Education Approval of Instructional Materials

Each Instructional Materials Review Panel shall submit to the State Board of Education through the
State Superintendent of Education materials recommended for adoption in each subject area for which
materials have been solicited for bid.

SECTION 11. Publish Instructional Materials Listing

The State Department of Education shall publish annually a listing of the newly adopted instruction-
al materials for use in the public schools of South Carolina. A copy shall be provided to each school
and school district.

SECTION 12. Substitution of Instructional Materials

Substitutions of new copyrights for instructional materials under contracts shall be allowed only with
written permission as specified below.

A. Any company under contract desiring to substitute a later copyright of adopted instructional
materials with minor changes that can be used interchangeably in the same classroom without
confusion may make application to the State Superintendent of Education. The company shall
submit the appropriate number of samples of the edition under contract, samples of the edition it
proposes to substitute, and complete lists of changes between the editions. If, after consultation with
the appropriate Review Panel, the State Superintendent of Education concludes that the two editions
can be used interchangeably in the same classroom without confusion, the State Superintendent is
authorized to grant permission to substitute the new edition. All substitutions made under this
provision shall comply with Section 9 of the regulations as to the construction of the instructional
materials. All substitutions made under this provision shall be approved by the State Superinten-
dent of Education and reported to the State Board of Education.

B. Any company, desiring to substitute a later copyright of adopted instructional material that is
so different from the original material that it cannot be used interchangeably in the same classroom
without confusion, must make application to the State Board of Education and agree to take up all
copies of the old instructional material in use in the public schools of South Carolina and allow an
exchange rate to the State equal to any equity they have in the used material. The State Board of
Education shall examine the company’s request and if, in its judgment, there is sufficient merit to
warrant further consideration, the State Board of Education shall instruct the appropriate Instruc-
tional Materials Review Panel to review the materials for substitution. After receiving the recom-



mendation of the Panel, the State Board of Education shall determine whether the substitution shall
be allowed.

C. In all substitutions allowed, prices shall not exceed the price named in the original contract.
SECTION 13. Instructional Materials Review Panel Expenses

All members of the Instructional Materials Advisory Committee and of the Instructional Materials
Review Panels except ex-officio members or full-time employees of the State of South Carolina shall be
paid expenses as prescribed by State law and as funds are available.

SECTION 14. Submission of Materials by Schools or School Districts

A school or school district may submit for review materials which in their opinion best suit the needs
of the students in their care. Upon submission, the school or school district shall be notified of the
time frame within which they may expect to have the materials for use in schools. Materials to be used
during the following school year must be approved by the State Board of Education by May of each
year.

The State Department of Education shall request the publisher/vendor to submit the materials for
adoption and copies of sample materials for use by the appropriate Instructional Materials Review
Panel. Inability to secure agreement from the publisher/vendor for participation in the review process
shall result in a denial of the request for review. Any item previously reviewed by a Review Panel in
the initial call for bids for a subject area shall not be considered for review under this section.

If the publisher/vendor agrees to submit the materials for adoption, all applicable adoption
regulations will be followed. Materials approved under this section shall be available for public review
through the State Department of Education. Under no circumstances shall this section be used as a
vehicle to circumvent the State instructional materials adoptions.

SECTION 15. Registering of Bidders and Publishers

Any bidder or publisher submitting instructional materials to the State for adoption shall on or
before the day bids are received register with the State Department of Education the names, home
addresses, and business telephone numbers of all agents or employees of any kind or persons retained
for legal or other services to whom there is being paid or there will be paid any salary, commission or
royalty for representing the bidder or publisher. This information shall be kept open for inspection
by the public, members of the State Board of Education, the Instructional Materials Advisory
Committee, and the Instructional Material Review Panels. The failure of any bidder or publisher to
register the names, home addresses, and business telephone numbers of all agents of any kind as
specified shall be deemed as sufficient cause for summary rejection of the bid or proposal of that
bidder or publisher.

SECTION 16. Conlflict of Regulations

Any or all rules and regulations which may be in conflict with the provisions of this regulation are
hereby declared null and void.

SECTION 17. State Board of Education Waiver

A. The State Board of Education may, in its discretion and upon written request of the Department
or any person who is subject to this regulation, grant a variance from one or more specific provisions
of this regulation. The requesting party shall:

1. identify the specific provisions of this regulation from which variance is sought;

2. demonstrate that compliance with the identified provision would not be in the best interest of
students, schools, school districts, or the state; and

3. demonstrate that the variance will have no significant adverse impact on the students, schools,
school districts, or the state.
B. In granting a variance, the State Board may impose conditions reasonably necessary to assure
that the subject activity will have no adverse impact on the students, schools, school districts, or the
state.

C. Any variance granted by the State Board may be immediately withdrawn if the State Board finds
noncompliance with conditions of the variance or other information that the variance is not in the
public interest or that the petitioner has provided false or inaccurate information on which the
variance was granted.



D. Nothing herein shall be construed as a waiver of the State Board’s right to deny any petition for
a variance.

HISTORY: Amended by State Register Volume 17, Issue No. 5, Part 1, eff May 28, 1993; State Register Volume
24, Issue No. 3, eff March 24, 2000.

43-71. Free Textbooks.
(Statutory Authority: 1976 Code §§ 59-5-60 and 59-31-360)

Section 1. Free Basal Textbook Enabling Act. Pursuant to Section 59-31-360 to provide “free basal
textbooks” in Grades 1 through 12, S. C. State Board of Education does hereby set forth procedures
for ordering instructional materials.

Section 2. Requisition for Free Instructional Materials. Requisitions for free instructional materials
shall be made only to the South Carolina Department of Education (SCDE), in accordance with
“Instructional Materials Management Procedures for Schools”, by completing the official current order
form or on internet using the ordering system on the South Carolina Instructional Materials Central
Depository website.

Section 3. Provisions for Requisitioning and Distributing Free Instructional Materials.

A. Acquisition of Free Instructional Materials on Levels of Achievement. Any pupil who is a
member of any grade within the free instructional materials program may be assigned free instruction-
al materials on the appropriate achievement level as indicated by tests and other evaluations.

B. Allocation of Instructional Materials to Schools. The SCDE shall provide a schedule of
instructional materials allocation formulas to the State Board of Education for information annually.
The formulas shall be based on available funding provided by the General Assembly for the
Instructional Materials program; the average cost of adopted instructional materials; and the
prescribed percentage of total membership used in calculating materials allocations.

C. Educable Mentally Handicapped (Special Education) Reading Primary classes shall be eligible
for necessary reading materials not to exceed two pre-readiness readers and/or readiness programs
and one beginning reading program.

Section 4. Changing to New Titles or Series. A school may change to a new title or series in a subject
area only when new material on the same level is adopted by the State Board of Education. Schools
shall not return materials presently on the state adopted list to be exchanged for other titles or series,
except limited changes that are justified by variations in student achievements. Any books materials
exchanged must be on different levels of difficulty. Provided, that the Board shall have the authority
to limit or postpone the acquisition of titles or series for such period of time as may be deemed
advisable.

Section 5. Property of the State. Title to all materials issued to schools and depositories under the
Free Textbook Act shall be vested in the State. (Legislative Provision).

Section 6. Responsible Parties. The district board of trustees shall be responsible for the proper
custody of all materials in its schools and depositories and shall be responsible for the administration of
the Instructional Materials Management Procedures for Schools in those schools and depositories.
Section 7. Distribution to Schools. The county or district board of trustees shall elect from the
procedures listed below the system of distribution to be used.

A. County Depository: A county depository may be established through which all materials in the
county will be distributed.

B. District Depository: A district depository may be established through which all materials in the
district will be distributed.

C. School Depository: A school depository may be established through which all materials in the
school will be distributed.
The board of trustees may designate an agent to operate the depository, maintain adequate records
and make necessary reports and remittances to the responsible office at the SCDE; however, such
designation does not relieve the board of its responsibilities.
Section 8. Shipping of Instructional Materials. Each school or depository will be sent a Shipment
Adpvisory listing the materials shipped to it. The school or depository agent shall verify the materials



received with the materials listed on the Shipment Advisory. If the title(s) and number of materials
received do not agree with the title(s) and number of materials on the Shipment Advisory, a report
must be made promptly to the responsible office at the SCDE showing: (1) the name of the school and
county, (2) the number and date of the Shipment Advisory, (3) a complete itemized list of the
differences between Shipment Advisory and books received, both over and short.

Section 9. Records and Reports. Each school and depository shall maintain a separate and complete
file for instructional material records, correspondence, and forms. Each school and depository shall
maintain an accurate record of the number of materials on hand, materials received and materials
returned. They, also, shall keep an accurate record of sales, lost materials, and damage fees and
report same to the SCDE and remit all funds collected and pay promptly all amounts due. The
Department will issue an official receipt covering each remittance.

Each school and depository shall furnish the responsible office at the SCDE with membership reports,
anticipated membership reports, inventory reports, and other reports as may be requested. Each
school shall maintain a record of materials issued to each pupil.

Section 10. Storage. Each school and depository shall provide for instructional materials adequate
places of storage which are safe, clean, dry, well arranged, and free of insects. Care must be taken to
see that materials do not mold while in storage. Materials should not be stored on floors and should
be at least one inch from walls to allow proper ventilation and protection from termites.

Section 11. Distribution Within the School. Materials may be distributed directly to the pupils from
the central bookroom or delivered from the bookroom to each teacher to be issued to the pupils.
Materials as determined by the responsible office at the SCDE shall be distributed and circulated using
the online state textbook manager.

Section 12. Inspection. All materials and materials records shall be subject at any time to inspection
by authorized agents of the county and/or district board of trustees and the SCDE. It shall be the duty
of each teacher to inspect frequently the materials issued to pupils and to emphasize the proper care
and handling of materials.

Section 13. Stamping or Labeling Instructional Materials. Free Instructional materials issued to
pupils shall have a barcode label properly affixed marked “Property State of SC”. New materials shall
not be stamped or labeled or have a barcode affixed or otherwise marked until issued to pupils.

Section 14. Issuing Used Instructional Materials. All used materials of each title shall be issued
before any new materials of the same title are issued.

Section 15. Marking in Instructional Materials. Pupil’s name may be written below the property
stamp impression or on the property label. Pupils may appropriately mark lesson assignments,
otherwise they shall not mark or write in instructional materials. Pupils shall not remove, deface, or
damage barcodes on state-owned materials. (See Section 20 - Damaged Instructional Materials)
Section 16. No Deposits Charged on Instructional Materials. No board or agent thereof shall require
a pupil to pay a deposit on any free materials issued by the SCDE.
Section 17. Instructional Materials to be Returned by Pupils. Materials shall be turned in to the
school by the pupil, parents or guardians under the following circumstances:

A.  When appropriately requested by a teacher or school official.

B. When the course is completed or discontinued by the school or pupil.

C. When the pupil withdraws from school.

D. At the end of the school year.
Section 18. Transfer Students. A school from which a pupil transfers shall make an appropriate
notation on the pupil’s transcript records as to whether all his or her materials were returned to the
school and whether any damage or lost materials fees are unpaid. (See Sections 17, 19, and 20)
Section 19. Lost Instructional Materials. Schools may require pupils, parents or guardians to pay for
instructional materials lost and the pupil, parent or guardian may be denied further benefits of the
Free Instructional Materials Program until in compliance with this requirement. This requirement
may be waived in instances where the judgment of the principal and/or responsible officials believe that
the child is a victim of unusual circumstances. The school district shall be responsible for the cost.
The report of lost instructional materials paid for and sales should be itemized by titles on an



appropriate form sent to each school at the end of the school year. The schedule of charges shall be
determined by the State Board of Education upon the recommendation of the SCDE. Fees collected
for lost materials shall be remitted to the SCDE.

Section 20. Damaged Instructional Materials. Schools are required to collect appropriate damage
fees from any pupil, parent or guardian for abuse or improper care of instructional materials and the
pupil, parent or guardian may be denied further benefits of the Free Instructional Materials Program
until in compliance with this requirement. This requirement may be waived in instances where the
judgment of the principal and/or responsible officials believe that the child is a victim of unusual
circumstances. The school or district shall be responsible for the cost. The amount to be charged in
such cases shall be determined by the agent in charge of materials. In no case, shall the cost exceed
the amount of charge applicable had the material been lost, provided that the pupil, parent, guardian
shall have the option of paying the damage fee or purchasing the material according to the schedule in
Section 19 above.

Materials on which only a damage fee is collected shall remain the property of the state and shall
remain with the school for further use.

Materials damage fees collected should be reported in a lump sum in the space provided on the annual
instructional materials inventory form sent each school at the end of the school year. Fees collected
for damaged materials shall be remitted to the SCDE.

Section 21. Fire Loss. Materials destroyed or damaged beyond further use by fire in school buildings
or private homes shall not be charged to the individual or school provided an official of the school
furnishes the SCDE a certified list of the materials destroyed and the place and date of the fire.
Section 22. Contagious Diseases. Materials issued to a pupil having a contagious disease such as
scarlet fever, diphtheria, etc., shall be burned by the local agent provided such destruction has been
recommended by the physician attending the child. The local agent shall provide the SCDE with a
certified list of the materials destroyed.

Section 23. Returning Instructional Materials to Central Depository. Schools or depositories shall
not return used free instructional materials except when requested or authorized to do so by the
SCDE. New instructional materials (materials which never have been put in use or tagged, stamped,
or labeled) may be returned at any time. (See instructions below)

A. Address all shipments to:
Central Depository
301 Greystone Blvd.
Columbia, South Carolina 29210
B. Return instructional materials by completing the Return Form.
C. When preparing the Return Form, list the instructional materials and follow the instructions on
the form.

Section 24. Defective Instructional Materials. Defective materials should be clearly marked “DE-
FECT” on the outside of the front cover and the defect identified on the inside of the front cover or in
a visible place on the outside of a non-book item. Return the defective materials as soon as possible to
the Instructional Materials Central Depository and notify the responsible office at the SCDE whether a
replacement or an inventory credit is desired.

Section 25. Disposition of Out-of-Adoption Instructional Materials.

A. Out-of-adoption instructional materials are those for which the contracts with the publishers
have expired.

B. Schools shall return all new out-of-adoption instructional materials to the Instructional Materials
Central Depository promptly after the expiration of the contract.

C. Schools may continue to use a title on which the contract has expired as long as the title is
available from stock owned by the state. Schools should continue to use such materials until they have
carefully evaluated all newly adopted materials and selected those best suited to their needs. Schools
may continue to use the old title for some grade sections and new titles for other grade sections if they
wish.



D. Schools which change to new titles may be requested to return all or a portion of the titles that
are being discontinued. The remaining copies may be used or disposed of by the school. Maximum
use should be made of these materials, such as additional text material including assignments for
classroom work or consigned for home study.

E. Out-of-adoption materials will be removed from the inventory of books charged to the school
before the second year after the expiration of the contract with the publisher. Districts should attempt
to dispose of out-of-adoption materials locally. Districts may dispose of those materials in any manner,
including selling materials for the purpose of recycle or resale. Funds received by the sale of used
materials must be used for the purchase of instructional materials or supplies.

Section 26. Consumable Instructional Materials.

A. The SCDE will publish annually a listing of consumable instructional materials. Any materials
not on the listing shall be considered non-consumable. Schools using non-consumable materials as
consumable shall be responsible for the cost of replacement.

B. Instructional materials such as workbooks, lab manuals, and test booklets that provide space for
written comments and answers shall be classified as one-year consumables and considered consumed
once issued to a student and used for instruction. One-year consumable materials issued to a student
and used for instruction will be removed from inventory annually.

C. Funds to replace consumable materials will be provided annually to the extent that an

Appropriation is provided by the General Assembly for instructional materials with replacement of
non-consumable materials having first priority.
Section 27. Accounts Must Be Settled. Fees for lost and damaged textbooks for the prior school year
are due no later than December 1 of the current school year when invoiced by the SCDE. The SCDE
may withhold textbook funding from schools that have not paid lost and damaged textbook fees by the
payment deadline.

Section 28. Special Adoptions. Instructional materials, textbooks, or series not currently available
from the SCDE that are subsequently added as a special adoption or a district adoption under Section
59-31-45 may be purchased with the district’s existing allocation. The SCDE may limit the exchange
of instructional materials replaced by special and district adoptions.

Section 29. Most Favored Purchaser. Pursuant to South Carolina Code, if publishers sell materials to
any other person or entity at a lower price than the price offered to South Carolina, that reduced price
automatically becomes the contract price for South Carolina. At the end of each calendar year,
publishers shall submit a certified list of all contracts made with other entities during the calendar year
just closed on all instructional materials for which the publisher has a contract in South Carolina. That
list must include the contract price for those materials. The SCDE may direct the Central Depository
to withhold payment for instructional materials purchased from non-responsive publishers or assess
non-responsive publishers liquidated damages in an amount equal to 5 percent of the contract price of
all instructional materials under contract with the publisher, not to exceed $5,000.

HISTORY: Amended by State Register Volume 18, Issue No. 5, eff May 27, 1994; State Register Volume 22, Issue

No. 6, Part 1, eff June 26, 1998; State Register Volume 23, Issue No. 7, eff July 23, 1999; State Register
Volume 32, Issue No. 5, eff May 23, 2008.

43-73. Disposition of Instructional Materials Samples after State Adoption Process.

A. Sample copies of instructional materials, textbooks, and supplementary materials furnished to
members of the Instructional Materials Review Panels shall remain in possession of panel members
until the adoption process has been completed. State Board of Education action on recommendations
from the panels will be considered as the completion of the adopted cycle in a given year. Samples
furnished by publishers shall be handled in the following manner:

1. The publisher shall notify the State Department of Education of its intent to reclaim samples
when official bids are submitted.

2. Each publisher electing to reclaim samples must arrange for collecting samples at its own
expense from panel members within 30 days after the State Board of Education has approved the
adoption.



3. Where publishers do not elect to reclaim samples or fail to collect the materials according to
the procedures set forth in the policy, panel members may use them in their own work, donate them
to public schools, state-supported institutions, or charitable non-profit organizations.

4. A panel member or employee of the State Department of Education shall not dispose of any
instructional material samples or supplementary materials for profit or personal gain.

=

5. Samples furnished to the State Department of Education that are not adopted may be
reclaimed at the publisher’s expense by mail or picked up by the publisher’s representative within 30
days after the adoption. Any samples not collected after 30 days may be donated to public schools,
state-supported institutions, or charitable non-profit organizations but may not be sold.

6. A sample copy of all adopted instructional materials including workbooks and other supple-
mental materials shall be stored at the State Department of Education for the duration of the
contract with its publisher.

7. Samples of materials stored at the State Department of Education, with expired contracts, be
sent to the Central Depository for donating to public schools, state-supported institutions, charitable
non-profit organizations, or disposing/recycling but may not be sold.

B. Samples of Non-Textbook Materials

1. A publisher may propose in writing to the instructional materials adoption program coordina-
tor an alternative plan for sampling of non-textbook materials (kits, software, Internet-based
programs, etc.). If the proposal is approved by the program coordinator such sampling shall be
deemed acceptable for meeting State Board of Education sampling requirements.

2. Samples under the approved alternative plan must be reclaimed from panel members in the
same manner as traditional samples as stated in A.2. of this policy. Unless excluded by the
alternative plan, the State Department of Education shall retain non-textbook samples of adopted
materials and access to adopted Internet programs for the duration of the contract with its
publishers.

HISTORY: Amended by State Register Volume 27, Issue No. 5, eff May 23, 2003.

ARTICLE 5
TRANSPORTATION REGULATIONS

43-80. Operation of Public Student Transportation Services.
1. The school district board of trustees (Board of Trustees) shall be responsible to the State Board of
Education (SBE) for the supervision of the school transportation program in the district. This shall
include the recruitment of school bus drivers, employment and dismissal of school bus drivers,
supervision of school bus drivers and the students being transported, proposed routing of buses,
accurate transportation records as to mileage, number of students transported pursuant to Section
59-67-100, driver’s time reports, school bus safety, and enforcing all other transportation regulations.
The recruitment and employment of school bus drivers and supervisory personnel is the responsibility
of the Board of Trustees. The transportation of students is an integral and essential part of the school
program, and teachers and administrative personnel shall be assigned to school bus duties in the
interest of the transportation program.
II. Transportation on regular school bus routes is authorized for public school students. Public school
students include three-year to five-year old students who are disabled, kindergarten students in half-
day programs, and the K-12 regularly enrolled students during the 180-day school year. Three- and
four-year old students attending public school-sponsored kindergarten or child development programs
must be permitted to ride state-owned buses to the extent funds are made available by the General
Assembly. Special programs operated and/or sponsored by the governing body of the school district
may use school buses as long as transportation services are paid for by the school district at no cost to
the State and do not disrupt school bus maintenance servicing or regular school bus routes. A special
program is any education or other program sponsored by the school district that is not a program
required by State statute or regulation to be operated by the school district. A student who is disabled
shall be accompanied by an aide if the student’s Individual Education Program so specifies.

Assignment of buses for new routes will be made on the basis of actual need. Justification must be
submitted showing that all buses presently assigned to the district or area are being used to the
maximum before additional equipment can be assigned.



To enhance school bus routing effectiveness, kindergarten students shall be assigned to morning or
afternoon sessions on the basis of where they live.

III. The State shall not be required to operate buses for high school, junior high school, middle
school, and elementary school students separately. Approval of separate transportation will be given
only when such transportation can be accomplished with the same number of buses and approximately
the same mileage. The schedule of work and the opening and closing hours for all schools served by
the same buses must be arranged so as to facilitate a maximum amount of school work and at the same
time permit the operation of a satisfactory and economical transportation program. School districts
shall stagger school opening times when feasible to maximize the use of the school bus transportation
system.

IV. Five-year-old through grade 12 public school students who have temporary physical handicaps or
have a chronic disorder of lengthy duration may have their parents or guardians apply for these
students to receive special school bus transportation services. The application process is as follows:

A.  Secure appropriate forms for the District Superintendent.

B. Have the student examined by a licensed medical doctor and receive a written statement from
the licensed medical doctor to the effect that without special school bus transportation service, unusual
hardship will be experienced by the student in walking the required distance to the regular route.

C. Submit the statement from the licensed medical doctor to the District Superintendent for
approval.

D. The District Superintendent shall submit the health statement with a Request For Special School
Bus Transportation Service approval to the local representative of the South Carolina Department of
Education (Department). Approval by the Department shall be required before a change in a school
bus route for this purpose becomes official.

E. Approval for such a change in school bus routes shall terminate at the time the student no
longer qualifies for special school bus transportation service, or when the student for whom the service
was intended has moved residences.

V. Each school district shall prepare route descriptions and maps in accordance with laws and
regulations and, upon approval of the Board of Trustees, shall submit the route descriptions and maps
to the designated representative of the Department by October 15th of each year. Proposed changes in
routes after October 15th must be approved by the designated representative of the Department
before a change is made. In emergencies or unusual situations, districts may make route changes in
keeping with laws and regulations with approval by telephone or e-mail from the designated
representative of the Department. Such approval must then be submitted in writing, with written
approval received from the designated representative of the Department. Changes made without
notification to and approval by the designated representative of the Department will result in the
district being charged the prevailing rate per mile for permit trips. The amount for unauthorized
mileage will be deducted from the district’s transportation funding.

Written approval or disapproval of all routes will be provided by the Department no later than
November 15th. A period of two weeks will be given to the district for corrections to be made after a
notice of disapproval. After this two week period, if corrections have not been made, any routes not
approved by the Department will be operated at the expense of the district.

VI. School bus stops on each route shall be established at safe locations no closer than two-tenths of a
mile apart. Stops shall have a clear visibility of 600 feet in each direction or a “School Bus Stop Ahead”
sign shall be located at a point 600 feet in each direction of the designated stop. During periods of
inclement weather, buses may be allowed to stop on the established route at safe points nearest the
house of each student; however, buses shall not be permitted to leave regular routes. Stops and turn-
abouts shall not be made on blind curves, steep grades, or near the crest of hills or in any other unsafe
traffic environment.

VII. Students shall not be transported from one district or attendance area to another when an
appropriate school is provided within the district or attendance area. When an intra-district Choice
Program is approved by an appropriate Board of Trustees, students may be transported across
attendance boundaries; however, this transportation shall be provided in the most productive and cost
efficient manner and shall not violate the continuous riding time restrictions provided in statute.



VIII. No school bus shall stop for the purpose of picking up or discharging any non-handicapped
school student living within one and one-half miles of the school, unless under the application
provisions of Section 59-67-420 the student qualifies for transportation under one of the following
conditions.

A. Where no additional state-owned/leased school buses are required, districts may choose to
transport students, who reside along the established route, to and from school on the established route
within one and one-half miles distance of the school if there are vacant seats on the school bus. When
transporting students who reside within the one and one-half mile distance of the school, other
provisions of law and regulations must be maintained, and the school district must assume any
additional operational expense.

B. When the Board of Trustees of any school district desires to transport students residing within
one and one-half miles distance of the school, state-owned/leased buses may be used for this purpose
provided the Board of Trustees pay to the Department an amount per mile to be determined annually
by the Department. The per-mile amount should cover at a minimum all costs associated with the
provision of the equipment used to provide the service. The methodology to determine this minimum
cost shall be approved by the SBE. The driver salary and benefits shall be paid directly by the school
district. No additional state-owned/leased buses will be assigned for transportation of students living
within one and one-half miles of the school.

IX. Regularly assigned buses may be used to transport students to vocational classes upon approval of
the Department, provided regular buses are the most cost effective method of transportation. If a
regular assigned bus is not the most cost effective method, the District shall examine less costly
transportation options. The Department shall reimburse the district for the least expensive alternative
transportation mode. When buses are used, the class schedules shall be arranged so that buses can
complete their regular morning and afternoon routes. As with all school bus transportation services,
the Board of Trustees shall be responsible for providing adequate supervision on the bus at all times.

X. Buses shall be removed from routes when, in the opinion of the Department, abuse or vandalism
becomes so excessive that it interferes with the maintenance and operation of buses for the regular
school program.

XI. The Board of Trustees must correct problems in the routing, supervision and/or use of any
school bus under its jurisdiction. If problems are not corrected after official notification by the
designated representative of the Department, the school district shall assume all financial responsibility
and all liability associated with operating the buses.

XII. Buses shall be left at the designated school bus parking area during the school day. Exceptions:

A.  With prior written approval by the Department, drivers of buses may be transported by school
bus pool to their home mid-day provided it can be justified economically. The Department, for
economic justification purposes, will allow a pool bus to travel a distance of no more than five miles per
driver transported one way per day. Pooling shall be defined as the transportation of more than one
bus driver to home or to work on a single bus. In no case shall there be an adverse economic impact
upon the bus maintenance services.

B. Drivers of buses may drive their assigned bus home mid-day when the one-way mileage does not
exceed five miles. Any additional mileage shall be at the district’s expense.

C. Buses may be parked at another school when there will be no adverse economic impact upon

bus maintenance services.

D. At the end of the school day, drivers may drive their vehicle back to their home or a designated
public parking facility only when it can be proven that to do so can be justified economically.

The exceptions for use of buses and the related economic justifications shall be part of the route and
schedule plan submitted by the local school district to the Department.

In exceptions A. and C. above, the request for approval shall include a plan to insure the proper
servicing and maintenance of the bus.

The school district shall provide for safe loading and unloading of students and a suitable concrete
or asphalt-paved area for the parking and servicing of buses during the school hours. The parking and
service area shall be located and designed to insure that vehicular traffic, students, or unauthorized



personnel are not in or around parked buses during the school day and shall be in compliance with all
safety and fire regulations.

XIII. Each school district is required to keep each school bus in a clean and sanitary condition. Each
district is responsible for all excessive driver and passenger abuse to the buses. Any school district using
a bus on a trip not authorized by the Department shall assume all financial responsibility and liability.

The Board of Trustees shall designate, to the Department, a school official to see that proper care is
taken of the buses; to see that the buses shall not be abused; to see that drivers make required reports
promptly; to assist in the investigation and collection of the cost for damages to state-owned/leased
equipment; and to aid in any proceedings, either civil or criminal.

XIV. The school bus driver certification program is established by the SBE and administered by the
Department to qualify individuals to drive one or more of the numerous types of school buses. A
school bus is a vehicle as defined and described in Sections 56-5-190, 56-5-195, 56-5-2770, 59-67-10,
59-67-30, and 59-67-108 of the South Carolina Code. The school bus definition designates a Full-
functional School Bus (FFSB) vehicle as a school bus vehicle that is equipped with all signage and
lamps to meet the requirements of Section 56-5-2770 and meets the National School Bus chrome
yellow color requirements in Section 59-67-30, thus allowing it to control traffic when loading and
unloading students. The school bus definition also designates the Multi-functional School Activity Bus
(MFSAB) vehicle as a school bus vehicle that cannot control traffic because it lacks either signage or
lamp requirements of Section 56-5-2770 or does not meet the National School Bus chrome yellow
color requirements in Section 59—-67-30. The vehicle’s manufacturer passenger capacity rating has no
effect on the vehicle’s status as a school bus.

An individual driving a school bus, as defined in Section 59-67-10, must have a valid Department
school bus driver’s certificate in his or her possession when transporting or intending to transport
preprimary, primary, or secondary public school students to or from school and school related
activities. This includes transporting public school students to and from childcare or related activities.

Based on Section 59-67-40 and 59-67-108 of the South Carolina Code, an individual operating a
FFSB equipped with enabled traffic control devices meeting the signage and lamp requirements of
Section 56-5-2770 and meeting the color requirements of 59-67-30 for a private school must receive
training in the use of these traffic control devices. Section 59-67-108 requires the Department to
establish an appropriate level of certification for these individuals. An individual operating a bus, which
does not meet the signage and lamp requirements of Section 56-5-2770 or meet the color require-
ments of 59-67-30 for a private school would not be required to receive training or the Department
certification.

The SBE directs the Department to establish a school bus driver certification program that provides
for the following three (3) separate and distinct school bus driver’s certificate categories.

Certificate A—Authorizes an individual to operate school buses owned or leased by the State, a
local school agency, a private contractor, a private school, or a childcare facility for the purpose of
transporting school students.

Certificate B—Authorizes an individual to only operate an MFSAB owned or leased by a local
school agency, a private contractor, a private school, or a childcare facility for the purpose of
transporting school students.

Certificate C—Authorizes an individual to only operate a school bus owned or leased by a private
school or a childcare facility when the school bus is an FFSB. Additionally, the individual is
authorized to operate an MFSAB owned or leased by a local school agency, a private contractor, a
private school, or a childcare facility for the purpose of transporting school students.

Each certificate category is divided into two sub classifications: authorization to operate commercial
vehicles and authorization to operate non-commercial vehicles. The non-commercial classification is

established to certify individuals to only operate a school bus that is not classified as a Commercial
Motor Vehicle by the South Carolina Department of Motor Vehicles (SCDMV).

In order to obtain any one of the Department School Bus Driver’s Certificates, either an A, B, or C,
an individual seeking certification or renewal must successfully complete all requirements established
by this regulation and the related tests of the Department and SCDMV. Certificates are only issued by
the Department.



The Department School Bus Driver Certification Program includes requirements that are common
to all three (3) certificate categories plus requirements that are unique to a driver certificate category.

The common requirements which all drivers must satisty for issuance and renewal of a Department
School Bus Driver’s Certificate are as follows.

A. A driver candidate must:

1. not have more than four (4) current points against his or her driving record with the

SCDMV;

2. not have more than four (4) points against his or her driving record with the SCDMYV within
the previous twelve (12) months;

3. not have had his or her driver’s license suspended for a moving violation within the past
twelve (12) months.

B. Driver candidates shall successfully complete the Department’s School Bus Driver Classroom
Training Program.

C. Driver candidates and school bus drivers shall have a physical examination which meets the
requirements of Section 59-67-160 of the Code of Laws of South Carolina.

D. Driver candidates shall successfully pass the Department’s School Bus Driver Physical Per-
formance Tests.

E. For initial certificate issuance, driver candidates shall successfully meet the minimum number
of training hours as set forth by the Federal Motor Carrier Safety Administration (FMCSA) or the
Department, depending on the license and certificate type the candidate holds or seeks.

F. Driver candidates shall pass the Department’s Behind-the-Wheel Road Skills Examination.

G. Drivers and driver candidates must be covered by a substance abuse testing program which
complies with the USDOT Regulation, Title 49, Chapter III, Section 382, et al., and Federal
Highway Administration for testing drivers of commercial vehicles.

H. The driver candidate must satisfy common requirement items C. through G. within one
hundred and eighty (180) calendar days after successfully completing item B.

In addition to common requirements, A. through H., certificate categories have unique require-
ments which a driver must satisfy before issuance and/or renewal of the Department’s School Bus
Driver’s Certificate.

1. Certificate-A Commercial—requires the following:

a. The driver candidate must possess a valid CDL with the appropriate endorsements
required by State and Federal law necessary to operate a school bus type commercial motor
vehicle to qualify for issuance.

b. The driver must complete a minimum of ten (10) hours of Department-approved in-
service training annually to qualify for renewal.

2. Certificate-A Non-Commercial—requires the following:

a. A driver candidate must possess a valid driver’s license which meets the requirements in
State and Federal law to operate a non-commercial school bus type vehicle with no restrictions
other than vision correction to qualify for issuance.

b. A driver must complete a minimum of ten (10) hours of Department-approved in-service
training annually to qualify for renewal.

3. Certificate-B Commercial—requires the following:

a. A driver candidate must possess a valid CDL with the appropriate endorsements required
by State and Federal law to operate a school bus type commercial motor vehicle to qualify for
issuance.

b. A driver must complete a minimum of two (2) hours of Department-approved in-service
training annually to qualify for renewal.

4. Certificate-B Non-Commercial—requires the following:



a. A driver candidate must possess a valid driver’s license which meets the requirements in
State and Federal law to operate a non-commercial school bus type vehicle with no restrictions
other than vision correction to qualify for issuance.

b. A driver must complete a minimum of two (2) hours of Department-approved in-service
training annually to qualify for renewal.

5. Certificate-C Commercial—requires the following:

a. A driver candidate must possess a valid CDL with the appropriate endorsements required
by State and Federal law to operate a school bus type commercial motor vehicle to qualify for
issuance.

b. A driver must complete a minimum of ten (10) hours of Department-approved in-service
training annually to qualify for renewal.

6. Certificate-C Non-Commercial—requires the following:

a. A driver candidate must possess a valid driver’s license which meets the requirements in
State and Federal law to operate a non-commercial school bus type vehicle with no restrictions
other than vision correction to qualify for issuance.

b. A driver must complete a minimum of ten (10) hours of Department-approved in-service
training annually to qualify for renewal.

I. 1. Any drivers receiving a license suspension for a moving violation or accumulating more
than four (4) points against his or her driving record with the Department of Motor Vehicles after
being issued a Department School Bus Driver’s Certificate shall have the certificate suspended. If a
certificated driver receives a ticket for Driving Under the Influence (DUI), the certificate shall be
suspended, and if convicted of DUI, the driver’s Department Certificate shall be revoked. The
employer of the driver shall notify the Department within thirty (30) days of such excessive driver
license points and DUI actions.

2. All driver candidates are subject to a South Carolina criminal background check which must
be conducted by their employer before transporting students. The employer may require
additional federal level security and criminal background checks.

XV. State-owned/leased school buses shall comply with the speed limits established in Section
59-67-515 or posted speed limits if less than 45 miles per hour.

XVI. All state-owned/leased buses shall be equipped with an operational stop-arm which meets the
requirements of Federal Motor Vehicle Standard (FMSS) 131; School Bus Pedestrian Safety Devices.

XVII. The Board of Trustees shall have the authority to remove a bus from a regular school bus
route when it is determined that the conduct of the passengers or others endangers the life and safety
of the bus driver and passengers.

XVIII. The Board of Trustees may authorize the bus driver to assign seats to bus passengers when it
is determined to be in the best interest of the transportation program.

XIX. Each school district shall submit to the Department in writing no later than May Ist of each
year, any major changes in school assignments which would require a change in the number of buses
for the following school year.

XX. SPECIAL TRANSPORTATION SERVICE

A. When state-owned/leased buses are used by the schools for educational purposes other than
transporting students to and from school, the cost of operation shall be borne by the school district.
The operator shall be paid by the local school district. In addition, a charge for the use of the bus (use
fee) as determined by the Department and approved by the SBE, payable to the Department, shall be
made. The Board of Trustees will be responsible for damages to the bus as a result of abuse. The bus
use fees are applicable to all trips other than the regularly scheduled trips or trip segments to and from
school as shown on the approved route description for the school district.

B. The use of state-owned/leased buses for purposes other than transporting students to and from
school shall in no way conflict with the regular school schedule.

C. The use of state-owned/leased buses shall be limited to those events and activities sponsored by
school districts.



D. Request for documentation of the use of buses for purpose of special services must be secured
from the designated representative of the Department prior to the vehicle’s use.

E. The use of state-owned/leased buses for special purposes for trips outside the State shall be
limited to athletic and other school activities in adjacent counties in Georgia and North Carolina with
the following exceptions. In North Carolina: Polk, Henderson, Transylvania, Jackson, and Macon
Counties have mountainous terrain. State-owned/leased buses shall not be used for special activities in
these counties without prior route approval by the designated representative of the Department.

F. The Department permit For The Use Of School Buses prepared by the school district must
accompany the operator on each trip made by the bus.

G. The bus use fees shall be based on formula approved by the SBE. The formula shall reflect the
operational cost experienced by the Department plus an appropriate vehicle replacement charge. In
compliance with approved SBE bus use fee formula, the Department shall establish an annual fee for
bus use.

Should any of the regulations listed in this section governing the use of school buses for special
services be violated in any school district, the Department may withdraw approval to use state-owned
school buses from any further special service.

XXI. Variations from Transportation Regulations may be approved by the Department when such
variations are clearly in the interest of safety, efficiency and economy. School districts seeking a
variance from a regulation must submit a written request seeking approval from the Department. The
Department will approve or disapprove the request, in writing.
XXII. In accordance with Section 59-67-520 of the Code of Laws of South Carolina, as amended, it
is hereby declared the policy of the SBE to provide transportation for handicapped students within a
school district to the nearest school in which a class is located serving the student’s disabilities.
XXIII. Eligibility for Transportation - Eligibility for transportation under State Board Regulation
43-80 Section XXII shall be limited to the following types of disabilities listed in State Board
Regulation 43-243.1:

A. Autism (also referenced as autism spectrum disorder) including Autistic Disorder, Pervasive

Developmental Disorder Not Otherwise Specified (PDD-NOS), or Asperger’s Syndrome

B. Deaf-blindness

C. Deaf/Hard of Hearing

D. Developmental Delay

E. Emotional Disability

F. Intellectual Disabilities

G. Multiple Disabilities

H. Other Health Impairment

I. Orthopedic Impairment

J. Specific Learning Disabilities

K. Speech-Language Impairment

L. Traumatic Brain Injury

M. Visual Impairment

N. Other disabilities identified in Section 504 of the Rehabilitation Act and the Americans with
Disabilities Act.

Legal age for transporting students with disabilities are three- and four- years old and public school
students (K-12) except for the hearing and visually handicapped which is 4-21 years of age. Students
with disabilities may be transported on regular route school buses.

XXIV. The Board of Trustees shall be responsible for locating classes for students with the disabilities
listed in State Board Regulation 43-80 Section XXIII in or near the geographic center of the district or
area so that all students with these disabilities can be transported on the same bus. The Department
shall not be required to provide separate transportation for students with disabilities.



XXV. Transportation will be provided either on state-owned/leased buses or by contract between the
Department and the school district, whichever is most economical to the State.

The process for requesting transportation is limited to the two following options:

A.  State-Owned/Leased Buses—State-owned/leased buses will be assigned when the number of
eligible students (usually minimum of 6) live within an area to make a bus route feasible from a time
and mileage standpoint. School district officials shall submit a map and route description to the
designated representative of the Department to justify assignment of the bus. Maps and descriptions
will be submitted annually in the same manner as for regular bus routes.

B. Contract Transportation—Contract transportation will be limited to students who cannot be
transported efficiently by state-owned/leased buses. The procedures listed in this section will be used in
requesting contract transportation.

1. The State Department will be notified of the name of the student, location of residence, and
school to which such student(s) is to be assigned. If it is determined that the student or students
cannot be transported on a bus already assigned to the district or if the number of students is
insufficient to justify an additional bus, then, a contract will be signed between the school district and
the parent or other individuals for transportation.

2. Contracts between the school district and parents or other individuals to transport one student
will be based on a rate per mile as determined by the Department and approved by the SBE for each
90 school days. If more than one student is transported, the contract may be used on the rate per
vehicle or passenger mile for the actual number of miles traveled.

3. When it is in the best interest of the State, contracts may be written for transporting students
who live within 2 miles of the school. The SBE shall establish the funding limitation on the basis of a
designated amount of dollars per student for 90 school days.

4. The maximum payment for transportation for any one student shall not exceed the amount
established annually by the SBE for each 90 school days unless a special exception is approved by the
SBE.

=

5. All proposed contracts must be approved by the Department prior to commencing transporta-
tion. Reimbursement will be from the date of approval.

6. Contract transportation will not be approved if transportation on state-owned/leased buses is
more cost effective or productive except when otherwise required by the student’s Individual
Education Plan. Exceptions may be made in extreme cases upon written recommendation of the
affected student’s licensed medical doctor and the school district and upon approval by the
Department.

XXVI. Transportation will be provided only during the regular school term not to exceed 180 school
days.

XXVII. Transportation on state-owned/leased buses or by contract of students attending multi-district
programs or programs conducted by agencies other than the public schools, will be provided only if
the home district has received approval of “another facilities agreement” from the Department. This
approval must be received prior to commencing transportation. The home district is responsible for
securing contracts for transportation routes and for the requisitioning of funds.

XXVIII.  Persons contracting to provide transportation must have insurance coverage at least equal to
that carried on state-owned/leased buses as required by Section 59-67-710 of the Code of Laws of
South Carolina, as amended.

XXIX. Reimbursement to the district for contracts shall be made at the end of each 90 school days.
Request for reimbursement shall be submitted on a form furnished by the Department. The request
for reimbursement shall be pro-rated if student attends fewer than 90 school days.

XXX. The Department will establish a School Bus Specifications Committee for the purpose of
creating specifications for the procurement of state-owned/leased school buses. The Committee will be
composed of members of the General Assembly or their designees; representatives of the business
community; mechanical engineers profession; both local school district and state student transportation
officials representing school bus maintenance, administration, driver training, and operations; and a
representative of the State Fiscal Accountability Authority, Procurement Services. The State Superin-
tendent of Education (SSE) or designee will make Committee appointments. The Committee will be



responsible for reviewing, amending, and developing school bus specifications for all types of school
buses purchased/leased by the State. These specifications will assure that the student transportation
needs of the State are efficiently and effectively addressed. The Committee will recommend the
specifications to the SSE or designee for approval.

HISTORY: Amended by State Register Volume 18, Issue No. 4, eff April 22, 1994; State Register Volume 25,

Issue No. 2, eff February 23, 2001; State Register Volume 33, Issue No. 3, eff March 27, 2009; SCSR 43-5
Doc. No. 4833, eff May 24, 2019.

ARTICLE 6
TEACHER TRAINING INSTITUTIONS

43-90. Program Approval Standards for South Carolina Teacher Education Institutions.

The South Carolina State Board of Education requires that all teacher education programs meet the
standards as established by a national accreditation association with which the South Carolina
Department of Education has a partnership agreement. For State Board of Education approval,
public institutions must seek and receive national accreditation. Private institutions may seek national
accreditation or meet national standards for State Board of Education approval. The South Carolina
Department of Education will develop guidelines to assist teacher education programs to meet the
national standards. Statutory authority to determine accreditation decisions for and impose sanctions
against teacher education programs is granted to the State Board of Education.

HISTORY: Amended by State Register Volume 19, Issue No. 6, eff July 1, 1996; State Register Volume 26, Issue
No. 6, Part 1, eff June 28, 2002; State Register Volume 40, Issue No. 6, Doc. No. 4593, eff June 24, 2016.

ARTICLE 7
TEST SECURITY

43-100. Test Security.

I. Tests administered by or through the State Board of Education shall include but are not limited to:

A. The statewide tests, as defined in State Board of Education Regulation 43-262, including field
tests and pilot tests;

B. Examinations for admission to teacher education programs and teacher certification examina-
tions;

C. Examinations for admission to programs such as the gifted and talented program; and
D. High school equivalency tests.

II. As used in this regulation, “local school board” means the governing board of a public school
district, a public charter school, as well as those of special school districts, special schools, and
institutions that utilize tests administered by or through the State Board of Education.

III.  Each local school board must develop and adopt a district test security policy. The policy must
provide for the security of materials for the entire period of time (before, during, or after testing) the
materials are in the district and/or the schools within that district. The policy must address security for
paper-based, computer-based, and customized assessments. This also applies to district-owned materi-
als that are the same as those used in any state-operated testing or assessment program. Throughout
the time testing materials are under the control of the school district, secure paper-based materials
must be stored under lock and key when not in use for approved test administration activities.

IV. Each District Superintendent and the administration from each of the special schools and
institutions that utilize tests administered by or through the State Board of Education must designate
annually one individual in each district for each mandated assessment who will be the sole individual in
the district authorized to procure test instruments that are utilized in testing programs administered by
or through the State Board of Education. The name of the designated individual must be provided to
the South Carolina Department of Education (SCDE) in writing. When the testing program involves
procurement of materials available commercially, the designated individual must be the sole individual
in the district authorized to procure commercial test instruments which are utilized in testing programs
administered by or through the State Board of Education.



V. Individuals must adhere to all procedures specified in all operating manuals governing the
mandated testing programs. Manuals are provided by or through the SCDE.

VI. A. The State Board of Education may invalidate test scores that reflect improbable gains and that
cannot be satisfactorily explained through changes in student populations or instruction.

B. In cases where test results are invalidated because of a breach of security or action of the State
Board of Education, any programmatic, evaluative, or certification criteria dependent upon the data
will be deemed to not have been met.

VII. Any individual(s) who knowingly engage(s) in any activity that results in the invalidation of
scores derived from teacher certification examinations, the examinations for admission to teacher
education programs, and/or the high school equivalency tests forfeits all opportunities to retake the
test(s).

VIIL. Any knowing involvement in the presentation of forged, counterfeit, or altered identification
for the purpose of obtaining admission to a test administration site for any of the tests administered by
or through the State Board of Education will be considered a breach of test security within the
meaning of S.C. Code Ann. Section 59-1-445 (1990, 2004). Any individual(s) who knowingly cause(s)
or allow(s) the presentation of forged, counterfeit, or altered identification for the purpose of obtaining
admission to any test administration site specified in this paragraph forfeits all opportunities to retake
the test(s).

IX. Each of the following is considered a breach of professional ethics which may jeopardize the
validity of the inferences made on the basis of test data and, as such, are viewed as security violations
which could result in criminal prosecution and/or disciplinary action to an educator’s professional
certificate.

A. Failing to administer tests on the test dates specified by the SCDE.

B. Failing to maintain an appropriate testing environment, free from undue distractions.

C. Failing to proctor the test to ensure that examinees are engaged in appropriate test-taking
activities.

D. Providing examinees with access to test questions or specific test content prior to testing.

E. Providing examinees with access to answer keys prior to or during testing.

F. Keeping, copying, reproducing, or using in any manner inconsistent with the instructions
provided by or through the SCDE any test, test question, or specific test content.

G. Keeping, copying, or reproducing in any manner inconsistent with the instructions provided by
or through the SCDE any portion of examinee responses to any item or any section of a secured test.

H. Coaching examinees, altering examinee responses, or interfering with examinee responses in
any way prior to, during, or after testing. This includes hinting to examinees about the correctness of
their responses.

I. Failing to follow instructions specified in the test manuals for the distribution, storage, or return
of test materials or failing to account for test materials before, during, or after testing.

J. Failing to follow all directions pertaining to the administration of a test as specified in the test
manuals for that test. This section includes failure to clear the memory of calculators used on a test as
directed in the test manual.

K. Allowing, participating in, assisting in, or encouraging any unauthorized access to test materials
prior to, during, or after testing.

L. Disclosing the contents of any portion of secure materials or discussing the contents of secure
tests with examinees, teachers, or other educators before, during, or after testing.

M. Leaving in view of examinees during test administration materials that are content or conceptu-

ally related to the subject areas being assessed.

N. Providing references or tools other than those specifically allowed in test manuals. Providing
references or tools during test administration at times other than those specifically allowed in test
manuals.



O. Failing to provide accommodations and/or customized materials as specified in the student’s
Individualized Education Program (IEP) or 504 plan. Providing accommodations and/or customized
materials not included in the student’s IEP or 504 plan.

P. Excluding examinees or exempting from assessment students who should be assessed; however,
this does not include students who opt out of the assessment.

Q. Failing to return test materials for all examinees.

R. Engaging in inappropriate test preparation practices that invalidate the test scores. These
practices include activities that result in an increase in test scores without a simultaneous increase in the
examinee’s real achievement or performance in the content area.

S. Revealing test scores or test performance to anyone not involved in the education of the
examinee.

T. Altering test scores in electronic records or files.

U. Failing to report a security breach.

X. The SCDE has the right and responsibility to observe test administration activities without prior
notice in order to monitor adherence to test security. Examinees should be made aware that
monitoring may occur.

XI. Any suspected violation of security must be reported to the South Carolina Law Enforcement
Division.

XII. If a security breach occurs in a district, or charter school, rendering test forms or test items
unusable, funds equivalent to replacement costs may be withheld from the district or charter school by
the SCDE at the discretion of the State Board of Education.

XIII. At the discretion of the State Board of Education, an educator may receive a public or private
reprimand or the credential of an educator may be suspended or revoked based on evidence of
violation of test security provisions.

HISTORY: Amended by State Register Volume 27, Issue No. 6, Part 1, eff June 27, 2003; State Register Volume

39, Issue No. 6, Doc. No. 4531, eff June 26, 2015. State Register Volume 40, Issue No. 6, Doc. No. 4606, eff
June 24, 2016.

ARTICLE 10
DEFINED MINIMUM PROGRAM

43-130. Repealed by State Register Volume 38, Issue No. 6, Doc. No. 4401, eff June
27, 2014.

Editor’s Note

Former R. 43-130 was titled Accreditation Standards Filed and had the following history: Amended by
State Register Volume 16, Issue No. 6, eff June 26, 1992; State Register Volume 17, Issue No. 4, eff April 23,
1993; State Register Volume 17, Issue No. 5, Part 1, eff May 28, 1993; State Register Volume 17, Issue No.
6, eff June 25, 1993; State Register Volume 19, Issue No. 3, eff March 24, 1995; State Register Volume 21,
Issue No. 6, Part 1, eff June 27, 1997.

ARTICLE 13
GENERAL SCHOOL ADMINISTRATION

43-161. Appointment (Term) of School Superintendent.

Each school district shall employ a chief administrative officer who serves as the executive officer of
the board of trustees and the professional leader of the school district. Administrators serving as area
or district superintendents for the first time after June 30, 1968, shall hold a superintendent’s
certificate. Annually, by October 15, the chairman of the district board of trustees shall request an out-
of-field permit from the Office of Teacher Education and Certification for a superintendent not
properly certified.

43-162. Repealed by State Register Volume 38, Issue No. 6, Doc. No. 4391, eff June
27,2014.

Editor’s Note
Former R. 43-162 was titled School Superintendent Compensation and Benefits/Expenses.



43-165.1. Program for Assisting, Developing, and Evaluating Principal Performance
(PADEPP).
1. PURPOSE

The State Board of Education, (SBE) through the South Carolina Department of Education (SCDE),
is required to adopt statewide performance standards and criteria that shall serve as a foundation for
all processes used for assisting, developing, and evaluating principals employed in the school districts
of this state. School districts shall use the standards and procedures adopted by the SBE for the
purposes of conducting evaluations and guiding the professional development of principals. Districts
are to consider evaluation results in making decisions regarding principal development, compensation,
promotion, retention, and removal.

The SCDE shall ensure the implementation of principal evaluation in the school districts.

Principals must be evaluated using the Performance Standards and Criteria for Principal Evaluation
adopted by the SBE. Additional performance standards and criteria may be established by the
superintendent. As required by S.C. Code Ann. Section 59-24-30, the principal’s annual Professional
Development Plan (PDP) shall be established on the basis of the PADEPP Performance Standards and
Criteria and the school’s renewal plan.

II. DEFINITIONS FOR THE PURPOSES OF THIS EVALUATION PROGRAM

A. PRINCIPAL: A principal is the chief administrative head or director of an elementary, middle,
or secondary school or of a vocational, technical, special education, or alternative school. Induction
principals are those serving for the first time as building-level principals. These principals are
considered probationary until they have completed the requirements of the Principal Induction
Program (PIP) and have received an overall rating of Proficient or higher on the PADEPP evaluation
instrument.

B. EVALUATOR: The evaluator is the district superintendent and/or the superintendent’s desig-
nee. All evaluators must have successfully completed the SCDE’s PADEPP training before evaluating
principals.

C. EVALUATION INSTRUMENT: The evaluation instrument developed by the SCDE is based
upon the PADEPP Performance Standards and Criteria and is available from the SCDE. In lieu of the
state instrument, districts and charter schools may request permission to use an alternative evaluation

process that meets state requirements and national standards. This instrument must be approved by
the SCDE and the SBE.

D. EVALUATION CYCLE: The evaluation cycle shall be consistent with the school year as defined
by law. After induction, principals shall be evaluated as stated in Section III.
III. PROGRAM IMPLEMENTATION

A. PRINCIPALS WITH TIER 1 CERTIFICATION

(1) First-year principals shall participate in an induction program as provided for in SBE Reg.
43-167, “Principal Induction Program.” The superintendent or his or her designee shall provide the
first-year principal with written and oral feedback relative to each performance standard and
criterion. Principals are to receive this feedback at least at mid-year and end-of-year conferences.
The superintendent or his or her designee will observe, collect relevant data, consult with the first-
year principal on a regular and consistent basis, and provide the first-year principal with an informal
written evaluation.

(2) Upon successful completion of both the South Carolina PIP and a full evaluation on the
PADEPP evaluation instrument or the approved alternative evaluation instrument, the principal will
be eligible for Tier 2 principal certification. If the overall rating on the PADEPP evaluation
instrument or the approved alternative evaluation instrument in any year immediately subsequent to
the induction year of employment as a principal is below Proficient, the principal will remain on Tier
1 certification until the SCDE receives verification from the employing school district that the
principal has achieved an overall rating of Proficient or higher on PADEPP or the approved
alternative evaluation instrument.

B. PRINCIPALS WITH TIER 2 CERTIFICATION

The superintendent or his or her designee shall evaluate Tier 2 principals annually. A full
evaluation using all PADEPP Performance Standards will be conducted at least every third year. The



evaluation shall address each of the PADEPP Performance Standards and accompanying Criteria.
Principal evaluations on years between full evaluations will include Performance Standards for
Instructional Leadership, Principal’s Professional Development, and all Performance Standards rated
the previous year as below “Proficient,” as well as any additional Performance Standards identified in
the Principal’s PDP. Full evaluations may, of course, be conducted every year, if the superintendent
chooses to do so. A principal is to receive feedback from the superintendent or his designee
regarding the principal’s performance at least at mid-year and end-of-year conferences.
IV. PERFORMANCE STANDARDS AND CRITERIA
Principal preparation programs and school districts must address, but are not limited to, the
Performance Standards and Criteria for the PADEPP, as specified in the SBE’s PADEPP implementa-
tion guidelines.
V. EVALUATION PROCESS
A. The evaluation of each principal shall consist of both formative and summative phases.

(1) The formative phase shall begin with an initial review of the evaluation instrument by the
evaluator with the principal. Regular conferences shall be held to discuss the principal’s progress and
shall include an analysis of the data collected during the year.

(2) The summative phase shall provide for evaluative conclusions regarding the principal’s
performance based upon the data collected. Upon completion of the evaluation, the evaluator will
meet with the principal to discuss the findings in terms of each of the PADEPP Performance
Standards, as well as the overall results. At the conclusion of the meeting, the evaluator and the
principal shall sign the evaluation form, and a copy shall be given to the principal.

B. After reviewing the overall results of the evaluation, the principal and evaluator shall establish

the principal’s annual PDP on the basis of the identified strengths and weaknesses, as well as the
school’s renewal plan and identified areas of student growth.

C. Satisfactory performance on an evaluation does not guarantee reemployment as a principal.

D. Each principal has the right to respond in writing to the completed principal evaluation
instrument. This written response must be submitted to the evaluator within ten working days of the
summative conference.

E. All appeals shall follow local school district policies and procedures governing the local appeal
process.
VI. DISTRICT RESPONSIBILITIES
A.  Each school district shall ensure that principals receive awareness training that includes
(1) the PADEPP Performance Standards and Criteria for Principal Evaluation,
(2) the PADEPP principal evaluation instrument, and
(

3) Reg. 43-165.1, “Program for Assisting, Developing, and Evaluating Principal Performance

(PADEPP).”

B. Each school district shall ensure that the district superintendent and the superintendent’s
designee(s) are trained as evaluators of principals.

C. Each school district shall designate one individual to be trained as a district coordinator for the
PADEPP. This coordinator shall be responsible for the administration of the evaluation program
consistent with this regulation, including an annual submission for all principals in their district.

D. Each school district shall maintain principal evaluation data and shall ensure the confidentiality
of the evaluation results in accordance with the Freedom of Information Act.

E. Each school district shall submit annual assurances and required principal evaluation data to the
SCDE indicating compliance with this regulation and the PADEPP implementation guidelines.

F. Each school district shall utilize the results from the principal evaluations in decisions regarding
principal development, compensation, promotion, retention, and removal.

VII. SCDE RESPONSIBILITIES AND AUTHORITY

A. The SCDE shall ensure that the PADEPP is appropriately implemented by each school district in
accordance with this regulation and the PADEPP implementation guidelines.



B. The SCDE shall collect from school districts required principal evaluation data, as well as
Assurance/Validation forms, in order to

(1) determine trends and inform decisions concerning educational leadership preparation and
professional development, and

(2) ensure that the PADEPP is being appropriately administered in accordance with this regula-
tion and the law governing the evaluation of principals.

C. The SCDE shall provide school districts with ongoing technical assistance in the form of
training, consultation, and advisement. Specifically, the training will ensure that participants have the
knowledge and skills necessary to collect and document data relative to a principal’s performance,
analyze the data to identify the principal’s performance strengths and weaknesses, provide feedback to
the principal in terms of the PADEPP Performance Standards and Criteria, and counsel, coach, and
assist the principal to improve effectiveness.

Additionally, the training will ensure that participants are prepared to evaluate the principal in a valid,
reliable manner, and to make a summative judgment regarding the principal’s performance.

D. The SCDE has the authority to develop guidelines, approved by the SBE, in accordance with
the provisions of this regulation.

HISTORY: Added by State Register Volume 25, Issue No. 6, eff June 22, 2001. Amended by State Register
Volume 33, Issue No. 6, eff June 26, 2009; State Register Volume 35, Issue No. 6, eff June 24, 2011; State

Register Volume 39, Issue No. 6, Doc. No. 4495, eff June 26, 2015; SCSR 42-5 Doc. No. 4754, eff May 25,
2018.

43-166. Student and School Safety.
A.  School Safety Assessment

1. The State Department of Education shall develop a Model Safe Schools Checklist designed to
assess schools’ safety strengths and weaknesses. The checklist must include items addressing the
following topics:

a. the existence of a comprehensive safety plan;

b. communication of discipline policies and procedures;
c. intra-agency and interagency emergency planning;
d. recording of disruptive incidents;

e. training of staff and students;

f. assessment of buildings and grounds;

g. procedures for handling visitors;

h. assignment of personnel in emergencies;

i. emergency communication and management procedures; and
j- transportation rules and accident procedures.

2. The State Department of Education shall submit the checklist to the State Board of Education
for approval prior to dissemination to the school districts. The checklist may be revised on an annual
basis by the State Board of Education in compliance with relevant provisions of the Safe Schools Act
of 1990.

3. Prior to September 30 of each school year, the State Department of Education shall dissemi-
nate a copy of the model safe schools checklist to every public school district in the state.

4. School districts shall be advised by the Department of Education of the requirement to use a
safe schools checklist in compliance with Section 59-5-65, S.C. Code of Laws, 1976. This safety
assessment should be part of the comprehensive needs assessment conducted for school improve-
ment purposes in compliance with Section 59-20-60(4)(d), S.C. Code of Laws, 1976. In particular, a
safe schools check list should be utilized in determining “school climate” needs, one of the six
indicators of school effectiveness.

B. First Aid Supplies
Each school shall provide adequate first aid supplies and equipment.

C. Support for Authorities



The Board urges all citizens to continue their active and vigorous support of the local school and
civil authorities in insuring the personal safety and security of all students and teachers.

D. Emergency and Disaster Plans

A plan shall be designed to provide for the protection and welfare of students in the event of any
disaster (tornado, hurricane, fire, etc.) which threatens to involve the school community. Each school
shall conduct at least one emergency drill within the first month of school to insure safety against
such disasters.

E. Guidelines will be developed by the State Department of Education which will refer to statutory
provisions relating to school safety, as well as additional information. The State Department of
Education will review and update these guidelines as needed.

HISTORY: Amended by State Register Volume 21, Issue No. 3, eff March 28, 1997.

43-167. Principal Induction Program.
(Statutory Authority: 1976 Code §§ 59-5-60 and 59-24-80)
A. Purpose

The purpose of the Principal Induction Program is to add one component of many strategies which
are to be combined by the districts to meet the intent of the Education Accountability Act to improve
teaching and learning so that students are equipped with a strong academic foundation. The Principal
Induction Program will assist public school districts in providing support and professional develop-
ment for first year principals.

The State Board of Education recognizes that a school district makes one of its most important
personnel decisions when it appoints a principal. The Board also recognizes the value of formal
induction programs that provide novice school principals with an academy that focuses on developing
and refining the leadership skills necessary to help their faculties provide the most effective instruction-
al programs possible. Therefore, the following regulations have been developed to facilitate the
implementation of the South Carolina Principals Induction Program.

B. Definitions

1. The Principal Induction Program is a yearlong program (July to June) of support and
professional development for new principals in which instructional leadership skills, use of effective
schools research, and planning for curricular improvement through the analysis of test scores are
central components of the curriculum.

2. A principal is the chief administrator or head building administrator of any public elementary or
secondary school or specialized education unit as defined by the local school district, or the chief
administrator of an occupational education center.

3. A Principal Induction Program mentor is an experienced, practicing building-level principal or
director selected by the school district superintendent designee to provide support and assistance to
new principals.

C. Participation

1. Beginning with the school year 1999-2000, any person appointed to serve for the first time as a
building level principal, director of a specialized education unit, or occupational education center
director must participate in the Principal Induction Program.

2. Principals appointed after the Principal Induction Program Summer Institute held for a week in
July must participate in a make-up session in September and in Induction Program activities for the
remainder of that school year.

D. Program Design and Content

The Principal Induction Program must consist of New Principals’ Academy activities provided by the
State Department of Education and school district orientation activities provided by the individual
school districts as follows:

1. The combination of time for New Principals’ Academy and district activities must not be less than
twelve days: five days for the New Principals’ Academy Summer Institute, three days for New
Principals’ Academy follow-up meetings, two days for district orientation activities, and two days for
professional development related to the individual new principal’s Professional Development Plan.



2. Districts developing their own program in lieu of the program offered by the Leadership
Academy must secure approval of the program from the South Carolina Leadership Academy.

3. Each district must design a district orientation for new principals. Activities should include, but
are not limited to, fiscal/budgetary policies and procedures, plant maintenance procedures, special
education policies, student support services, outside agencies available in the district, curriculum
requirements and resources, human resource policies and procedures, including ADEPT, and instruc-
tion on the Principal Evaluation Program criteria and standards.

4. The Leadership Academy must design a curriculum for the New Principals’ Academy program.
The New Principals” Academy curriculum should include, but is not limited to, planning, developing,
and implementing a standards-driven system, instructional leadership skills, use of effective schools
research, analysis of test scores for curricular improvement, school culture, school management,
planning for school improvement, public relations, and/or planning for professional development.

5. FEach new principal must be assigned a mentor principal from another nearby school district to
provide support, information, and feedback. The mentor will assist the protege in developing,
refining, and implementing the protege’s Professional Development Plan based on the protege’s
individual needs and the needs of the school as specified in the School Improvement Report. Mentors
will be reimbursed travel costs at the state rate.

6. The Leadership Academy will train mentors for their role, Mentor responsibilities include calling
and visiting the assigned new principal and having the new principal visit the mentor’s school.

7. Each new principal will receive an on-site visit during the fall and one during the spring from a
member of the South Carolina Leadership Academy staff to provide coaching, technical assistance, and
feedback related to school leadership.

8. New principals may earn three hours of recertification credit if course requirements for
attendance and participation are met.

E. Fiscal and Technical Requirements

1. The State Department of Education will pay for all training costs related to the New Principals’
Academy. The district will be responsible for costs related to the district orientation and for
participants’ travel costs.

2. Reimbursement for mentor travel expenses will be made in accordance with the established State
Department of Education fiscal policies.

F. Reporting Requirements

1. Each district superintendent will notify the South Carolina Leadership Academy of the appoint-
ment of new principals within two weeks of the appointment by the local board of school trustees.

2. Principals appointed after the make-up session must participate in the remaining Principal
Induction Program activities for that school year and/or the New Principals’ Academy Summer
Institute the following year.

3. Each district superintendent will submit the names of experienced principals to serve as mentors
when requested to do so by the Leadership Academy.

4. Each district will conduct evaluations for the district orientation and use the results to modify the
orientation on an annual basis.

G. Additional Leadership Academy Responsibilities

1. The Leadership Academy will maintain a database of mentors nominated by the district
superintendents and will assign mentors for new principals based on school level and proximity.

2. The Leadership Academy will maintain a database of new principals for each school year to
provide information about program activities for all new principals.

3. The Leadership Academy will conduct evaluations for each part of the New Principals’ Academy
and use the results to modify the program on an annual basis.

HISTORY: Added by State Register Volume 24, Issue No. 3, eff March 24, 2000.
43-168. Nutrition Standards for Elementary Schools (K-5) School Food Service Meals and
Competitive Foods.

(Statutory Authority: Students Health and Fitness Act, 2005 S.C. Acts 59 (to be codified
at S.C. Code Ann. § 59-1-310) and S.C. Code Ann. § 59-5-60 (2004))

1. School Meals



Federal law—specifically, the National School Lunch Act (42 U.S.C. § 1758(f), the National School
Lunch Program (7 C.F.R. § 210.10), and the School Breakfast Program (7 C.F.R. § 220.8)—regulates
the nutritional quality of foods served in the nation’s school meal programs. For a school meal
program to receive USDA subsidies, school meals must meet nutrition standards for saturated fat,
vitamins, minerals, protein, calories, and portion sizes.

A. School food service meals should be made attractive to students by appealing to their taste
preferences and meeting their cultural needs. Therefore, school districts must:

1. Offer a choice of entrées at lunch—a minimum of two in elementary (K-5) schools (one choice
may be an entrée salad).

2. Encourage input regarding the selection of food items in elementary (K-5) schools to be
offered in the school meal programs by promoting and encouraging student and parent partic-
ipation in taste-testing events, in menu-review panels, and in online recipe reviewing.

3. Require that school cafeteria managers meet with student advisory committees in grades four
through five a minimum of twice each year.

4. Allow students to purchase at a la carte prices additional servings of any food item that is part
of a reimbursable school meal (serving sizes should be comparable to those of the meal components).

B. School food service meals should not only provide the optimal nutrition that students need for
growth, development, and academic achievement but should also support the development of healthful
eating behaviors in students, including their learning to eat a variety of foods. Therefore, school
districts must:

1. Offer a minimum of two milk choices (1 percent fat and nonfat milk) for all grade levels at
breakfast and lunch. Whole milk is no longer required by USDA regulations.

2. Offer a low-fat meal choice (30 percent or less of calories from fat) at every meal.
3. Provide low-fat and nonfat salad dressings.

4. Provide information on calories, percentages of fat, and serving sizes of school meal items to
help children select appropriate portions of food.
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5. Offer a minimum of four choices of fruits and vegetables daily, including fresh fruits and
vegetables in season, in elementary (K-5) schools (salad bars or prepackaged salads may be included).
Students can take two to four servings based on the school district’s discretion.

6. Offer whole-grain foods in all programs in elementary (K-5) schools, whenever possible, to
meet bread and cereal requirements.

7. Encourage preschool, kindergarten, and elementary students to try a variety of foods by
serving the full reimbursable meal.

II.  Other Foods and Beverages (Competitive Foods)

A, All foods sold at any K-5 public school site should not only provide the optimal nutrition that
students need for growth, development, and academic achievement but should also support the
development of healthful eating behaviors in students. Therefore, school districts must:

1. Ensure that one serving of snacks, sweets, and side dishes has no more than 30 percent of
calories from fat, less than 10 percent of calories from saturated fat, no more than 1 percent of
calories from trans fatty acids, and no more than 35 percent of added sugar by weight. (Note: Nuts,
seeds, and some cheeses are exceptions. Although more than 30 percent of their calories come from
fat, these foods can be considered appropriate and nutritious snacks when served in small portions.)

2. Limit single-serving food items sold to students to the following maximum portion sizes: 1.25
ounces for snacks (includes baked chips, crackers, popcorn, cereal, trail mix, nuts, seeds, dried fruits,
jerky); 2 ounces for cookies or cereal bars; 3 ounces for other bakery items (sweet rolls, muffins,
etc.); 4 ounces for frozen desserts, including ice cream; 8 ounces for yogurt (not frozen); and ' cup
for fried potatoes or other fried vegetables.

3. Ensure that single servings of entrée items and side dishes are no larger than the portions of
those foods served by school food services.

B. All beverages sold or otherwise made available to students at any K-5 public school site should
not only provide the optimal nutrition that students need for growth, development, and academic



achievement but should also support the development of healthful eating behaviors in students.
Therefore, school districts must:

1. Make the following beverages available to all students: nonfat and 1 percent milk, water, and
100 percent juices that do not contain added sugars or sweeteners.

2. Not sell or serve the following beverages to students until after the last regularly scheduled
class: soda, soft drinks, sports drinks, punches, iced teas and coffees, and fruit-based drinks that
contain less than 100 percent real fruit juice or that contain added sweeteners.

3. Not sell beverages—except water or nonfat, low fat, or reduced-fat milk—in portions larger
than 12 ounces.

HISTORY: Added by State Register Volume 30, Issue No. 6, eff June 23, 2006. Amended by State Register
Volume 33, Issue No. 2, eff February 27, 2009.

43-169. Food Service Management Company Contracts.
1. PURPOSE

Pursuant to regulations and policy guidelines promulgated by the United States Department of
Agriculture (USDA), the South Carolina Department of Education (SCDE) is charged with the state-
level administration and monitoring of local child nutrition programs funded by and subject to the
provisions of the National School Lunch, Breakfast, and After-School Snack Programs. Part of this
responsibility relates to the development, execution, and monitoring of contracts between local child
nutrition programs and private food service management companies. This regulation provides that a
statewide contract template and uniform timeframe shall be used for all contracts approved by the
SCDE.

II. DEFINITIONS

A. SCHOOL FOOD AUTHORITY (SFA): A school food authority (SFA) is USDA verbiage used to
identify any public school district, private, parochial, and charter school, as well as residential child
care facility that participates in the National School Lunch, Breakfast, and After-School Snack
Programs.

B. FOOD SERVICE MANAGEMENT COMPANY (FSMC): A food service management company
(FSMC) is USDA verbiage used to identify a private sector entity that manages a child nutrition
program for a SFA versus the SFA operating their own program.

III. IMPLEMENTATION
A. SOUTH CAROLINA DEPARTMENT OF EDUCATION (SCDE) RESPONSIBILITIES

(1) The SCDE shall create and update, as needed, a template contract document with appropriate
terms and conditions that encompass all federal and state requirements for procurement agreements
and child nutrition programs.

(2) The SCDE shall communicate all contractual requirements to all affected parties as part of any
solicitation, bid, award, and final contract process initiated by a SFA.

(3) The SCDE reserves the right to accept, modify, and/or reject any request for deviations and/or
amendments to the template contract document.
B. SCHOOL FOOD AUTHORITY (SFA) RESPONSIBILITIES

(I) A SFA shall communicate in writing any requested deviations and/or amendments to the
template contract document, to include a justification as to why said changes are necessary.

C. FOOD SERVICE MANAGEMENT COMPANY (FSMC) RESPONSIBILITIES
(I) A FSMC shall communicate in writing any requested deviations and/or amendments to the
template contract document, to include a justification as to why said changes are necessary
D. CONTRACT TIMEFRAMES
(1) The fiscal year for all food service management company contracts shall commence on July 1
and conclude on June 30.
HISTORY: Added by State Register Volume 35, Issue No. 6, eff June 24, 2011.



ARTICLE 14
FiscaAL MANAGEMENT

43-171.1. Disbursement of Funds for Pressing Repairs, Renovations and Construction.
I. ALLOCATION OF FUNDS

Funds will be allocated to the district annually on a per pupil basis, based on the Districts” 135-day
cumulative average daily membership for the previous fiscal year. These funds are to be kept in an
account separate from all other funds allocated from the State General Fund.

II. QUALIFICATION CRITERIA
1. In order to qualify for allocation of the funds, the District Board of Trustees shall:

a) Maintain at least the level of financial effort per pupil for non-capital programs as in prior
years as set forth under Division V of the Education Improvement Act: and

b) By June 30, 1985, adopt and file with the Division of General Services a procurement code
modeled after the South Carolina Consolidated Procurement Code or the model set forth in the
Report of the Local Government Task Force on procurement Code or the model set forth in the
Report of the Local Government Task Force on procurement as set forth under Division V,
Section 6 of the Education Improvement Act.

III. PURPOSE OF FUNDS
Funds are available for two purposes pursuant to Subdivision G, Section 1:
(a) For the renovation, capital improvement, or repair of school classrooms, libraries, laborato-

ries, and other institutional facilities including music rooms as set forth in the Education
Improvement Act.

(b) For the reduction of millage required to pay principal and interest on bonds issued for any
capital improvement programs.

IV. STIPULATIONS REGARDING EXPENDITURE OF FUNDS

1. If a school district has issued bonds or otherwise undertaken any capital improvement
programs during any of the most recent five fiscal years, at least fifty percent of the funds allocated
from the Education Improvement Act funds must be used to reduce the millage required to pay debt
service on such outstanding bonds unless a waiver is granted by the State Board of Education. (See
V. WAIVERS) (Subdivision G. Section 1(b)

A Capital Improvement Program for purposes of this funding is defined as incurring debt for
school building purposes or levying and collecting school taxes for school building purposes over the
district’s last five fiscal years averaged at least one half the amount of Education Improvement Act
Funds the district is entitled to receive during Fiscal Year 1984-85.

If the district has fiscal autonomy to any degree, it shall provide for the manner in which the
school millage must be reduced. If the district does not have fiscal autonomy, the governing body of
the county wherein the district is located shall provide for the manner in which the school millage
must be reduced. (Subdivision G, Section 1(c)

2. Funds must be expended, in accordance with the rules set forth in the “South Carolina School
Facilities Planning and Construction Guide.”

3. The funds authorized herein for reduction in millage for debt service may not be expended in
conjunction with the authorization of bonds that increase a school district’s bonded indebtedness
above the limit provided for in Article X of the South Carolina Constitution or expended to pay debt
serve on bond anticipation notes authorized which would put the total bonded indebtedness of the
school district (general obligation and bond anticipation) above the constitutionally mandated limit.
(Subdivision G, Section 1(d)

4. Any funds received pursuant to the Education Improvement Act must be expended or
contractually committed within forty-eight months of the appropriation provided for school build-
ings under this act. No school district may use the funds allocated for school building purposes for
operational, instructional, or any purposes other than those enumerated in these regulations.



Any school district using these funds as herein prohibited is prohibited from receiving any other
funds under this act until the school district has reimbursed the Education Improvement Act of 1984
Fund for the fund allocated for school building purposes it has received pursuant to this Act.
(Subdivision G, Section 3)

V. WAIVERS

Waivers of the requirement that fifty percent of the Education Improvement Act Funds must be
expended to reduce millage may be granted by the State Board of Education. A school district may
request a waiver provided:

(a) That the district anticipates a significant increase in need for additional classroom space or
(b) In the event that a school district sold bonds or secured a loan at an interest rate less than

prevailing rates and has an identified need for funds in excess of fifty percent of the funds
allocated to the district from the Education Improvement Act Funds.

If a school district is eligible and wishes to request a waiver under (a) or (b) above, the school
district must submit a waiver request form to the State Department of Education along with
substantiating evidence for the waiver. The Department will review the waiver request, request any
necessary review from the State Treasurer and make its recommendations for approval or disap-
proval to the State Board of Education. (Subdivision G, Section 1(b)

If a waiver is granted, the remaining sums may be used either to reduce millage to pay debt
service or to pay for capital improvements, repairs, or renovations otherwise authorized during the
then current fiscal year. If, on the occasion when the annual millage would otherwise be increased to
provide for capital improvements, repairs, or renovations, there is on hand with the county treasurer
sums from the appropriation herein authorized, sufficient to meet all or a portion of the payments of
principal and interest on bonds to be outstanding in the ensuing fiscal year, such portion of the
millage required to pay such debt service need not be imposed. (Subdivision G, Section 1(b)

VI. APPLICATION PROCEDURES

1. Districts shall apply for Education Improvement Act Funds to the State Board of Education
utilizing forms designed by the State Department of Education.

2. Projects must be submitted to the State Board of Education in accordance with the “South
Carolina School Facilities Planning and Construction Guide.”

43-172. Accounting and Reporting.
1. Pupil Accounting

According to Section 4, paragraph (1)(c) of the South Carolina Education Finance Act of 1977, each
pupil in the state shall be counted in only one of the pupil classifications and must meet all
qualifications both general and specific, before the pupil can be classified and claimed in a public
school.

A.  General Qualifications Criteria:

1. A pupil will be counted in membership on the first day of entrance in an instructional
program either through original entry, reentry, or transfer.

2. Membership is defined as the number of pupils present plus the number of pupils absent.

3. Cumulative average daily membership is the aggregate number of days in membership
divided by the total number of days the school is in session.

4. A pupil shall maintain membership in the appropriate instructional program for the minimum
length of the school day.

5. To be eligible for membership a pupil must not be more than twenty-one years old (or in a
graduating class and becomes twenty-one before graduation) before September 1 of the current
school year.

6. A pupil shall be dropped from membership on the day when the number of unlawful days
absent exceeds ten consecutive days or when the pupil leaves school because of transfer, death,
expulsion, graduation, legal withdrawal, or for any other reason. Notwithstanding any other
provision, students with disabilities who have been expelled and continue to receive educational
services pursuant to Regulation 43-279 (Section V, Part D) shall not be dropped from membership.



7. An unlawful absence is defined in State Board of Education Regulation 43-274.

8. A dlass period is defined as a minimum of fifty minutes, or an accumulation of the equivalency
of 120 hours required for a Carnegie Unit of Credit.

9. A pupil whose program of instruction meets the criteria for more than one category shall be
classified in the highest weighted category.
B. Specific Qualifications Criteria:

1. A pupil shall be five years old or older on or before September 1 of the current school year to
be admitted in a kindergarten program.

2. Specific qualifications for grades 1-12

a. A pupil shall be six years old or older on or before September 1 of the current school year to
be admitted to the first grade.

b. A pupil in an ungraded class shall be classified in the grade level corresponding to the
pupil’s age.

c. A pupil shall maintain membership in a minimum of 200 minutes of daily instruction or its
equivalency for an annual accumulation of 36,000 minutes.

3. Specific qualifications criteria for exceptional programs

a. To be counted in membership in an exceptional program, a pupil must be at least five (5)
years of age by September 1 of the current school year, except for hearing disabled or visually
disabled pupils who must be at least four (4) years of age by September 1 of the current school
year.

b. To be counted in membership in a disabilities program, a pupil must be placed in a
program in specific compliance with Procedures for Survey, Screening, Evaluation, Placement, and
Dismissal of Children Into/Out of Programs for the Disabled.

c. A pupil must maintain membership in a program designed for the appropriate disability and
meet the time constraints for regular programs consistent with the provisions of the Defined
Program.

d. An itinerant program is one where specialized instruction, materials, and/or equipment is
delivered within the framework of a regular education setting. A resource room program is one in
which mildly disabled pupils are enrolled for a portion of their education program and receive
direct specialized instruction. A self-contained program is one in which the pupil receives full
delivery of special education from one teacher. A homebound/hospitalized program is one in
which the incapacitated pupil receives his educational program in accordance with the State Board
of Education regulations.

e. Minimum number of minutes of instructional time per week or its equivalent for disabled
pupils in resource, itinerant, self-contained and homebound models approved by the Department
are as follows:

Minutes of Instructional
Time Per Week or Its

Equivalent
(1)  Educable Mentally Disabled 250
(2)  Learning Disabilities 250
(3) Orthopedically Disabled 250
(4) Emotionally Disabled 250
(5)  Visually Disabled 250
(6) Hearing Disabled 250
(7) Homebound 250
(8) Speech Disabilities 250
5

(9) Trainable Mentally Disabled

4. Specific qualifications criteria for career and technical education

a. A pupil shall be assigned in grades 9-12 and maintain membership in at least 250 minutes of
instructional time per week or its equivalent in an appropriate career and technical education
program approved by the Department.

* Must meet time constraints consistent with the provisions of the Defined Program.



b. A pupil shall maintain membership in a minimum of 200 minutes of daily instructional time
or its equivalent.

II.  Audits

An annual audit of all financial records shall be made by a certified or licensed public accountant
selected by the district, county board of education, or career and technical education center. A copy of
the audit in the format prescribed by the Department shall be filed with the Department, by December
1 following the close of the fiscal year.

III.  Accountability

Financial Resources are to be allocated, expended, and accounted for in accordance with accounting
practices specified in the Financial Accounting Handbook, Funding Manual, Pupil Accounting Manual,
and the Student Accountability Manual.

HISTORY: Amended by State Register Volume 21, Issue No. 4, eff April 25, 1997; SCSR 43-5 Doc. No. 4832, eff
May 24, 2019.

ARTICLE 15
BUSINESS MANAGEMENT

43-180. Repealed by State Register Volume 37, Issue No. 5, eff May 24, 2013.

Editor’s Note
Former R. 43-180 was entitled “Buildings and Grounds. Defined Minimum Program for South Carolina
School District”.

43-181. Repealed by State Register Volume 37, Issue No. 5, eff May 24, 2013.

Editor’s Note
Former R. 43-181 was entitled “Buildings and Grounds Management-Fire Prevention”.

43-183. Repealed by State Register Volume 37, Issue No. 5, eff May 24, 2013.

Editor’s Note
Former R. 43-183 was entitled “Buildings and Grounds—Cleaning Program”.

43-187. Repealed by State Register Volume 37, Issue No. 5, eff May 24, 2013.

Editor’s Note
Former R. 43-187 was entitled “Buildings and Grounds—Heating and Lighting”.

43-188. Displaying the Flag.

(Statutory Authority: S.C. Code Ann. §§ 59-5-60 (2004),
59-1-320 (2004) and 4 U.S.C. § 1, et seq.)

1. Display of the United States Flag

Schools shall display the United States flag each school day and shall fly the flag in accordance with
the laws regulating the display of the United States flag as set forth in 4 U.S.C. Section 6-10 and
consistent with the guidance related to the State Capitol Building as set forth in S.C. Code Ann. Section
10-1-161.

II. South Carolina Flag

The South Carolina flag shall be flown consistent with 4 U.S.C. Section 6-10 and the guidance
related to the State Capitol Building as set forth in S.C. Code Ann. Section 10-1-161 as it applies to the
flying of state flags with the United States flag.

HISTORY: Added by State Register Volume 30, Issue No. 5, eff May 26, 2006. Amended by State Register
Volume 38, Issue No. 6, Doc. No. 4403, eff June 27, 2014.



ARTICLE 16
FaciLity EXPANSION PROGRAM

43-190. Repealed by State Register Volume 37, Issue No. 5, eff May 24, 2013.

Editor’s Note
Former R. 43-190 was entitled “Project Plans and Specifications”.

43-191. Repealed by State Register Volume 37, Issue No. 5, eff May 24, 2013.

Editor’s Note
Former R. 43-191 was entitled “Facility Specifications”.

ARTICLE 17
PERSONNEL

43-201.1. Repealed by State Register Volume 38, Issue No. 6, Doc. No. 4409, eff June
27, 2014.
Editor’s Note

Former R. 43-201.1 was titled Teacher Grants and had the following history: Amended by State Register
Volume 27, Issue No. 6, Part 1, eff June 27, 2003.

43-205. Administrative and Professional Personnel Qualifications, Duties, and Work-
loads.

(Statutory Authority: 1976 Code Sections 59-5-60, 59-59-10 et seq., and Pub. L. No. 114-95)

I. District-Level Administrative Personnel
Personnel employed as administrative assistants, supervisors, and consultants having responsibilities
for supervising instructional programs and student services must hold a master’s degree and be
certified in their area of primary responsibility or must earn a minimum of 6 semester hours annually
toward appropriate certification. The district superintendent must request from the Office of Educator
Services a certification permit for members of the central staff who are not properly certified. (see Reg.
43-53).
II.  Pre-kindergarten through Grade Five
A. Professional Personnel Qualifications and Duties
1. Principals
Each school with an enrollment of more than 375 students must be staffed with a full-time
properly certified principal. Each school with an enrollment of fewer than 375 students must be
staffed with at least a part-time properly certified principal. A principal’s duties and responsibilities
are to be prescribed by the district superintendent. The district superintendent must request a
certification permit from the Office of Educator Services for each principal who is not properly
certified. (see Reg. 43-53).

2. Assistant Principals or Curriculum Coordinators

Each school with an enrollment of 600 or more students must be staffed with at least one full-
time properly certified assistant principal or curriculum coordinator.

3. Teachers, School Counselors, and Library Media Specialists

Each teacher, school counselor, and library media specialist must be properly certified by the
State Board of Education. The duties and responsibilities of teachers, school counselors, and
library media specialists are to be prescribed by the school principal. The district superintendent
must request a certification permit from the Office of Educator Services for each eligible teacher,
school counselor, and library media specialist who are not properly certified. (see Reg. 43-53).
4. School Nurses

Each school nurse must hold a current license issued by the State Board of Nursing to practice
as a professional registered nurse or as a licensed practical nurse who is working under the



supervision of a professional registered nurse. The duties and responsibilities of a school nurse are
to be prescribed by the principal in accordance with the laws and regulations governing nursing in
South Carolina. If a school nurse works in more than one school, his or her duties and
responsibilities are to be prescribed by the district superintendent or his or her designee in
accordance with the laws and regulations governing nursing in South Carolina.

B. Professional Personnel Workload
1. Regular Education Teachers

a. The average student-teacher ratio in any school must not exceed 28:1 based on the average
daily enrollment. The total number of teachers must include all regular, special-area, and resource
teachers whose students are counted in the regular enrollment.

b. Each district must maintain an average student-teacher ratio of 21:1 based on the average
daily enrollment in reading and mathematics classes in grades kindergarten through three.

c. Class sizes must not exceed the following student-teacher ratios:

Grade Level Maximum Student-Teacher Ratio
Pre-kindergarten 20:1
Grades K-3 30:1
Grades 4-5, English language arts and 30:1
mathematics
Grades 4-5, all other subjects 35:1

d. Paraprofessionals may be counted in computing the student-teacher ratio at the rate of .5
per paraprofessional if they work under the supervision of a teacher and make up no more than
10 percent of the total staff. Excluded from the computation are the following:

1. teachers of self-contained special education classes, pre-kindergarten and kindergarten
classes, principals, assistant principals, library media specialists, school counselors; and
2. students in self-contained special education classes, pre-kindergarten classes, or kindergar-
ten classes.
2. School Counselors and Specialists in Art, Music, and Physical Education
a. Schools having any combination of grades kindergarten through five must employ the full-

time equivalent (FTE) of a school counselor and specialists in art, music, and physical education
(PE) in the following ratios for each area:

Average Daily Enrollment FTE Minimum Allotted Time Daily
800 or more 1.0 300 minutes
640-799 .8 240 minutes
480-639 .6 180 minutes
320-479 4 120 minutes
Less than 320 2 60 minutes

b. Music teachers may teach a maximum of 40 students per class period. The total teaching
load must not exceed 240 students per day. Exceptions: When band, chorus, and orchestra
require rehearsals of their entire enrollment, any number is acceptable if adequate space is
available.

c. PE teachers may teach a maximum of 40 students per class period. The total teaching load
must not exceed 240 students per day. If PE and health are taught on alternate days by the same
teacher to the same class, the 40-student maximum and 240-student totals are also permitted for
health. When health is taught as a separate subject, the teaching load is a maximum of 35 students
per period and a total of 150 students per day.

3. Library Media Specialists

Schools with fewer than 375 students must provide at least half-time services of a certified
library media specialist. Schools with 375 or more students must provide the services of a full-time
certified library media specialist.

4. Special Education Teachers



a. The teaching load for teachers of self-contained special education classes must not exceed
the following student-teacher ratios:

Area Maximum Ratio Based on
Average Daily Enrollment

Mental Disabilities (mild) 15:1

Emotional Disabilities 12:1

Learning Disabilities 15:1

Mental Disabilities (moderate and severe) 12:1
and Orthopedically Impaired

Visually Impaired 10:1

Deaf and Hard of Hearing 10:1

b. Cross-categorical self-contained classes must not exceed the following student-teacher ratios:

Area Maximum Ratio Based on
Average Daily Enrollment

Mental Disabilities (mild) and Learning 15:1
Disabilities

Mental Disabilities (mild), Learning 12:1
Disabilities, and Emotional
Disabilities

Mental Disabilities (mild), Learning 12:1

Disabilities, Emotional Disabilities, and
Orthopedically Impaired

When four or more students identified as emotionally disabled or orthopedically impaired are
enrolled in a cross-categorical class, a full-time teaching assistant must be employed.

c. The maximum teaching load required for resource teachers and itinerant teachers for
students with disabilities based on the average daily enrollment is as follows:

Area Maximum Teaching Load
Mental Disabilities (mild) 33 students
Emotional Disabilities 33 students
Learning Disabilities 33 students
Mental Disabilities (moderate and severe) 20 students
and Orthopedically Impaired
Visually Impaired 15 students
Deaf and Hard of Hearing 15 students

d. When resource teachers and/or itinerant teachers serve students with differing disabilities,
the maximum teaching load must be determined by the majority of the students in enrollment in
an area of disability.

e. The maximum caseload for speech language therapists must not exceed 60 students.

ITI.  Grades Six through Eight
A. Professional Personnel Qualifications and Duties
1. Principals

a. Each school with an enrollment of 250 students or more must employ a full-time properly
certified principal. Schools with fewer than 250 students in enrollment must be staffed with at least
a half-time properly certified principal. A principal’s duties and responsibilities are to be pre-
scribed by the district superintendent. The district superintendent must request a certification
permit from the Office of Educator Services for each principal who is not properly certified (see
Reg. 43-53).

b. Each campus principal of a multicampus school with an enrollment of 250 students or more
must comply with certification regulations prescribed for a principal of a single campus school.

2. Assistant Principals/Assistant Directors or Curriculum Coordinators



In addition to employing a full-time principal, each school with an enrollment of 500 or more
students must be staffed with one full-time properly certified assistant principal or curriculum
coordinator. An additional properly certified assistant principal or curriculum coordinator must be
employed for a school with an enrollment of 1,000 or more.

3. Teachers, School Counselors, and Library Media Specialists

Each teacher, school counselor, and library media specialist must be properly certified by the
State Board of Education. The duties and responsibilities of teachers, school counselors, and
library media specialists are to be prescribed by the school principal. The district superintendent
must request a certification permit from the Office of Educator Services for each eligible teacher,
school counselor, and library media specialist who are not properly certified (see Reg. 43-53).
4. School Nurses

Each school nurse must hold a current license issued by the State Board of Nursing to practice
as a professional registered nurse or as a licensed practical nurse who is working under the
supervision of a professional registered nurse. The duties and responsibilities of a school nurse are
to be prescribed by the principal in accordance with the laws and regulations governing nursing in
South Carolina. If a school nurse works in more than one school, his or her duties and
responsibilities are to be prescribed by the district superintendent or his or her designee in
accordance with the laws and regulations governing nursing in South Carolina.

e

5. Career Specialists

Each career specialist must work under the supervision of a certified school counselor. The
career specialist must hold a bachelor’s degree and must have earned either a Global Career and
Development Facilitator (GCDF) certification or Career Development Facilitator (CDF) certifica-
tion. The school counselor may serve as the career specialist if he or she holds the GCDF or the
CDF credential. If this person is to provide classroom instruction, he or she must be certified.

B. Professional Personnel Workload
1. School Counselors

a.  Schools with fewer than 600 students must provide the services of a school counselor in the

following ratios:

Minimum Allotted Time Enrollment Daily

Up to 200

100 minutes

201 to 300 150 minutes
301 to 400 200 minutes
401 to 500 250 minutes
501 to 600 300 minutes

b. Schools with an enrollment of 501 or more students must employ one full-time certified
school counselor. Schools with more than 600 students must provide school counseling services at
the ratio of one 50-minute period for every 100 students or major portion thereof.

c. A career specialist may be employed to provide career school counseling services.

d. By the 2011-12 school year, the student-to-school counseling personnel ratio will be
reduced to 300 to 1 as funds become available.

2. Library Media Specialists

a.  Schools with fewer than 400 students must employ a library media specialist who devotes not
less than 200 minutes daily to library media services.

b. Schools with an enrollment of 400 or more students must employ a certified library media
specialist devoting full time to library media services.

c. Schools having an enrollment of 750 or more must employ an additional full-time person
(paraprofessional or certified library media specialist) in the library media center.

3. Classroom Teachers

a. The teaching load must not exceed 150 students daily. No class may exceed 35 students in
enrollment.



Grade Level Maximum Student-Teacher Ratio

Grade 6, English language arts and 30:1
mathematics

Grade 6, all other subjects 35:1

Grades 7-8 35:1

b. A maximum of 40 students per class with a total teaching load of 240 students per day is
permitted for music and PE teachers. If PE and health are taught on alternate days by the same
teacher to the same class, the 40-student maximum and 240-student totals are also permitted for
health. When health is taught as a separate subject, the teaching load is a maximum of 35 students
per class and a total of 150 students per day. Exceptions: When band, chorus, and orchestra
require rehearsals of the entire enrollment, any number is acceptable if adequate space is available.

c¢. When a teacher’s daily schedule includes a combination of academic subjects and nonaca-
demic subjects, the maximum daily teaching load must be calculated on the basis of 30 students
per academic class and 40 students for each music or PE class. (Example: 3 classes of math with 30
students each = 90 + 2 classes of PE with 40 students each = 80. The teaching load totals 170
students. The teacher is not overloaded but does teach the maximum allowable.)

d. Maximum teacher load requirements and individual class size limits are the same for
minicourses as any other classes.
4. Special Education Teachers

a. The teaching load for teachers of self-contained classes must not exceed the following
student-teacher ratios:

Area Maximum Ratio Based on
Average Daily Enrollment

Mental Disabilities (mild) 18:1

Emotional Disabilities 15:1

Learning Disabilities 18:1

Mental Disabilities (moderate and severe) 15:1
and Orthopedically Impaired

Visually Impaired 12:1

Deaf and Hard of Hearing 12:1

b. Cross-categorical self-contained classes must not exceed the following student-teacher ratios:

Area Maximum Ratio Based on
Average Daily Enrollment

Mental Disabilities (mild) and Learning 18:1
Disabilities

Mental Disabilities (mild), Learning 15:1
Disabilities, and Emotional
Disabilities

Mental Disabilities (mild), Learning 15:1

Disabilities, Emotional Disabilities,
and Orthopedically Impaired

When four or more students identified as emotionally disabled or orthopedically impaired are
enrolled in a cross-categorical class, a full-time teaching assistant must be employed.

c¢. The maximum teaching load for resource teachers and itinerant teachers for students with
disabilities based on the average daily enrollment is as follows:

Area Maximum Teaching Load
Mental Disabilities (mild) 33 students
Emotional Disabilities 33 students
Learning Disabilities 33 students
Mental Disabilities (moderate and severe) 20 students

and Orthopedically Impaired
Visually Impaired 15 students

Deaf and Hard of Hearing 15 students



d. When resource teachers and/or itinerant teachers serve students with differing disabilities,
the maximum caseload must be determined by the majority of the students in enrollment in an
area of disability.

e. The maximum caseload for speech-language therapists must not exceed 60 students.

IV. Grades Nine through Twelve
A. Professional Personnel Qualifications and Duties
1. Principals/Directors

a. Each school must be staffed with a full-time properly certified principal/director whose
duties and responsibilities must be prescribed by the district superintendent. The district superin-
tendent must request a certification permit from the Office of Educator Services for each
principal/director who is not properly certified (see Reg. 43-53).

b. Each campus principal of a multicampus school with an enrollment of 250 students or more
must comply with certification regulations prescribed for a principal of a single-campus school.

2. Assistant Principals/Assistant Directors or Curriculum Coordinators

a. In addition to being staffed with a full-time principal/director, each school with an enroll-
ment of 400 to 499 students must be staffed with at least one half-time properly certified assistant
principal or the equivalent.

b. In addition to being staffed with a full-time principal/director, each school with an
enrollment of 500 or more students must be staffed with at least one full-time properly certified
assistant principal/assistant director and a properly certified assistant principal or the equivalent
for each additional 500 students.

3. Teachers, School Counselors, and Library Media Specialists

Each teacher, school counselor, and library media specialist must be properly certified by the
State Board of Education. Their duties and responsibilities are to be prescribed by the principal.
The district superintendent must request a certification permit from the Office of Educator
Services for each eligible teacher, school counselor, and library media specialist who are not
properly certified (see Reg. 43-53).
4. School Nurses

Each school nurse must hold a current license issued by the State Board of Nursing to practice
as a professional registered nurse or as a licensed practical nurse who is working under the
supervision of a professional registered nurse. The duties and responsibilities of a school nurse are
to be prescribed by the principal in accordance with the laws and regulations governing nursing in
South Carolina. If a school nurse works in more than one school, his or her duties and
responsibilities are to be prescribed by the district superintendent or his or her designee in
accordance with the laws and regulations governing nursing in South Carolina.

5. School Transition Coordinators

When a school-to-work transition coordinator is employed, the coordinator must be certified in
one or more occupational subjects, have at least a bachelor’s degree, and have two years” work
experience. In lieu of these requirements, a qualified person with an employment background in
business or industry may be employed as a school-to-work transition coordinator if the person
possesses at least a bachelor’s degree and five years of business/industry work experience in the
fields of personnel or administration. If this person is to provide classroom instruction, he or she
must be certified.

6. Career Specialists

Each career specialist must hold a bachelor’s degree and must have obtained a Global Career
and Development Facilitator (GCDF) credentialing after completing the 120 hours Career Devel-
opment Facilitator (CDF) course. If the career specialist has not obtained the national global career
development facilitators credentialing at the time of hire, a period of two years will be granted in
order to obtain the required Center for Credentialing and Education (CCE) work experience. A
school counselor may serve as the career specialist if he or she holds GCDF or CDF credential.

B. Professional Personnel Workload



1. School Counselors

a.  Schools with fewer than 600 students must provide the services of a school counselor in the

following ratios:

Enrollment

Up to 200
201 to 300
301 to 400
401 to 500
501 to 600

Minimum Allotted Time Daily

100 minutes
150 minutes
300 minutes
250 minutes
300 minutes

b. Schools with enrollments of 501 or more must employ one full-time certified school
counselor. Schools with more than 600 students must provide school counseling services at the
ratio of 50 minutes for each additional 51 to 100 students to the extent that the total school
enrollment reflects a minimum of 50 minutes of school counseling services for every 100 students.

c. A career specialist may be employed to provide career school counseling services.
d. By the 2011-12 school year, the student-to-school counseling personnel ratio will be
reduced to 300 to 1 as funds become available.

2. Library Media Specialists

a. Schools having an enrollment of fewer than 400 students must employ a library media
specialist who must devote not less than 200 minutes daily to library media services.

b. Schools with an enrollment of 400 or more students must employ a certified library media
specialist devoting full time to library media services.

c. Schools having an enrollment of 750 or more students must employ an additional full-time
person (paraprofessional or certified library media specialist) in the library media center.

3. Classroom Teachers

a. The maximum daily teaching load for teachers of academic classes is 150 students. No class
may exceed 35 students in enrollment.

b. A teacher must not be permitted to teach more than 1,500 minutes per week.

c. A teacher must not be assigned classes requiring more than four preparations per day.

d. A maximum of 40 students per class with a total teaching load of 240 students per day is
permitted for music and PE teachers. If PE and health are taught on alternate days by the same
teacher to the same class, the 40-student maximum and 240-student totals are also permitted for
health. When health is taught as a separate subject, the maximum teaching load is 35 students per
class and a total of 150 students per day. Exception: When band, chorus, and orchestra require
rehearsals of the entire enrollment, any number is acceptable if adequate space is available.

e. When a teacher’s daily schedule includes a combination of academic and nonacademic
subjects, the maximum daily teaching load must be calculated on the basis of 30 students per
academic class and 40 students per music or PE class. (Example: 3 classes of math with 30 students
each = 90 + 2 classes of PE with 40 students each = 80. The teaching load totals 170 students.
The teacher is not overloaded but does teach the maximum allowable.)

f. In calculating teaching load, the number of students supervised in study hall by a regular
teacher must be divided by 4 (example: 60 divided by 4 = 15). Study hall students must not be
placed in an instructional class.

4. Special Education Teachers

a. The teaching load for teachers of self-contained classes must not exceed the following
student-teacher ratios:



Area Maximum Ratio Based on
Average Daily Enrollment

Mental Disabilities (mild) 18:1

Emotional Disabilities 15:1

Learning Disabilities 18:1

Mental Disabilities (moderate and severe) 15:1
and Orthopedically Impaired

Visually Impaired 12:1

Deaf and Hard of Hearing 12:1

b. Cross-categorical classes must not exceed the following student-teacher ratios:

Area Maximum Ratio Based on
Average Daily Enrollment

Mental Disabilities (mild) and Learning 18:1
Disabilities

Mental Disabilities (mild), Learning 17:1
Disabilities, and Emotional
Disabilities

Mental Disabilities (mild), Learning 16:1

Disabilities, Emotional Disabilities,
and Orthopedically Impaired

When four or more students identified as emotionally disabled or orthopedically impaired are
enrolled in a cross-categorical class, a full-time teaching assistant must be employed.

c¢. The maximum teaching load for resource teachers and itinerant teachers for students with
disabilities based on average daily enrollment is as follows:

Area Maximum Teaching Load
Mental Disabilities (mild) 33 students
Emotional Disabilities 33 students
Learning Disabilities 33 students
Mental Disabilities (moderate and severe) 20 students
and Orthopedically Impaired
Visually Impaired 15 students
Deaf and Hard of Hearing 15 students

d. When resource room and/or itinerant teachers serve students with differing disabilities, the
maximum caseload must be determined by the majority of the students in enrollment in an area of
disability.

e. The maximum caseload for speech-language therapists must not exceed 60 students.

HISTORY: Amended by State Register Volume 21, Issue No. 6, Part 1, eff June 27, 1997; State Register Volume
29, Issue No. 6, eff June 24, 2005; State Register Volume 31, Issue No. 5, eff May 25, 2007; State Register
Volume 41, Issue No. 6, Doc. No. 4695, eff June 23, 2017.

43-205.1. Assisting, Developing, and Evaluating Professional Teaching (ADEPT).
I. State Standards for Professional Teaching

Teacher preparation programs and school districts must address, but are not limited to, the
performance standards for Assisting, Developing, and Evaluating Professional Teaching (ADEPT), as
specified in the State Board of Education’s ADEPT implementation guidelines.

II. Teacher Candidates

A. All teacher education programs must adhere to State Board of Education regulations governing
the preparation and evaluation of teacher candidates.

B. Each teacher education program must develop and implement a plan for preparing, evaluating,
and assisting prospective teachers relative to the ADEPT performance standards in accordance with the



State Board of Education’s ADEPT implementation guidelines. ADEPT plans must be approved by the
State Board of Education prior to implementation.

C. By July 1 of each year, teacher education programs must submit assurances to the South
Carolina Department of Education (SCDE) that they are complying with the State Board of Education’s
ADEPT implementation guidelines. Proposed amendments to previously approved ADEPT plans must
be submitted along with the assurances and must be approved by the State Board of Education prior to
implementation.

D. Teacher education programs must submit information on their teacher candidates, as requested
annually by the SCDE.

E. The SCDE will provide teacher education programs with ongoing technical assistance such as
training, consultation, and advisement, upon request.
II1. Induction-Contract Teachers

A. Teachers who possess a valid South Carolina pre-professional teaching certificate, as defined by
the State Board of Education, may be employed under an induction contract for up to, but not to
exceed, three years. The employment and dismissal provisions of Article 3, Chapter 19, and Article 5,
Chapter 25, of Title 59 of the 1976 Code of Laws do not apply to teachers employed under induction
contracts.

B. Each local school district must develop and implement a plan to provide induction-contract
teachers with comprehensive guidance and assistance throughout each induction year. District induc-
tion plans must comply with the State Board of Education’s guidelines for assisting induction-contract
teachers and must be approved by the State Board of Education prior to implementation.

C. On or before the date that the district extends offers of teaching employment for the following
school year, teachers employed under induction contracts are to be notified in writing concerning their
employment status. Teachers who complete an induction-contract year may, at the discretion of the
school district, be employed under another induction-contract or an annual contract, or they may be
released from employment. Teachers who are released may seek employment in another school district
at the induction- or annual-contract level. The maximum induction period for a teacher is three years,
regardless of the district in which the teacher is employed. A teacher who is completing a third year of
induction is eligible for employment at the annual-contract level.

D. School districts must submit information on all teachers employed under induction contracts, as
requested annually by the SCDE. Available flow-through funds to school districts will be provided on a
first-year induction teacher basis.

E. By June 1 of each year, school districts must submit assurances to the SCDE that they are
complying with the State Board of Education’s ADEPT implementation guidelines for assisting
induction-contract teachers. A copy of the district’s proposed induction timeline must accompany the
assurances. Proposed amendments to the district’s previously approved induction plan must be
submitted along with the assurances and must be approved by the State Board of Education prior to
implementation.

F. By June 20 of each year, school districts must submit end-of-year information on teachers
employed under induction contracts and on the employment contract decisions made for the following
year, as requested by the SCDE.

G. The SCDE will provide school districts with ongoing technical assistance such as training,
consultation, and advisement, upon request.

IV. Annual-Contract Teachers

A. Teachers who have satisfied their induction requirements may be employed under an annual
contract. Full procedural rights under the employment and dismissal provisions of Article 3, Chapter
19, and Article 5, Chapter 25, of Title 59 of the 1976 Code of Laws do not apply to teachers employed
under annual contracts. However, annual-contract teachers do have the right to an informal hearing
before the district superintendent, under the provisions of S.C. Code Ann. Section 59-26-40 (Supp.
2012).

B. Teachers employed under an annual contract must be evaluated or assisted with procedures
developed or adopted by the local school district in accordance with the State Board of Education’s



ADEPT implementation guidelines. These procedures must include the development, implementation,
and evaluation of an individualized professional growth plan for each teacher.

C. Teachers must not be employed under an annual contract for more than four years.

D. During the first annual-contract year, the annual-contract teacher must, at the discretion of the
school district, either undergo a formal performance evaluation or be provided with diagnostic
assistance. The term “formal performance evaluation” is defined as a summative evaluation of teaching
performance relative to the state standards and evaluation processes, as specified in the State Board of
Education’s ADEPT implementation guidelines. All formal evaluation processes must meet the general
technical criteria of validity, reliability, maximum freedom from bias, and documentation. The term
“diagnostic assistance” is defined as an optional process for providing individualized support to
teachers who have demonstrated potential but who are not yet ready to successfully complete a formal
performance evaluation.

1. An annual-contract teacher who has met the formal evaluation criteria set by the State Board
of Education, the requirements for annual-contract teachers set by the local board of trustees, and
the requirements established by the State Board of Education for the professional teaching certificate
is eligible for employment at the continuing-contract level. At its discretion, the district may either
employ the teacher under a continuing contract or terminate the teacher’s employment. If employ-
ment is terminated, the teacher may seek employment in another school district. At the discretion of
the next hiring district, the teacher may be employed at the annual or continuing-contract level.

2. An annual-contract teacher who has met the formal evaluation criteria set by the State Board
of Education and the requirements set by the local board of trustees but who has not yet satisfied all
requirements established by the State Board of Education for the professional teaching certificate is
eligible for employment under a subsequent annual contract, with evaluation being either formal or
informal (i.e., goals-based), at the discretion of the local school district. At its discretion, the district
may either employ the teacher under an annual contract or terminate the teacher’s employment. If
employment is terminated, the teacher may seek employment in another school district at the
annual-contract level.

3. An annual-contract teacher who for the first time fails to meet the formal evaluation criteria set
by the State Board of Education or who fails to meet the requirements set by the local board of
trustees is eligible for employment under a subsequent annual contract. At its discretion, the district
may either employ the teacher under an annual contract or terminate the teacher’s employment. If
employment is terminated, the teacher may seek employment in another school district at the
annual-contract level.

An annual-contract teacher who has demonstrated potential but who has not yet met the formal
evaluation criteria set by the State Board of Education and/or the requirements set by the local
board of trustees is eligible for a diagnostic-assistance year at the annual-contract level. This
diagnostic-assistance year must be provided, if needed, at the discretion of the employing school
district, either during the teacher’s first annual-contract year or during the annual-contract year
following the teacher’s first unsuccessful formal evaluation. A teacher is eligible to receive only one
diagnostic-assistance year. At the end of the diagnostic assistance year, the district may either
employ the teacher under an annual contract or terminate the teacher’s employment. If employ-
ment is terminated, the teacher may seek employment in another school district at the annual-
contract level. A diagnostic-assistance year must be followed by formal (summative) evaluation at
the annual-contract level during the teacher’s next year of teaching employment.

4. An annual-contract teacher who for the second time fails to meet the formal evaluation criteria
set by the State Board of Education will have his or her teaching certificate automatically suspended
by the State Board of Education, as prescribed in Section 59-5-60 of the South Carolina Code of
Laws, 1976, and in State Board of Education Regulation 43-58. Subsequent to this action, the
teacher will be ineligible to be employed as a classroom teacher in a public school in this state for a
minimum of two years. Before reentry into the profession, the teacher must complete a state-
approved remediation plan based on the area(s) that were identified as deficiencies during the
formal evaluation process. Remediation plans must be developed and implemented in accordance
with the State Board of Education’s ADEPT implementation guidelines.

Following the minimum two-year suspension period and the completion of the remediation plan,

as verified by the SCDE, the teacher’s certificate suspension will be lifted, and the teacher will be



eligible for employment at the annual-contract level. Upon his or her reentry into the profession,
the teacher must be formally evaluated. If, at the completion of the evaluation process, the teacher
meets the formal evaluation criteria set by the State Board of Education, he or she may continue
toward the next contract level. If, at the completion of the evaluation process, the teacher does not
meet the formal evaluation criteria set by the State Board of Education, he or she is no longer
eligible to be employed as a public school teacher in this state.

E. Each school district must develop a plan to evaluate and provide diagnostic assistance to teachers
at the annual-contract level, in accordance with the State Board of Education’s ADEPT implementation
guidelines. District plans also must include procedures for developing, implementing, and evaluating
individualized professional growth plans for annual-contract teachers.

F. School districts must establish criteria or requirements that teachers must meet at the annual-
contract level. At a minimum, districts must require annual-contract teachers to meet the ADEPT
formal evaluation criteria and all other requirements for the professional teaching certificate, as
specified by the State Board of Education, in order to advance to the continuing-contract level.

G. By June 1 of each year, school districts must submit assurances to the SCDE that they are
complying with the State Board of Education’s ADEPT implementation guidelines for evaluating and
assisting teachers at the annual-contract level. A copy of the district’s proposed formal evaluation and
diagnostic assistance timelines must accompany the assurances. Proposed amendments to the district’s
previously approved ADEPT plan for annual-contract teachers must be submitted along with the
assurances and must be approved by the State Board of Education prior to implementation.

H. By June 20 of each year, school districts must submit end-of-year information on teachers
employed under annual contracts and on the employment contract decisions made for the following
year, as requested by the SCDE.

I. The SCDE will provide school districts with ongoing technical assistance such as training,
consultation, and advisement, upon request.

V. Continuing-Contract Teachers

A. Teachers who have met the formal evaluation criteria set by the State Board of Education, the
requirements for annual-contract teachers set by the local board of trustees, and the requirements
established by the State Board of Education for the professional teaching certificate are eligible for
employment at the continuing-contract level. Teachers employed under continuing contracts have full
procedural rights relating to employment and dismissal as provided for in Article 3, Chapter 19, and
Article 5, Chapter 25, of Title 59 of the 1976 Code of Laws.

B. Teachers employed under continuing contracts must be evaluated on a continuous basis. The
evaluation may be formal or informal (i.e., goals-based), at the discretion of the district. Districts must
develop policies for recommending continuing-contract teachers for formal evaluation. Continuing-
contract teachers who are being recommended for formal evaluation the following school year must be
notified in writing on or before the date the school district issues the written offer of employment or
reemployment. The written notification must include the reason(s) that a formal evaluation is
recommended, as well as a description of the formal evaluation process. Continuing-contract teachers
who are new to the district must be advised at the time of their hiring if they are to receive a formal
evaluation.

C. Each school district must develop a plan, in accordance with State Board of Education’s ADEPT
implementation guidelines, to continuously evaluate teachers who are employed under continuing
contracts. At a minimum, district ADEPT plans for continuing-contract teachers must address formal
and informal evaluations and individualized professional growth plans.

D. By June 1 of each year, school districts must submit assurances to the SCDE that they are
complying with the State Board of Education’s ADEPT implementation guidelines for continuously
evaluating teachers at the continuing-contract level. A copy of the district’s proposed formal and
informal evaluation timelines must accompany the assurances. Proposed amendments to the district’s
previously approved ADEPT plan for continuing-contract teachers must be submitted along with the
assurances and must be approved by the State Board of Education prior to implementation.

E. By June 20 of each year, school districts must submit end-of-year information on teachers
employed under continuing contracts and on the employment decisions made for the following year,
as requested by the SCDE.



F. The SCDE will provide school districts with ongoing technical assistance such as training,
consultation, and advisement, upon request.

VI. Teachers Who Do Not Have Sufficient Opportunity to Complete the ADEPT Process

A. A teacher who is employed under an induction, annual, or continuing contract and who is
absent for more than 20 percent of the days in the district’s SBE-approved annual evaluation cycle
may, at the recommendation of the district superintendent, have his or her ADEPT results reported to
the SCDE as “incomplete.”

B. Teachers whose ADEPT results are reported to the SCDE as “incomplete” are eligible to repeat
their contract level during the next year of employment.

VII. Teachers Employed from Out of State

A. Teachers employed from out of state who receive a South Carolina initial teaching certificate
based on reciprocity and have less than one year of teaching experience are eligible for employment
under an induction contract. Teachers employed from out of state who receive a South Carolina initial
teaching certificate based on reciprocity and have one or more years of teaching experience are eligible
for employment under an induction or annual contract, at the discretion of the school district.

B. Teachers employed from out of state who receive a South Carolina professional teaching
certificate based on reciprocity are eligible for employment under an annual contract. At the annual-
contract level, teachers may receive either a diagnostic-assistance year or a formal evaluation. Teachers
who undergo formal evaluation and who, at the conclusion of the preliminary evaluation period, meet
the formal evaluation criteria set by the State Board of Education may, at the discretion of the school
district, have the final portion of the formal evaluation process waived. Teachers must successfully
complete the formal evaluation at the annual-contract level before they are eligible to receive a
continuing contract.

C. Teachers who are employed from out of state or from a nonpublic-school setting and who are
certified by the National Board for Professional Teaching Standards (NBPTS) are exempted from
initial certification requirements and are eligible for continuing contract status (S.C. Code Ann. Section
59-26-85 (Supp. 2012)).

VIII. Career and Technology Education Teachers, Candidates Pursuing Alternative Routes to
Teacher Certification, and Teachers Employed on a Part-Time Basis

A. Teachers certified under the Career and Technology Education certification process must follow
the same sequence as traditionally prepared teachers in terms of contract levels (i.e., induction, annual,
and continuing) and ADEPT evaluation and assistance processes.

B. Candidates pursuing alternative routes to teacher certification must follow the same sequence as
traditionally prepared teachers in terms of contract levels (i.e., induction, annual, and continuing) and
ADEPT evaluation and assistance processes.

C. Teachers who are employed part-time and who receive a teaching contract (i.e., induction,
annual, or continuing) must participate in the ADEPT evaluation and assistance processes.

IX. Teachers Employed under a Letter of Agreement

A. Teachers who are eligible for an induction or an annual contract but who are hired on a date
that would cause their period of employment to be less than 152 days during the school year may be
employed under a letter of agreement.

B. Teachers employed under a letter of agreement do not fall under ADEPT. However, districts
must ensure that these teachers receive appropriate assistance and supervision throughout the school
year.

C. The employment and dismissal provisions of Article 3, Chapter 19, and Article 5, Chapter 25, of
Title 59 of the 1976 Code of Laws do not apply to teachers employed under a letter of agreement.

X. Teachers Who Hold an International Teaching Certificate

A. Teachers from outside the United States who hold an international teaching certificate must
follow the same sequences as traditionally prepared teachers in terms of the beginning contract levels
(i.e., induction and annual) and ADEPT evaluation and assistance processes.

B. Teachers from outside the United States who hold an international teaching certificate may
remain at the annual-contract level but may not be employed under a continuing contract.



XI. Teachers Employed in Charter Schools

A.  Except as otherwise provided in the Charter Schools Act (S.C. Code Ann. Section 59-40-50(A)
(Supp. 2012)), charter schools are exempt from all provisions of law and regulations applicable to a
public school, a school board, or a district. However, a charter school may elect to comply with one or
more of these provisions of law or regulations, such as the provisions of the ADEPT statute and
regulation.

B. Charter schools that elect not to implement the ADEPT system may assist and/or evaluate their
teachers according to the policies of their respective charter school committees. Certified teachers in
these schools will accrue experience credit in a manner consistent with the provisions of State Board of
Education Regulation 43-57 (S.C. Code Ann. Regs. 43-57 (2011)). Teachers in non-ADEPT charter
schools who hold an initial teaching certificate are eligible to advance to a renewable limited
professional certificate, as specified in State Board of Education Regulation 43-53 (S.C. Code Ann.
Regs. (Supp. 2012)).

C. Charter schools that elect to implement the ADEPT system must comply with all provisions of
the amended ADEPT statute (S.C. Code Ann. Sections 59-26-30 and 59-26—40, to be codified at Supp.
2012), this regulation, and the State Board of Education’s ADEPT implementation guidelines. In
fulfilling these requirements, the contract between the charter school and its sponsor must include an
ADEPT provision. All certified teachers in the charter school must be assisted and evaluated in a
manner consistent with the sponsor’s State Board of Education-approved ADEPT plan for induction,
formal evaluation, and goals-based evaluation. The ADEPT provision must address the charter school’s
responsibilities for ensuring the fidelity of the implementation of the ADEPT system. The provision
also must address the sponsor’s responsibilities in terms of staff training and program implementation.
At a minimum, the sponsor must agree to disseminate all ADEPT-related information from the SCDE
to the charter school and to report charter school teacher data to the SCDE. The provision must be
included in the sponsor’s ADEPT plan and approved by the State Board prior to implementation.

XII. Teachers Who Hold a Limited Professional Certificate

An educator who holds a valid South Carolina limited professional certificate is eligible for
employment in a “regulated” South Carolina public school at the annual-contract level. At the annual-
contract level, teachers may receive either a diagnostic-assistance year or a formal evaluation. Teachers
who undergo formal evaluation and who, at the conclusion of the preliminary evaluation period, meet
the formal evaluation criteria set by the State Board of Education may, at the discretion of the school
district, have the final portion of the formal evaluation process waived. Teachers must successfully
complete the formal evaluation at the annual-contract level before they are eligible to move from a
limited professional certificate to a full professional certificate and to be employed under a continuing
contract.

XIII. Reporting Requirements

Failure of a teacher education program or local school district to submit all required assurances or
requested information pursuant to this regulation may result in the State Board of Education’s
withholding ADEPT funds.

HISTORY: Amended by State Register Volume 22, Issue No. 6, Part 1, eff June 26, 1998; State Register Volume
24, Issue No. 6, eff June 23, 2000; State Register Volume 29, Issue No. 6, eff June 24, 2005; State Register
Volume 37, Issue No. 6, eff June 28, 2013; SCSR 44-6 Doc. No. 4918, eff June 26, 2020.

43-206. Professional Personnel Resignation.

Any teacher who fails to comply with the provisions of his contract without the written consent of the
school board shall be deemed guilty of unprofessional conduct. A breach of contract resulting from the
execution of an employment contract with another board within the State without the consent of the
board first employing the teacher makes void any subsequent contract with any other school district in
South Carolina for the same employment period. Upon the formal complaint of the school board,
substantiated by conclusive evidence, the State Board shall give notice to the said teacher by registered
mail to appear before the State Board of Education to show cause why such teacher’s certificate should
not be revoked or suspended, the notice to contain the information that the teacher is entitled to
counsel if he so desires and to bring counsel with him to the meeting. If the teacher fails to appear
before the State Board, or if the teacher does appear and the said Board rules that such teacher did
not have sufficient cause for terminating the contract, the said Board shall suspend or revoke the



teacher’s certificate, for a period not to exceed one calendar year. State education agencies in other
states with reciprocal certification agreements shall be notified of the revocation of the certificate.

The term “teacher” as herein used shall include all school personnel required to be certified by the
State Board of Education.

43-20 7 . Health Examination.

All personnel shall be screened for tuberculosis as required by Section 44-29-150 and Section
44-29-160 of the Code of Laws of South Carolina, 1976, as amended April 24, 1979. Guidelines for
screening of school employees for tuberculosis are available in each county health department.

43-209. Support Personnel/Paraprofessional Personnel Positions, Qualifications and
Duties.

(Statutory Authority: S.C. Code Ann. § 59-5-60 (1990) and 20 U.S.C. § 6301 et seq. (2002))
A. Support personnel positions for school district superintendents and school principals
1. Secretarial services shall be provided.
2. Custodial services shall be provided.
B. Paraprofessional personnel positions

1. Each teacher of trainable, orthopedically, emotionally, or visually disabled pupils in a self-
contained classroom model shall have a paraprofessional full time, provided that the class has a
minimum membership of four pupils.

2. Each teacher of a kindergarten unit shall have a paraprofessional full time.
C. Paraprofessional Personnel Qualifications and Duties

1. Paraprofessionals helping with classroom instruction or programs shall meet the following
requirements:

a. All instructional paraprofessionals must be at least 18 years of age.

b. All instructional paraprofessionals must have at least a high school diploma or state equivalen-
cy certificate.

c. Instructional paraprofessionals who work in a Title I school or a Title I targeted assistance
program and who were hired after January 8, 2002, must either

(1) hold a two-year associate’s degree from an accredited institution, or

(2) have completed two years (60 semester hours) of college coursework from an accredited
institution, or

(3) have passed a state-approved examination of content knowledge and pedagogy.
d. Instructional paraprofessionals who work in a Title I school or a Title I targeted assistance

program and who were hired before January 8, 2002, must meet the requirements listed in C.1.c. by
January 8, 2006.
e. All instructional paraprofessionals must work under the direct supervision of a certified
teacher.
f.  All instructional paraprofessionals must participate in preservice and inservice training pro-
grams for instructional paraprofessionals.
2. The State Department of Education will maintain an electronic registry of instructional parapro-
fessionals that indicates whether the instructional paraprofessional has met the requirements listed in
Cl.c

HISTORY: Amended by State Register Volume 21, Issue No. 4, eff April 25, 1997; State Register Volume 27,
Issue No. 11, eff November 28, 2003.

43-210. School Resource Officers.
I. Expectations for School Resource Officers in South Carolina Public Schools

School resource officers are necessary to provide law enforcement services to a safe learning
environment. School resource officers shall act in accordance with policies and procedures of the



local law enforcement agency or employing local governmental entity to enforce state laws and
county and municipal ordinances.

II. Resource Officers Defined
A school resource officer is defined in S.C. Code Ann § 5-7-12.
III. Role of the School Resource Officer
A. Law Enforcement Officer
School resource officers shall not only be called to respond to criminal incidents, but also to

assist in emergency crisis planning, building security, and training school personnel on handling
crisis situations.

B. Law-Related Educator

Teachers and staft shall utilize school resource officers within the classroom to help design and
present law-related topics regarding the role of law enforcement in our society.

C. Community Liaison

School administrators shall encourage school resource officers’ visibility within the school
community, as well as attendance and participation at school functions, to build working relation-
ships with school personnel, students, and parents.

D. Positive Role Model

School resource officers shall be positive role models and may be used to promote the profession
of law enforcement as a career choice for students. School administrators shall support positive
interactions between school resource officers and students on school campuses.

IV. Procedures
A. Student Behavior

School resource officers are not school disciplinarians and shall not ordinarily be requested or
permitted to intervene in school discipline matters. The school resource officers shall be called
when a student’s behavior amounts to a Level I1I violation for which law enforcement involvement
is required (see Regulation 43-279). School resource officers shall be called to respond to any
misconduct when

1. the conduct is criminal, or
2. the conduct presents an immediate safety risk to one or more people.
p y peop

In addition, school administrators must also contact law enforcement consistent with S.C. Code Ann.
59-24-60.
When law enforcement referrals are required, a school resource officer shall be the first line of
contact for local law enforcement to ensure that the matter is resolved expeditiously to decrease
significant interruption to the learning process.

B. General provision for visitors, employees, and unauthorized persons.

The school resource officer shall be called immediately to handle a disturbance or emergency as
defined in S.C. Code Ann. 16-17-420.

V. Memorandum of Understanding

Prior to placing a school resource officer at a school or in a district office, a memorandum of
understanding must be executed between the school district, and the employing local law enforce-
ment agency. The role of the school district, individual schools, local law enforcement agency, school
administration, and the school resource officer shall be clearly defined in the memorandum of
understanding. The role of the school resource officer must clearly be defined pursuant to S.C. Code
Ann 5-7-12 and in the memorandum of understanding. The provisions of this regulation and
Regulation 43-279 must be included in the memorandum of understanding.

The school district shall provide the school administration with a copy of the memorandum of
understanding, and review it with the school administration and with the school resource officer
prior to the start of every school year.

HISTORY: Added by State Register Volume 41, Issue No. 5, Doc. No. 4659, eff May 26, 2017. Amended by SCSR
43-5 Doc. No. 4831, eff May 24, 2019.



ARTICLE 19
INSTRUCTIONAL PROGRAM

(Statutory Authority: 1976 Code §§ 59-5-60, 59-30-10 et seq., 59-33-30, 59-53-1810)

43-220. Gifted and Talented.

(Statutory Authority: S.C. Code Ann. § 59-29-170 (Supp. 2002))

Purpose: The State Board of Education recognizes the need to provide gifted and talented education
services to identified students in grades one through twelve. These regulations provide the framework
for provision of these services. All regulations must be followed in order to qualify for state funding.

In order to comply with the South Carolina Education Improvement Act of 1984, school districts must
provide programming for all gifted and talented students at the elementary and secondary levels.
These programming services shall develop the unique talents of students.

I. DEFINITIONS
A.  Population

1. Gifted and talented students are those who are identified in grades one through twelve as
demonstrating high performance ability or potential in academic and/or artistic areas and therefore
require educational programming beyond that normally provided by the general school program-
ming in order to achieve their potential.

2. Gifted and talented abilities for these regulations include

(a) Academic and Intellectual Ability: Students who have the academic and/or intellectual
potential to function at a high level in one or more academic areas.

(b) Visual and Performing Arts: Students who have the artistic potential to function at a high
performance level in one or more of the fine arts (dance, music, theatre, and visual arts).

B. Terms

1. Academic areas: any or all of the academic disciplines and performance skills that cross the
disciplines to include research, technology, and reasoning

2. Academic discipline/disciplines: English language arts, mathematics, science, social studies,
and foreign language

3. Artistic areas: any or all of the artistic disciplines and performance skills that cross the
disciplines to include research, technology, creativity, and aesthetics

4. Assessment: evaluation and re-evaluation of student aptitudes, attributes, and behaviors
according to specified dimensions

5. Confluent: blending and moving forward together
6. Demonstrating (academic): making evident or establishing by reasoning; proving

7. Demonstrating (artistic): making evident or establishing by reasoning, performing, and
producing

8. Differentiation: the deliberate adaption and modification of the curriculum, instructional
processes, and assessments to respond to the individual needs of gifted and talented learners

9. High level: functional or performance level set by the identification dimensions in these
regulations

10. Multi: more than one

11. Multiage classroom: regular classroom where gifted and talented students are served
through grade placement above chronological grade placement

12. Placement: evaluation of student profiles for service indications



13. Referral: consideration of one or more students based upon the screening and identification
process established in these regulations

14. Regular classroom cluster/itinerant teacher: an intra-classroom model in which students in
grades 1-2 receive services from the trained classroom teacher or an itinerant teacher

15. Resource room/pull out: self-contained gifted and talented class that meets away from the
regular classroom to provide the services established in these regulations

16. Screening: consideration of all students on consistent measures as established in these
regulations

17. Special class: self-contained gifted and talented class organized around one or more
disciplines

18. Special school: full-time academic/artistic gifted and talented magnet school: full-time
academic/artistic gifted and talented school within a school

19. State identification criteria: the originating state must have a statewide (not local) definition
of gifted and talented academic and/or gifted and talented artistic, and the student must satisfy those
statewide requirements

1I. ACADEMICS

A.  Programming

1. Districts will plan for and provide a comprehensive, aligned, and coordinated continuum of
services that address the advanced learning needs of gifted and talented students. To document
planning, districts will submit a local gifted and talented programming plan every five years and
delineate progress on this plan annually. The South Carolina Department of Education (SCDE) will
review the plan annually and provide written feedback to the districts. The SCDE shall establish a
format and template for the plan. The following academic programming requirements will be
addressed in a district plan:

(a) differentiated curriculum, instruction, and assessment that maximize the potential of the
identified students;

(b) support services that facilitate student learning and personalized education (e.g., mentor-
ships, online courses, independent study, assistive technologies, guidance, academic support, staff
development, academic competition);

(c) programming models that facilitate the delivery of differentiated curriculum and instruction;

(d) a teacher-pupil ratio that fosters positive results;

(e) appropriate and sufficient time in instruction to assure that the goals and objectives of the
programming are met; and

(f) systematic assessment of student progress and programming effectiveness relative to goals.

2. To provide curriculum, instruction, and assessment that maximize the potential of the
identified students, educational programming for academically gifted and talented students must
reflect the following characteristics:

(a) content, process, and product standards that exceed the state-adopted standards for all
students and that provide challenges at appropriate levels for strengths of individual students;

(b) goals and indicators that require students to demonstrate depth and complexity of knowl-
edge, creative and critical thinking, and problem-solving skills;

(c) instructional strategies that promote inquiry and accommodate the unique needs of gifted
and talented learners;

(d) a confluent approach that incorporates acceleration and enrichment;

(e) opportunities for the critical consumption, use, and creation of information using available
technologies; and

(f) evaluation of student performance and programming effectiveness.

3. Districts should reference the most current edition of the South Carolina Gifted and Talented Best
Practices Manual for programming models and curriculum requirements.



4. The models and teacher-pupil ratios that are approved for programming service at respective
grade levels are

Grades Approved Programming Model Choices

1-2 Regular Classroom/Itinerant Teacher (1:10)
Multiage Classroom (NA)
Resource Room/Pull-out (1:15)

3-5 Special School (1:25)
Special Class (1:25)
Resource Room/Pull-out (1:20)

6-8 Special School (1:25)
Special Class (1:25)
Resource Room/Pull-out (1:20)

9-12 Special School (1:25)
Special Class (1:25)

5. An appropriate teacher-pupil ratio fosters positive results. The teacher-pupil ratios are listed
beside the models in the chart above.

6. Extension Models, while encouraged to supplement service, may not be substituted for one of
the Approved Programming Model Choices. They include but are not limited to

Grades Extension Model

1-2 After School/Summer Services
Individual Educational Plan
Grade/Subject Acceleration
Independent Study
Special Training/Services for Parents
Critical Thinking Seminars

3-5 Regular Classroom Cluster/Itinerant Model
After School/Summer Services
Independent Study
Virtual School Courses
Charter School Experiences
International Baccalaureate Classes

6-12 Mentorship/Internship
Regular Classroom Cluster/Itinerant Model
After School/Summer Services
Independent Study
Seminars
Exploratory Courses
Virtual School Courses
Charter School Experiences
International Baccalaureate Classes

7. A school or district may elect to serve students in any of the above Approved Programming
Models through a consortium agreement with other school districts. Other innovative models
developed by the school district must receive written approval annually from the SCDE.

8. The programming must provide appropriate and sufficient time to assure that the goals and
objectives of the programming are met. The following time requirements must be met by resource
room/pull-out (R/P) and regular special classroom/itinerant (SC) teacher programming models at
respective grade levels to assure funding:

Grades Programming Model Minimum Minutes Per Year (Per Week*)

1-3 R/P 4500 (125)



SC 8100 (225

)

4-8 R/P 7200 (200)
SC 8100 (225)

9-12 e 8100 (225)

* = Assumes programming services of 36 weeks per school year.

The special school model requires full-time (academic) service.

9. The preparation of differentiated curriculum for gifted and talented students requires
planning time for teachers at each level. Teachers shall be provided two hundred and fifty minutes
per week or the appropriate grade-level equivalent for planning.

10. Annual professional development on differentiated curriculum, instructional strategies, so-
cial-emotional support, assessments, or other gifted and talented student-focused topics shall be
provided by the district for all teachers working with gifted and talented students.

B. Identification of Population to be Served

1. The purposes of identification are (1) to find students who display characteristics of the gifted
and talented; (2) to assess the aptitudes, attributes, and behaviors of each student; and (3) to
evaluate each student for the purposes of placement. Student aptitudes, attributes, and academic
behaviors will be identified, assessed, and reviewed through a multistep, multimodal, and multidi-
mensional identification system.

2. Gifted and talented students may be found within any racial, ethnic, or socioeconomic group;
within any nationality; within both genders; and within populations of students with disabilities.

3. Identification is a multistep process, which consists of screening and referral, assessment of
eligibility, and placement.

4. Districts should reference the most current edition of the South Carolina Gifted and Talented Best
Practices Manual for the identification process.

5. The following students are deemed eligible for services with the approval of the District
Evaluation Placement Team:

(a) students who meet the criteria in two out of three dimensions that follow in Section I1.B.7,

(b) students who meet the 96th national age percentile composite score or higher (placement
grades three through twelve) or the 98th national age percentile composite score or higher
lacement grades one through two) on an individual or group aptitude test,
P g g group ap

(c) students identified in one South Carolina school district are eligible for services in any South
Carolina school district, and
(d) students who have met the state identification criteria in another state and who transfer into a

South Carolina public school are eligible for Gifted and Talented services as deemed appropriate
by the Evaluation Placement Team.

6. Screening/Referral Procedures

(a) Districts shall screen all students by reviewing census aptitude and achievement test scores.
Referrals from administrators, parents, teachers, and students must be accepted. Initial screening
does not in itself guarantee placement.

(b) Districts shall include the following procedures in the screening/referral process:

(1) provide all parents/guardians with effective, written notice of the gifted and talented
education programming, screening/referral procedures, and eligibility requirements;

(2) implement processes for identifying the academically gifted and talented from all student
populations;

(3) provide training/guidance regarding the characteristics of academic giftedness for teachers
and other district staff involved in the identification process; and

(4) use screening criteria and procedures that are directly related to the purpose of the gifted
and talented programming (i.e., identifying all students with demonstrated potential for high
academic performance as well as those who have demonstrated high achievement).



(c) All students with the potential for eligibility after screening and all students with referrals
must continue into the assessment for eligibility phase of the identification process. The SCDE
will establish procedures for screening and referral criteria with options for districts. Districts
must use one of these options or obtain SCDE approval of an alternative proposal.

7. Assessment for Eligibility

(a) Districts must ensure that all assessment instruments/measures are reviewed for bias and
accurately assess the abilities/skills/potential intended to be measured; these abilities/skills/poten-
tials are consistent with the definition of population set forth in this regulation; and, to the extent
that subjective assessment criteria are used, those individuals conducting the assessment are
trained to ensure proper evaluation.

(b) No private testing will be accepted for eligibility, but those results may be considered for
referral purposes.

(c) The following criteria organized by dimensions shall be used in the screening/referral/assess-
ment processes of identification:

(I) Dimension A: Reasoning Abilities
These students demonstrate high aptitude (93rd national age percentile or above) in one or
more of these areas: verbal/linguistic, quantitative/mathematical, nonverbal, and/or a composite
of the three.
a) Individual aptitude test (full-scale or component score)
b) Group aptitude test (composite, verbal, or nonverbal scores)
(2) Dimension B: High Achievement in Reading and/or Mathematical Areas
These students demonstrate high achievement (94th national percentile and above or meet
criteria set forth by the SCDE) in reading and/or mathematical areas as measured by nationally
normed or South Carolina statewide assessment instruments. (See the most current edition of
the South Carolina Gifted and Talented Best Practices Manual for approved subtest areas.)

(3) Dimension C: Intellectual/Academic Performance

These students demonstrate a high degree of interest in and commitment to academic and/or
intellectual pursuits or demonstrate intellectual characteristics such as curiosity/inquiry, reflec-
tion, persistence/tenacity in the face of challenge and creative productive thinking. Characteris-
tics for this dimension are demonstrated through

a) Evidence of commitment in academic disciplines through grades for placement in grades
six through twelve; the standard is 3.75 points on a 4.0 scale (See the glossary of terms for a
listing of the academic disciplines.);

or

b) Assessments of performance on STAR Performance Task Assessment for placement in
grades three through six. Instruments for these assessments will be maintained secure under
S.C. Code Ann. Section 59-1-445 (1990), Section 59-1-445, Violations of mandatory test
security; penalties; investigations. The performance standard for the primary level is sixteen
on either the verbal or nonverbal assessments for placement into grade three and eighteen on
either the verbal or nonverbal assessment for placement into grade four. The performance
standard for the intermediate level is sixteen on the verbal or twenty-two on the nonverbal for
placement into grade five and eighteen on the verbal or twenty-five on the nonverbal for
placement into grade six. The qualifying standards for new forms of STAR Performance
Task Assessment will be equivalent to those of the base year.

(4) Districts will follow steps established by the SCDE to guarantee no single criterion
eliminates students from gifted and talented programming participation.
8. Placement
(a) The evaluation step in the identification process of gifted and talented students shall be the
responsibility of an evaluation/placement team within the school or district. The team shall be
composed of at least a teacher, an administrator, and a guidance counselor or a psychologist (if
employed by the district). In the event all three categories cannot be represented, more than one
member may be chosen from one of the three categories. The evaluation/placement team for an



individual student may also include a guidance counselor and/or a community-related person
whose training and expertise qualifies him or her to appraise the special competencies of students.

(b) The evaluation/placement team shall have the responsibility to interpret and evaluate
student data in such a way that will insure appropriate placement. The evaluation/placement
team may require additional assessment before determining student placement. Placement may
involve a trial period for at least one semester but not more than one year. Criteria for trial
placement shall be established in guidelines established by the SCDE. Students whose progress
within the gifted and talented programming at the end of trial placement is not deemed adequate
by the evaluation/placement team may be withdrawn from the programming.

(¢) The evaluation/placement team will be responsible for developing appropriate written
procedures for removing a student from the gifted and talented programming. The criteria for
these procedures according to the programming model shall be established by the SCDE.
Removal from the programming must be preceded by appropriate counseling with the student
and conferences with the student’s parents and teachers. Records of any assessment and
evaluative measures and other student information must be maintained in a confidential manner.

(d) Students identified and served according to prior eligibility criteria will continue to be
eligible for placement and funding provided their programming service meets the requirements
herein. Any student entering the programming once these regulation amendments are effective
shall be considered for placement based on the eligibility criteria herein.

C. Staff
1. Teacher Qualifications

(a) Teachers must hold valid teaching certificates appropriate to the grade level(s) or subject
area(s) included in the programming.

(b) Each teacher of a state-funded gifted and talented course or class shall have completed a
gifted and talented endorsement program approved by the SCDE. There are three levels of
educator credentialing for gifted and talented: beginning endorsement, intermediate endorse-
ment, and certification. The minimal credential level required will be established by the SCDE.

(1) Exception 1: Newly assigned teachers will have one year to meet gifted and talented
endorsement requirements.

(2) Exception 2: Teachers who have a master’s degree or higher in gifted education from an
accredited Institution of Higher Learning may have this requirement waived upon approval of
credentials by the SCDE.

2. Professional Development

Appropriate, data-driven and research-supported ongoing staff development activities in gifted
and talented education shall be provided and documented annually as required in the annual
reporting required by the SCDE.

D. Reporting

1. Districts will report to the SCDE information, which includes, but is not limited to, student
eligibility, screening, and referrals. Districts will annually collect and maintain, district statistical data
on (1) the number, by race, of students referred for evaluation for eligibility for gifted and talented
education services; (2) the number, by race, of students determined eligible for services; (3) the
number, by race, of students actually served during the school year; and (4) the number, by school,
by grade, by race, by model, of students actually served during the school year through the required
statewide database as designated by the SCDE.

2. Districts shall review annually the performance of gifted and talented students on the state-
approved assessment, AP exams, IB exams, SAT, ACT, and similar college entrance tests. Districts
shall summarize the performance of gifted and talented students on these assessments and report
trend data to the SCDE annually. These data will be disaggregated demographically and reported
annually to the General Assembly.

3. Official enrollment reports to be used for funding purposes shall be submitted at the end of
the 135-day enrollment period and shall be adjusted by the 45-day enrollment period or the year
receiving funding. The enrollment reports shall be submitted on forms to be furnished by the
SCDE.



E. Funding
1. Allocation of Funds

The SCDE will annually calculate each district’s allocation based on the number of gifted and
talented students projected to be served in each district as it relates to the total of all such students
in the state. Unobligated funds, which become available during the fiscal year (July 1-June 30)
will be redistributed to serve additional eligible students.

2. Distribution of Funds

School districts will be authorized to expend allocated funds on students meeting the eligibility
criteria of prior regulations and students meeting the eligibility criteria and being served in
approved programming. Distribution of funds will be made periodically with a final adjustment
occurring at the end of the 135-day attendance reporting period for regular academic program-
ming.

3. Base Allocation for School Districts with Small Enrollments

School districts identifying and serving, according to the State Board of Education Regulations,
forty students or less shall receive a minimum funding of $15,000 for academic programming.

F. Expenditures and Accounting Procedures

1. State funds provided for gifted and talented programming must impact directly on students
served in accordance with provisions of the State Board of Education Regulations. Accounting
procedures shall conform to those outlined in the Financial Accounting Handbook issued by the
SCDE. The entire allocation must be used directly for gifted and talented related expenditures.

2. A supplemental schedule shall be required in the school district’s annual audit under the
single audit concept.
III. ARTISTIC
A.  Programming
1. Districts shall develop a written plan to include the following artistic requirements:
(a) differentiated curriculum, instruction, and assessment that maximize the potential of the
identified students;

(b) support services that facilitate student learning and personalized education (e.g., assistive
technology, guidance, artistic support, staft development, artistic competition, independent study,
and online courses);

(c) programming models that facilitate the delivery of differentiated curriculum and instruction;

(d) a teacher-pupil ratio that fosters positive results;

(e) appropriate and sufficient time in instruction to assure that the goals and objectives of the
programming are met; and

(f) systematic assessment of student progress and programming effectiveness relative to goals.

2. To provide curriculum, instruction, and assessment that maximize the potential of the
identified students, educational programming for the artistic gifted and talented students must
reflect the following characteristics:

(a) content, process, and product standards that exceed the state-adopted arts standards for all
students and that provide challenges at an appropriate level for the strengths of the individual
students;

(b) goals and indicators that require students to demonstrate depth and complexity of knowl-
edge, creative and critical thinking skills, and problem-solving skills;

(c) instructional strategies that accommodate the unique needs of gifted and talented learners;
(d) opportunities for global communication and research using available technologies; and
(e) evaluation of student performance and programming effectiveness as related to the goals of
the programming submitted in the local gifted and talented five-year plan.
3. Programming Models

(a) Visual and performing arts programming may be offered during the regular school year or
during the summer for grades one through twelve. Visual and performing arts programming



shall focus on creative expression in one or more of the following areas: dance, theatre, music,
and/or visual arts. A diversified arts programming encompassing the disciplines of dance, theatre,
music, and visual arts may be offered in grades one through six. (A diversified programming is
one in which students take a variety of disciplines, typically in a summer programming.) The
programming models are in-school programming, after-school programming, summer program-
ming, Saturday programming, and consortium programs. Combinations of the approved pro-
gramming models are also acceptable.

(b) A school district may elect to serve students in any of the models through consortium
agreement with other school districts.

4. Length of Time in Models

Academic School Year
(In-school, after-school, and Saturday Programming)

Grades Minimum Minutes Per Year
1-3 4500
4-8 7200
9-12 8100

Summer Programming (30 days in length)
Saturday Programming (minimum 30 Saturdays)

Grades Minimum Hours Per Day
1-3 2 1/2 hours

4— 4 hours

9-12 5 hours

5. Teacher-Pupil Ratios: an appropriate teacher-pupil ratio fosters positive results. Districts
should reference the most current edition of the South Carolina Gifted and Talented Best Practices
Manual for further information.

B. Identification of Population to be Served

1. The purposes of identification are (1) to find students who display talent beyond that of their
peers in one or more artistic areas (dance, music, theatre, and visual arts); (2) to assess the aptitudes,
attributes, potential, interests, and artistic behaviors of each student; and (3) to evaluate each
student for the purposes of referral.

2. Gifted and talented students may be found within any racial, ethnic, or socioeconomic group;
within any nationality; within both genders; and within populations with physical disabilities,
learning disabilities, or behavioral problems.

C. Identification/Selection is a three-step process, which consists of referral/recommendation,
demonstration/audition/portfolio, and placement.

1. Referral Procedures

(a) Students may be referred by a teacher, administrator, parent, self, or a peer using a SCDE-
approved instrument appropriate to the visual and performing arts area, to include creativity and
expressive qualities. The referral should be used to identify students who have an aptitude for the
arts and may benefit from intense exploration and in-depth study in one or more of the arts. The
initial referral does not itself guarantee placement.

(b) Districts shall include the following procedures in the referral process:

(1) provide all parents/guardians with effective, written notice of the gifted and talented
education programming, referral procedures, and eligibility requirements;

(2) implement processes for identifying artistically gifted and talented from all student
populations;

(3) provide training/guidance regarding characteristics of the artistically gifted and talented
for teachers and other district staff involved in the identification process;

(4) use referral criteria and procedures that are directly related to the purpose of the
artistically gifted and talented programming; and



(5) reference the most current edition of the South Carolina Gifted and Talented Best Practices
Manual for the referral process.

(c) Assessment for Eligibility

Districts shall establish a review team comprised of at least three individuals to include an arts
teacher, an administrator, and a community person with experience in the arts. In the event all
three categories cannot be represented, more than one member may be chosen from one of the
three categories. The team shall ensure that all assessment instruments/measures are reviewed for
bias and accurately assess the abilities/skills/potentials intended to be measured and, to the extent
that subjective assessment criteria are used, that those individuals conducting the assessment are
trained to ensure proper evaluation.

2. Recommendation Form

(a) A recommendation form, which may be combined with the referral form, consisting of a
checklist to assist with identifying the gifted and talented artistic student will be completed by the
dance teacher, the physical education teacher, the classroom teacher, the theatre teacher (or the
classroom teacher in the elementary school or middle school if the middle school does not have a
theatre teacher), the music teacher, or the visual arts teacher.

(b) A teacher should base responses to the checklist on student behaviors that were observed
throughout the school year.

(c) Districts should refer to the most current edition of the South Carolina Gifted and Talented Best
Practices Manual for recommendation forms and checklists.

3.  Demonstration/Audition/Portfolio

(a) The demonstration/audition/portfolio should enable the evaluation-placement team to deter-
mine a student’s artistic potential to function at a high level in one or more of the arts.

(b) The demonstration/audition/portfolio must also include either a student interview or ques-
tionnaire to assist the evaluation-placement team in determining suitability for placement. At the
discretion of the district, guidelines may be established for electronic or other forms of demonstra-
tion/auditions/portfolio.

(c) Students will be rank ordered using results from the demonstration/audition/portfolio and
the student interview or questionnaire.

(d) Parents of referred students may decide not to proceed with the demonstration/audi-
tion/portfolio.

4. Placement

(a) The placement of gifted and talented students should be the responsibility of the evaluation-
placement team comprised of one member of the arts faculty or district arts staff, an administrator,
and an additional member from the community who has expertise in the arts area for which the
student has been referred. In the event all three categories cannot be represented, more than on
member may be chosen from one of the three categories.

(b) The evaluation-placement team shall interpret and evaluate student data in such a way that
will insure appropriate placement. The team may require additional assessment before determin-
ing student placement. Placement may involve a trial period for at least one semester but not
more than one year. Students whose progress within the programming is not deemed adequate
by the team may be withdrawn from the programming.

(c) The team will be responsible for developing appropriate written procedures for removing a
student from the gifted and talented programming. Removal from the programming must be
preceded by appropriate counseling with the student and conferences with the student’s parents
and teachers. Records of any assessment and evaluative measures and other student information
must be maintained in a confidential manner.

D. Staff
1. Teacher Qualifications for Visual and Performing Arts Programming: Teachers must hold a

valid teaching certificate appropriate to the grade level(s) or subject area(s) included in the
programming. Professionals in the visual and performing arts may teach in the gifted and talented



programming if serving in the programming under the supervision of the appropriate district
personnel.

2. Professional Development: Appropriate, ongoing staft development activities related to serv-
ing gifted and talented students shall be provided by the district annually.
E. Reporting

1. Districts will report to the SCDE information that includes, but is not limited to, student
eligibility and referrals. Districts will annually collect and maintain district statistical data on (1) the
number, by race, of students referred for evaluation; (2) the number, by race, of students
determined eligible for services; and (3) the number, by race, by school, by grade, by arts area, of
students actually served during the school year.

2. Official enrollment reports shall be submitted annually on appropriate SCDE forms.

3. Districts will submit a local gifted and talented programming plan every five years and
delineate progress on these plans annually. The SCDE will review the plans annually and provide
written feedback to the districts. The SCDE will provide a format and template for the plans.

F. Funding

Distribution of Funds: School districts will be authorized to expend allocated funds on students
meeting eligibility criteria and being served in approved programming. Programming initiated prior
to June 30 will be funded from that fiscal year’s allocation.

G. Expenditures and Accounting Procedures

1. State funds provided for gifted and talented programming must impact directly on students
served in accordance with provisions of the State Board of Education Regulations. Accounting
procedures shall conform to those outlined in the Financial Accounting Handbook issued by the
SCDE. The entire allocation must be used directly for gifted and talented related expenditures.

2. A supplemental schedule shall be required in the school district’s annual audit under the
single audit concept.

HISTORY: Amended by State Register Volume 23, Issue No. 5, eff May 28, 1999; State Register Volume 28, Issue
No. 6, eff June 25, 2004; State Register Volume 37, Issue No. 6, eff June 28, 2013.

43-229. Defined Program for the Palmetto Unified School District (PUSD).

Palmetto Unified School District No. 1 (PUSD) was established in 1981 by the South Carolina
General Assembly, pursuant to S.C. Code Ann. § 24-25-10, to provide educational services to inmates
through a statewide school district. PUSD as a sanctioned school district is also mandated to comply
with the regulations of the State Board of Education (SBE) unless otherwise noted in this regulation.

I.  District Organization

The PUSD shall provide a defined educational program that complies with standards prescribed for
the Board of Trustees, district operations, secondary grades, and adult education, unless otherwise
noted in this regulation.

A. Due to the uniqueness of the school population served by the PUSD (i.e., the large number of
students over the public school age of 21 and age disparity within each institution), the operation of
a dual program of secondary and adult education for the majority of the district’s schools is
necessary. The following classifications will be recognized as the organizational patterns for school
operation within the district:

Secondary (Grades 9-12)

Adult Education (Level 1, Level 2, High School Equivalency Programs)

B. Students of public school age (17-21) are assigned under pupil classification system as set
forth in the Education Finance Act (EFA) as either secondary students (grades 9-12), students
enrolled in a high school equivalency program, students with disabilities, or career and technology
education (CATE) students. Students who become twenty-one years old after September 1 of the
school year will remain under the secondary grade pupil classification for the entire school year.
Students over public school age will be assigned to the adult education program.

C. Accredited schools shall operate a minimum of 1,170 instructional hours for all students.
Exercises for issuing diplomas to graduates shall be scheduled at the discretion of the PUSD. High



school diploma credits will be awarded per Regulation 43-234, Defined Program, Grades 9-12 and
Graduation Requirements.

II. District Governance
A. Board of Trustees
1. The school district Board of Trustees must ensure quality schooling by providing rigorous,
relevant instructional programs for all students.

2. The PUSD shall be under the control and management of its Board of Trustees. With the
consent of the agency director, the Board of Trustees shall operate as the executory agent for the
schools under its jurisdiction and shall perform administrative functions as stated in S.C. Code Ann.
§ 24-25-70, Powers and Duties of School Boards.

B. Board Policies

Written school board policies, cooperatively developed by employees, administrative staff, and the
Board of Trustees, are essential for successful operation of the district’s school system. School board
policies establishing the guidelines and responsibilities shall outline the relationship of board
members, the superintendent, and staff; provide understanding and clarity of purpose; and
facilitate administration. Copies of the school board policies shall be filed on the district’s web page.
C. School Budgets

Notwithstanding any other provision of the law, the Board of Trustees in this state shall annually
make available to the general public its budget for that year.

D. District Strategic Plan and School Renewal Plans
The PUSD will submit a five-year strategic plan to the South Carolina Department of Education
(SCDE) with annual updates due by April 30 each year. The district strategic plan, school renewal
plans, and annual updates must be reviewed and approved by the local Board of Trustees. District
and school planning should be in compliance with Regulation 43-261.
III.  School and District Reporting Requirements

The need for uniformity in collecting and reporting information makes it necessary for the district to
maintain a record system for accurate reporting of information to the SCDE, the United States
Department of Education (ED), and the General Assembly. Compatibility of data at the district level is
required in the following areas:

A. Finance

The PUSD shall maintain accurate accounting records of all financial transactions in accordance
with the SCDE’s standard fiscal procedures as outlined by the State Budget and Control Board.
Funds will be expended within the parameters set forth in the SCDE’s Funding Manual.

B. Personnel

The PUSD shall maintain an accurate record of all personnel and submit required staff informa-
tion utilizing a prescribed format to the appropriate office(s) at the SCDE.
C. Facilities and Equipment

The PUSD shall maintain an accurate inventory record of all equipment and real property owned
by the district.
D. Students

The PUSD shall maintain accurate and confidential student records. The superintendent or
designee shall verify the accuracy of enrollment, attendance, and membership by category which
shall be submitted to appropriate office(s) at the SCDE.

1. Student Records

a. The PUSD will maintain accurate student data according to the pupil accounting system
prescribed by the SCDE.

b. The district superintendent or designee will verify the accuracy of the student enrollment,
attendance, membership by category, and submit this information to the SCDE.

2. Course Records for Students

The district superintendent or designee will verify the accuracy of course records for students.



3. Student Enrollment

a. Students will not be concurrently enrolled in the Adult Basic Education (ABE) funding
database and the EFA funding database.

b. Cases of extended or chronic illnesses that are certified by a physician and absences due to
emergency conditions may be approved by the principal as excusable.

c. Any student who receives fewer than 120 clock hours of instruction during a school year will
not be eligible to receive a full unit of credit unless the Board of Trustees approves excessive
absences in accordance with Regulation 43-274, and the student makes up the work missed to
satisfy the 120-hour requirement, unless that credit is earned in a proficiency-based course, as
permitted under Regulation 43-234.

4. Transfer of Students

a. Accurate accounting records shall be developed and maintained for student transfers and
withdrawals according to Regulation 43-273. Comprehensive transcripts shall be submitted
directly to the receiving school. A permanent record of the transferred student shall be retained
in the school from which the student is transferred. All transfers and withdrawals shall be in
accordance with Regulation 43-273, Transfers and Withdrawals.

b. Units earned by a student in an accredited high school of this state or in a school of another
state, which is accredited under the regulations of the Board of Education of that state, will be
accepted under the same value which would apply to students in the school to which they
transferred.

IV. School Personnel Based on EFA Requirements
A.  School Personnel Workload

1. PUSD will be divided into regions. Each region will have no more than three (3) schools.
Each region will be staffed by a full-time properly certified principal.

2. Each region will be staffed by a properly certified guidance counselor.

3. Each region will be staffed by a properly certified media specialist.

4. All students with disabilities under the Individuals with Disabilities Education Act (IDEA) will
receive special education and related services consistent with their individualized education program
(IEP), in accordance with the IEP. Caseload and class size must adhere to the relevant state
regulations governing special education.

B. Minimum District Staff

The South Carolina Department of Corrections (SCDC) shall employ a superintendent of the
PUSD who shall be employed full time.

C. Additional District Staff

Operation of the school program involves functions of management and administration as well as
teaching, counseling, supervising, and related activities. The enrollment and scope of the education-
al program will determine the size of the district staff as determined by the superintendent. Any
additional personnel who may need to be employed and who have responsibilities for supervising
instructional programs and pupil services shall be properly certified.

D. All certified staff will be paid according to the statewide minimum salary schedule, adjusted for
235-day school year.
E. Program of Professional Development and Evaluation
1. The PUSD shall provide professional development for all educational personnel on an annual
and long-range basis.
2. Each school shall implement a district-approved professional development program in addi-
tion to regularly scheduled faculty meetings. These activities shall be correlated with the district’s
professional development and strategic plans as well as the school renewal plan.
V. Programs of Study

To assure a continuous learning experience, students may enter a course at any time. Students
enrolled in a Carnegie unit course may receive one unit of credit upon successful completion of a
course that requires a minimum of 120 hours of instruction. One-half credit may be awarded for a



course that requires a minimum of 60 hours of instruction, and one-fourth credit may be awarded for
a course requiring 30 hours of instruction. A student enrolled in a course offered by the SCDE'’s
virtual education program or another Distance Learning program may receive one unit of credit upon
successful completion of a course as required by the SCDE. In addition, the PUSD may offer
proficiency-based courses pursuant to the requirements of Regulation 43-234.

A.  Minimum Course Offerings

1. The number of course offerings will be determined by the PUSD superintendent according to
the size of student enrollment and course needs of students, The courses offered may include, but
are not limited to, the areas of English language arts, mathematics, social studies, science, the arts,
and CATE.

2. Each school shall provide adequate personnel, facilities, equipment, and supplies for its
instructional program as determined by the superintendent.

3. The instructional day must be at least 6 hours, excluding lunch, or the equivalent weekly in
accordance with § 59-1-425. 1In order to receive EFA funding, students must attend a minimum of

200 minutes daily or its equivalent for an annual accumulation of 36,000 minutes according to
R.43-172.

4. Due to the individualized instructional program and the ever changing school population
within the district, special consideration shall be given to allow credit and non-credit students to
attend classes concurrently. Students at different unit credit levels shall also be allowed to attend
classes concurrently in the same subject area.

B. High School Credit Courses
1. No student may earn more than one unit of credit for 120 hours of instruction.

2. Regulation 43-262 regarding assessment shall apply to students enrolled in high school
courses.

C. High School Equivalency Programs

1. A candidate for a state high school equivalency certificate who is seventeen to twenty-one years
of age and incarcerated within the South Carolina Department of Corrections must submit proper
documentation completed by either a PUSD school principal, adult education director, or the district
superintendent indicating the candidate is no longer enrolled in a program generating EFA funding.
The documentation must verify the candidate’s date of birth and the date of his or her last
attendance at the PUSD EFA program. Verification letters are to be submitted with the application
for testing.

2. EFA students who pass a high school equivalency exam may be enrolled in a CATE vocational
class or be withdrawn from school. Those who are under the age of twenty-one and fail the high
school equivalency exam will remain in the EFA database. Students who re-enroll must meet the
minimum requirements as set forth in the Pupil Accounting Manual per Regulation 43-172.
D. Classroom Instruction

Classroom instruction will be based on the current SBE-adopted and approved academic stan-
dards for a given content area. Content areas shall include, but not be limited to, English language
arts, mathematics, science, social studies, the arts, and CATE. CATE programming shall be offered
at each school. Additional courses may be offered depending upon student enrollment, need, and
availability of a certified teacher as designated by the superintendent or designee and as required by
SBE Regulation 43-234 to include financial literacy; environmental studies; foreign language;
alcohol, tobacco, and other drugs; and visual and performing arts. Other courses in the areas of
physical education, health education, other elective courses, and Advanced Placement offerings
should be provided as appropriate.

E. Impact of Crime Classes

Impact of Crime classes may be offered in all schools that have teaching assistants as a transitional
skill, as designated by the superintendent/designee.
F. Special Education

1. A specialized program of instruction utilizing the resource, itinerant, or self-contained model
shall be made available to students with disabilities. Special education and related services must be
provided to students with disabilities as set forth in their individualized education programs (IEPs);



and to the maximum extent possible, they must be educated with their nondisabled peers in the least
restrictive environment, consistent with the Individuals with Disabilities Education Act (2004) and
SBE Regulation 43-243. Students with disabilities must have available to them a free appropriate
public education, consistent with SBE Regulation 43-243 and 34 C.F.R. § 300.102(a)(2).

2. Student/teacher ratios will comply with SBE Regulation 43-205.
G. Instructional Materials

EFA students may be issued state-adopted instructional materials. Students will pay for lost or
damaged materials. Replacement materials will not be issued until the debt is paid.

H. Media Center

The district shall utilize the institutional libraries. A committee, as designated by the superinten-
dent/designee, and the media specialist shall be responsible for reviewing and selecting reading
materials that are appropriate for the needs of students, including print and electronic or digital
versions of materials.

I. Advisory Councils

The superintendent or designee may establish advisory councils, including but not limited to a
Student Advisory Council, Teacher Advisory Council, School Improvement Council, and a Career
and Technology Advisory Council. Advisory councils shall meet no less than annually. No advisory
council shall have any of the powers and duties reserved by law or regulation of the Board of
Trustees.

J. Accident Prevention
Each school will comply with safety regulations as prescribed in state law and approved in the
individual institution’s emergency plan (Section 59-63-910, S.C. Code of Laws, 1976, as amended).
K. Emergency Closings
All school closings, other than for security reasons, must be approved by the district superinten-
dent or designee and reported to the SCDE.
L. Displaying of United States and South Carolina Flags (R.43-188)
Each school will display the American and State flags appropriately.
VI. Adult Education
The adult education program is designed primarily for, but not limited to, adults over twenty-one
years of age. Those students who are under twenty-one years of age that have withdrawn from a

PUSD EFA school to prepare for a high school equivalency program may participate in the adult
education program. The district shall provide educational programs, including the following:

Academic Education Level I (1-8), Level II (9-12), High School Diploma Program, and the SCDE
virtual education program or other Distance Learning programs.

A.  Academic Education

1. Level 1: Basic education shall include organized and systematic instruction in the skills of
language arts and mathematics.

2. Level II: High school completion shall provide a more defined and structured program which

will allow the student to work concurrently toward preparing for the high school equivalency
diploma and/or toward receiving high school unit credits.

3. High School Diploma Program: High school credit may be granted for a course completed in
an approved adult education program provided (1) the teacher is properly certified to teach the
course, and (2) the student receives a minimum of 60 clock hours of instruction. A school may
award one unit of credit for a course that has been approved by the SCDE in a proficiency-based
system. A proficiency-based course may also be offered for one-fourth and one-half unit if the
system specifies these units (R.43-234). High school diploma credits will be awarded per R.43-259,
Graduation Requirements.

4. High School Equivalency Programs

a. Students who are not currently enrolled as part of the EFA funding formula will be eligible
to take a high school equivalency program exam upon the recommendation of the principal or



school leader. Attainment of a high school equivalency diploma will be determined by achieving a
passing score as determined by the SCDE and approved by the SBE.

b. A candidate for a state high school equivalency certificate who is seventeen to twenty-one
years of age and incarcerated within the South Carolina Department of Corrections must submit
proper documentation completed by either a PUSD school principal, adult education director, or
the district superintendent indicating the candidate is no longer enrolled in a program generating
EFA funding. The documentation must verify the candidate’s date of birth and the date of his or
her last attendance at the PUSD EFA program. Verification letters are to be submitted with the
application for testing.

B. Adult Basic Education (ABE) Personnel

1. Each adult education teacher must be properly certified and meet appropriate federal
statutory requirements.

2. Each adult education high school subject area teacher must be properly certified and meet
appropriate federal statutory requirements to teach the subject area in which he or she is assigned to
teach in order to award a Carnegie unit.

C. Special Education Services

Special education and related services must be provided to students with disabilities as set forth in
their individualized education programs (IEPs); and to the maximum extent possible, they must be
educated with their nondisabled peers in the least restrictive environment, consistent with the
Individuals with Disabilities Education Act (2004) (IDEA) and SBE Regulation 43-243. Students
with disabilities must have available to them a free appropriate public education, consistent with SBE
Regulation 43-243 and 34 C.F.R. § 300.102(a)(2), until they graduate with a South Carolina high
school diploma or reach the maximum age for coverage under the IDEA.

D. ABE Professional Development
ABE staff will participate in adult education professional development as required by the SCDE.
The following SBE Regulations do not apply to PUSD:
R.43-220—Gifted and Talented
R.43-231—Defined Program Grades K-5
R.43-232—Defined Program 6-8
R.43-240—Summer School Programs
R.43-241—Medical Homebound Instruction
R.43-242—Driver Training
R.43-244—Interscholastic Activities
R.43-246—Instruction at a Place Other Than School
R.43-265—Parental/Family Literacy
R.43-268—Academic Assistance Programs Grades 4-12
HISTORY: Added by State Register Volume 38, Issue No. 6, Doc. No. 4421, eff June 27, 2014.

43—23 1. Defined Program K-5.

Each school district board of trustees shall ensure quality schooling having a rigorous, relevant
curriculum for all students.

Each school district shall examine the academic achievement standards adopted by the South
Carolina State Board of Education. Elementary, middle, and high school faculty and staft shall work
together to ensure that students are prepared to achieve these standards.

I. Basic Program/Curriculum, Kindergarten

The curriculum for children PreK-K shall consist of experiences and activities which will enhance
their physical, emotional, social, and intellectual growth and development and help each child attain,
at his own rate of speed, the educational goals set for the primary school.

II. Basic Program/Curriculum, Grades 1-5



Instruction in the subject areas shall be scheduled for each student for a minimum of 1800
minutes or 30 hours per week including lunch, or the equivalent time on a yearly basis. The subjects
shall include, but not be limited to:

A. Subject Areas
English/Language Arts 1
Mathematics
Science 2
Social Studies 2
Health and Safety 3
Physical Education 4
Visual & Performing Arts 3
Foreign Language 6

Schools must determine the amount of instructional time in a subject area as approved by the local

board of trustees and the State Superintendent of Education. The school day must be at least six hours
including lunch, or its equivalent weekly.

B. Alcohol and Drugs

Through special instruction, schools shall provide age-appropriate instruction regarding the
dangers in the use and abuse of alcohol, tobacco, and other drugs. Instruction shall emphasize
problems related to their use and effects upon the total community. Instruction shall be offered in
all schools of the State and shall be studied and presented as thoroughly and in the same manner
as all other required subjects in grades K-5.

C. Guidance Program

A comprehensive guidance program including career awareness, is required in schools having
any combination of grades K-5.
D. Library/Media Program

Library media programs and technology resources are required and accessible to all students
and staff and are appropriate to achieve the strategies and goals in each school renewal or district
strategic plan.

III. Innovative Approaches

A school encompassing any combination of grades K-5 may implement an innovative approach
if it is approved by the local board of trustees and is incorporated in the school and district plans.

IV. Class Size, Grades K-5

A. The average pupil-teacher ratio in any school shall not exceed 28 to 1 based on average daily
membership. The total number of teachers shall include all regular, special area, and resource
teachers whose pupils are counted in the regular membership.

B. Each district shall attain an average pupil-teacher ratio based on average daily membership in
the basic skills of reading and mathematics in Grades 1-3 as 21 to 1.

C. Teacher aides may be counted in computing the ratio at the rate of .5 per aide if they work

under the supervision of a teacher and make up no more than 10 percent of the total staff. Excluded
from the computation are the following:

1. Teachers of self-contained special education classes and kindergarten, principals, assistant
principals, library/media specialists, and guidance counselors.

2. Pupils in self-contained special education classes and kindergarten.
Maximum class size shall not exceed the following:

a. Grades K-3 30:1
b. Grades 4-5 30:1 (English/language arts and mathematics)
35:1 (other subjects)
40:1 (physical education and music*)
* Exception: When band, chorus, and orchestra require rehearsals of the entire membership, any
number is acceptable if adequate space is available.



V. Additional Regulatory Requirements

Additional regulatory requirements related to the basic program include, but are not limited to,
the following:

Gifted and Talented Regulation (43-220)

School-to-Work Regulation (43-225)

Health Education Requirement Regulation (43-238)

Summer Programs Regulation (43-240)

Special Education Regulations* (43-243 to 43-243.6)

Early Childhood Assistance Programs-Grade K-3 (43-267)

Academic Assistance Regulations-Grades 4-12 (43-268)
VI. Student Records

1. Each school shall have an appropriate means of reporting academic achievement to parents.

2. The district shall maintain accurate student data according to the pupil accounting system
prescribed by the State Department of Education. A record of all dropouts shall be filed by school,
grade, race and sex. The superintendent shall verify the accuracy of the enrollment attendance,

membership by category, and dropout reports submitted to the Office of Finance, State Department
of Education.

VII. Emergency Closings

Full days missed because of weather or other circumstances must be made up. Early dismissal days
shall be reported to the Director, Office of Organizational Development.

HISTORY: Amended by State Register Volume 21, Issue No. 6, Part 1, eff June 27, 1997.

1 English/Language Arts shall include reading, writing, listening and speaking.

2 Environmental Education is required as an integral part of science, social studies, and health.

3 Health and Safety shall include components as outlined in the Comprehensive Health Education Act

4 Students who are physically or mentally unable to take the physical education course provided for the regular
student shall take a suitably modified course in physical education. (§ 59-29-80, S.C. Code of Laws, 1976, as
amended.)

5 Visual and Performing Arts shall include, but not be limited to, music and art.

6 Foreign Language as a separate course is recommended but not required. If a separate course is not offered,
foreign languages should be incorporated in the basic curriculum.

* A teacher of children with disabilities in the resource or itinerant model shall be certified or have a permit in the
area of handicapping condition in which the majority are classified, or be certified in one area of handicapping
condition in which the teacher is teaching and successfully complete six semester hours annually toward certification
in the area in which the majority of students are classified. Pupils participating in self-contained programs shall be of
the same category of disability. The teacher must be certified or hold an out-of-field permit in the area of
handicapping condition of the pupils served.

43-232. Defined Program 6-8.
Each school district board of trustees shall ensure quality schooling by providing a rigorous, relevant
curriculum for all students.

Each school district shall examine the academic achievement standards adopted by the South Carolina
State Board of Education. Elementary, middle, and high school faculty and staff shall work together to
ensure that students are prepared to achieve these standards.

1. Basic Program/Curriculum for Grades 6-8

Instruction in the subject areas shall be scheduled for each student for a minimum of 1800 minutes
or 30 hours per week including lunch, or the equivalent time on a yearly basis. The subjects shall
include, but not be limited to:

A.  Subject Areas

English/Language Arts (These courses shall include skill development in reading, writing, listening
and speaking.)

Mathematics

Sciences (Environmental education is required as an integral part of the science curriculum.)



Social Studies (Environmental education is required as part of the social studies curriculum; eighth
grade social studies must include South Carolina history.)

Health (This includes components as outlined in the Comprehensive Health Education Act, which
includes a minimum of 250 minutes of comprehensive health instruction for at least nine (9) weeks
annually.)

Physical Education (Students who are physically or mentally unable to take the physical education
course provided for students shall take a suitably modified course in physical education. If a student
is unable to complete the physical education course then the course shall be modified to meet the
educational ability of the student. § 59-29-80)

Visual/Performing Arts (These courses shall include, but may not be limited to, music and art.)

Exploratory Programs (At least one elective in an occupational or exploratory program shall be
scheduled. Programs should include key concepts in areas of digital literacy; computing systems;
networks and the internet; and data and analysis.)

Foreign Language (A separate course is recommended, but not required. If a separate course is not
offered, foreign languages should be incorporated in the basic curriculum.)

Schools must determine the amount of instructional time in a subject area as approved by the local
board of trustees and the State Superintendent of Education. The school day must be at least six hours
including lunch, or its equivalent weekly.

A school which includes any combination of grades 5-8 when housed with grades 7 or 8 may elect
for all of the combination of grades 5-8 to meet, on a subject by subject basis, the minimum
instructional times or the minimum curriculum requirements for either grades 4-5 or grades 6-8,
unless otherwise prohibited by law.

B. High School Credit

When approved by the principal and the parents, a student promoted to the seventh or eighth
grade may take units of ninth grade or higher work for high school credit. The high school courses
offered must be limited to courses that are currently in the 9-12 section of the Activity Coding System
for the Student Information System with the exception of physical education and health education
courses. It is expected that students taking courses for high school credit have been taught and
mastered the middle school level standards prior to taking the courses for high school credit. The
number of high school credits permitted at the middle school or junior high school level must be
determined by the local school district.

C. Alcohol and Drugs

Through special instruction, schools shall provide age-appropriate instruction regarding the
dangers in the use and abuse of alcohol, tobacco, and other drugs. Instruction shall emphasize
problems related to their use and effects upon the total community. Instruction shall be offered in all
schools of the State and shall be studied and presented as thoroughly and in the same manner as all
other required subjects in grades 6-8.

D. Guidance Program/School-to-Work Initiative

1. A comprehensive guidance program, including career development, is required in schools
having any combination of grades 6-8.

2. Each school district shall offer a range of mentoring opportunities for students beginning no
later than the seventh grade. Students participating in any of the work-based programs shall have
the written permission of their parents or legal guardians in order to engage in such experiences.
Adult supervision shall be provided for mentoring opportunities.

3. Curriculum activities consisting of educational opportunities, career information resources and
career development programs shall be included in subject areas for grades 6-8.

4. Beginning in grade 6, students and their parents and/or legal guardians in collaboration with
appropriate school personnel shall prepare a plan for a variety of career options in which the
student has an interest.

e

5. 1In grade 7, students and their parents and/or legal guardians in collaboration with appropri-
ate school personnel shall revise career planning records in which the student has an interest.



6. In grade 8, students and their parents and/or legal guardians in collaboration with appropri-
ate school personnel shall review and revise the career planning record. The record shall include a
high school course of study based on a major plan and an alternate plan for career options in which
the student has an interest and the postsecondary programs of study related to achieving a career
goal.
E. Library/Media Program
Library media programs and technology resources are required and accessible to all students and
staff and are appropriate to achieve the strategies and goals in each school renewal or district
strategic plan.
II. Innovative Approaches
A school encompassing any combination of grades 6-8 may implement an innovative approach if it is
approved by the local board of trustees and is incorporated in the school and district plans.
III. Class Size, Grades 6-8:

A. The maximum teacher load shall not exceed 150 students daily. Maximum class size shall not
exceed the following:

Grade 6 30:1 (English/language arts and math)
35:1 (other subjects)

Grades 7-8 35:1 (all academic and exploratory subjects)

No class shall exceed 35 students in membership.

B. Exceptions:

1. A maximum of 40 students per period with a total teaching load of 240 students daily is
permitted for physical education teachers. If physical education and health are taught on alternate
days to the same class, the 40 student maximum and 240 student total is also permitted for health.
When health is taught as a separate subject, the teaching load is a maximum of 35 students per
period and a total of 150 students per day.

2. Music teachers may teach a maximum of 240 pupils daily. No class shall exceed 40 students in
membership. Exception: When band, chorus, and orchestra require rehearsals of the entire
membership, any number is acceptable if adequate space is available.

3. When a teacher’s daily schedule includes a combination of subjects, the maximum daily
teaching load shall be calculated on the basis of 30 students per academic class and 40 students for
each music or physical education class. (Example: 3 classes of math of 30 each = 90 + 2 classes of
P.E. of 40 each = 80. Teacher is not overloaded but teaches maximum allowable.)

Maximum teacher load requirements and individual class size limits are the same for mini
courses as any other classes.

IV. Additional Regulatory Requirements
Additional regulatory requirements related to the basic program include, but are not limited to, the
following:
Gifted and Talented Reg. 43-220
Health Education Reg. 43-238
Summer School Programs Reg. 43-240
Special Education, Education of Students with Disabilities Reg. 43-243
Academic Assistance Programs — Grades 4-12 Reg. 43-268
V. Student Records
1. Each school shall have an appropriate means of reporting academic achievement to parents.

2. The district shall maintain accurate student data according to the pupil accounting system
prescribed by the State Department of Education (SCDE). A record of all dropouts shall be filed by
school, grade, race, and sex. The superintendent shall verify the accuracy of the enrollment
attendance, membership by category, and dropout reports submitted to the Office of Finance, SCDE.



VI. Emergency Closings

Full days missed because of weather or other circumstances must be made up. Early dismissal days
shall be reported to the Director, Office of Federal and State Accountability.

HISTORY: Amended by State Register Volume 21, Issue No. 6, Part 1, eff June 27, 1997; State Register Volume
39, Issue No. 6, Doc. No. 4476, eff June 26, 2015; SCSR 42-5 Doc. No. 4783, eff May 25, 2018.

43-234. Defined Program, Grades 9-12 and Graduation Requirements.

Each school district board of trustees must ensure quality schooling by providing a rigorous, relevant
curriculum for all students.

Each school district must offer a standards-based academic curriculum organized around a career
cluster system that provides students with individualized education pathways and endorsements.

1. Requirements for Earning a South Carolina High School Diploma

A. The student must earn a total of twenty-four units of credit as follows:

Unit Requirements

English language arts 4.0
mathematics 4.0
science 3.0
U.S. History and Constitution 1.0
economics 0.5
U.S. Government 0.5
other social studies 1.0
physical education or Junior ROTC 1.0
computer science 1.0
foreign language or career and technology education 1.0
financial literacy 0.5
electives 6.5
24.0 total

B. Students shall have the opportunity to earn endorsements within each high school diploma
pathway; however, earning an endorsement is not a requirement for graduation. Endorsements shall
identify a particular area of focus, beginning with the freshman class of 2018-19. The earning of a
graduation endorsement shall be based upon the following criteria:

1. Students shall meet all requirements for earning a South Carolina high school diploma as set
forth above and within this regulation.

2. Students may earn one or more endorsements in pathways approved in guidelines set by the
State Board of Education (SBE). School districts may apply to the SBE to have additional
endorsements approved.

3. English I, IT, ITI, IV or their course equivalents (customized English I, II, III, IV as approved
by the SBE through the locally designed course process as mentioned in II.LH.1) or higher level
courses (Advanced Placement, International Baccalaureate, Dual Credit, etc.) must be taken to
receive an endorsement.

C. The South Carolina Department of Education (SCDE) has the authority to develop guidelines
approved by the SBE in accordance with provisions of this regulation.

D. The student must pass a classroom examination on the provisions and principles of the United
States Constitution, the Declaration of Independence, the Federalist papers, and American institutions
and ideals. This instruction must be given for a period of at least one year or its equivalent, either
within the required course U.S. History and Constitution or within another course. (For specific
regulations regarding the end-of-course test for U.S. History and Constitution, see Reg. 43-262,
Assessment Program.) As part of the high school curriculum regarding the United States government
required credit, students are required to take the civics test as defined as the one hundred questions



that officers of the United States Citizenship and Immigration Services use to demonstrate a knowledge
and understanding of the fundamentals of United States history and the principles and form of the
United States government.

E. The student must pass a high school credit course in science in which an end-of-course
examination is administered.

F. The student must be enrolled for a minimum of one semester immediately preceding his or her
graduation, except in case of a bona fide change of residence. Units earned in a summer school
program do not satisfy this requirement.

I1.  Provisions for Schools in the Awarding of High School Credit
A. A school may award and accept credit in units of one-fourth, one-half, and a whole.

B. A school may award one unit of credit for an academic standards-based course that requires a
minimum of 120 hours of instruction. A school may award one-half unit of credit for an academic
standards-based course requiring a minimum of 60 hours of instruction and one-fourth unit of credit
for an academic standards-based course requiring a minimum of 30 hours of instruction.

C. A school may award credit for courses that have been approved by the SCDE in a proficiency-
based system. A proficiency-based course may also be offered for one-fourth, one-half, or one unit if
the system specifies these units. Each school district that seeks to implement a proficiency-based system
must submit a plan to the SCDE that provides procedures for establishing and developing a
proficiency-based system including the method for determining proficiency. The SCDE must approve
the district-submitted plan prior to the district’s use of the proficiency-based system. Districts are
accountable for making sure that the academic standards and the individual learning needs of the
students are addressed.

D. A school may award credit for those gateway courses that are a part of the End-of-Course
Examination Program only if a student takes the course approved by the school in which he or she is
enrolled and meets all the stipulated requirements of the End-of-Course Examination Program. (For
specific regulations regarding end-of-course tests, see Reg. 43-262, Assessment Program.)

E. A school may award credit only for courses in summer programs-either district-wide or school-
site programs-that meet all the regulatory requirements for courses offered for students in grades nine
through twelve. A district-wide summer school program may meet the administrative certification
requirement by employing a district supervisor as well as a lead teacher for each school site.

F. A school may award credit for a course that is approved by the district-whether that school offers
the particular course or not-if the student receives prior approval.

G. A school may award credit toward the high school diploma for a course that the student takes in
an approved adult education program if the course is granted approval by the local superintendent or
his or her designee.

H. A school may award credit for locally designed courses under the following conditions:

1. Locally designed core subject-area courses used as graduation units of credit must be aligned
with the state academic standards for the particular subject area and must be approved by the local
board of trustees and the State Superintendent of Education.

2. Locally designed elective courses must be approved by the local board of trustees. No more
than two units may be awarded to a student for released-time classes in religious instruction.

3. Locally designed Career and Technical Education (CATE) courses funded with state or federal
CATE monies must be approved by the SCDE’s CATE office.

I. A school may award credit for the American Sign Language course as the required unit in a
foreign language.

J. A school may award credit for a college course that students in grades nine through twelve take
under the district’s dual credit arrangement.

K. A student who has earned the one-half credit in Keyboarding by the 2017-18 school year will be
awarded one-half unit of credit for Computer Science.

L. A student must earn one-half credit in financial literacy beginning with the freshman class of
2023-24. A student who earns one credit in CATE Personal Finance will be awarded one-half credit for
Financial Literacy.



ITI. Dual Credit Arrangement

A. District boards of trustees may establish a policy allowing students to take college courses for
units of credit toward the high school diploma. The district policy may allow for courses to be offered
by an institution of higher education through a cooperative agreement.

B. A three-semester-hour college course transfers as one unit of credit.

C. Tuition costs and any other fees are the responsibility of the individual student or his or her
parent(s) or legal guardian unless otherwise specified in local school district policy.

D. Students enrolled in a South Carolina public school may take only courses that are applicable to
baccalaureate degrees, associate degrees, or certification programs that lead to an industry credential

offered by an appropriate regional accrediting agency recognized by the U.S. Department of Edu-
cation.

IV. Transfer Students

A transfer student is one who enrolls in a South Carolina public school after having been enrolled in
another school in this state or in a school in another state. Credits that he or she earned at the former
school may be accepted and applied toward the South Carolina high school diploma. (For specific
regulations see Reg. 43-273, Transfers and Withdrawals.)

V. Instructional Program

School districts must organize high school curricula around a minimum of three clusters of study and
cluster majors. Such curricula must be designed to provide a well-rounded education that fosters
artistic creativity, critical thinking, and self-discipline through the teaching of academic content and
skills that students will use in postsecondary study and in the workplace. Students must declare an area
of academic focus, also known as a career major, within a cluster of study before the end of the second
semester of their tenth-grade year.

Each year, schools must offer a range of required college- and career-ready courses in the core subject
areas as listed in the SCDE’s Activity Coding System to meet the needs of all students in a four-year
graduation cohort.

For students whose academic needs are greater than those courses offered by their school, Virtual SC
courses, if available, must be offered by the district to the students in order to graduate with the four-
year graduation cohort.

A. Career Clusters

School districts must use the sixteen clusters for reporting purposes but may modify these clusters
(for example, Arts and Humanities in place of Arts, Audio-Video Technology, and Communications).
The sixteen state clusters are the same as the sixteen federal clusters:

Agriculture, Food, and Natural Resources
Architecture and Construction

Arts, Audio-Video Technology, and Communications
Business, Management, and Administration
Education and Training

Finance

Government and Public Administration

Health Science

Hospitality and Tourism

Human Services/Family and Consumer Sciences
Information Technology

Law, Public Safety, Corrections, and Security
Manufacturing

Marketing, Sales, and Service

Science, Technology, Engineering, and Mathematics

Transportation, Distribution, and Logistics



B. Schools must also offer instruction in each of the following areas:

1. Advanced Placement: Schools whose organizational structure includes grades eleven and
twelve must offer Advanced Placement courses. (For specific regulations regarding the Advanced
Placement program, see Reg. 43-258.1, Advanced Placement.)

2. Alcohol, tobacco, and other drugs: Schools must provide age-appropriate instruction regard-
ing the dangers in the use and abuse of alcohol, tobacco, and other drugs. Instruction must
emphasize the negative effects that the use of such substances can have on the total community.

3. Career and technology education: Schools must offer CATE courses. Students who plan to
complete a CATE program must earn at least three units in an approved sequence of CATE courses
leading to a career goal.

4. Driver education: Schools must provide a complete program of driver education, including
classroom and behind-the-wheel phases, each semester on an elective basis for eligible students. (For
specific regulations regarding driver education, see Reg. 43-242, Driver Training.)

-

5. Environmental studies: Schools must include environmental studies as a part of their instruc-
tional program.

6. Financial literacy: Schools must include financial literacy as a part of the instructional
program.

7. Foreign language (modern and classical languages): Schools must offer levels 1 and 2 of at

least one modern or classical language. Most state four-year colleges/universities require at least two
units of the same modern or classical language for admission.

8. Health education: Schools must have a program of instruction in comprehensive health
education. (For specific requirements regarding health education, see Reg. 43-238, Health Edu-
cation Requirement.)

At least one time during the entire four years of grades nine through twelve, each student shall
receive instruction in cardiopulmonary resuscitation (CPR) which must include, but not be limited
to, hands-only CPR and must include awareness in the use of an automated external defibrillator
(AED) except that virtual schools may administer the instruction virtually and are exempt from
any in-person instructional requirements.

9. Physical education: The required physical education course in secondary schools shall occur
over two semesters (year-long schedule) or two nine weeks (semester block schedule) or the
equivalent. For one semester, a personal fitness and wellness component must be taught, and for one
semester, a lifetime fitness component must be taught either over the semester or in two nine-week
divisions or the equivalent.

10. Visual and performing arts: Schools must offer courses in the visual and performing arts.
VI. Other Program Requirements

A. School Counseling Program

All schools encompassing any combination of grades nine through twelve are required to provide a
comprehensive school counseling program that is based on grade-specific standards. The standards
must address the academic, personal and social, and the career domains. Specifically, students must
be provided school counseling and career awareness programs and activities that assist them in
developing and fulfilling their individual graduation plans and prepare them for a seamless
transition to relevant employment, further training, or postsecondary study.

B. Library Media Program

Library media programs and technology resources must be available and accessible to all students
and staff and must be appropriate for the accomplishment of the strategies and goals in each school
renewal or district strategic plan.

C. Length of School Day

1. The instructional day for secondary students must be at least 6 hours, excluding lunch, or the
equivalent weekly.

2. Homeroom will not count as part of the instructional day. When no homeroom period is
utilized, the administrative time that is used to determine attendance, make announcements, or



complete other tasks normally accomplished during homeroom period will not be considered as part
of the instructional day.

3. Schools may exercise options and vary the number of minutes in the instructional week,
provided that such variation meets statutory requirements and is approved by the local board of
trustees.

D. Class Size

1. The teacher load must not exceed the maximum of 150 students daily. Class size must not
exceed the maximum of 35 students.

2. The above-stated maximums do not apply in the following circumstances:

a. A maximum of 40 students per period with a total teaching load of 240 students daily is
permitted for physical education teachers. If physical education and health are taught on alternate
days to the same class, the 40-student maximum and 240-student totals are also permitted for
health. When health is taught as a separate subject, the teaching load is a maximum of 35 students
per period and a total of 150 students per day.

b. Music teachers may teach a maximum of 240 pupils daily. No class may exceed 40 students
in membership. However, when band, chorus, or orchestra require rehearsals of the entire
membership, any number of students is acceptable if adequate space is available.

c. When a teacher’s daily schedule includes a combination of subjects, the maximum daily
teaching load will be calculated on the basis of 30 students per academic class and 40 students for
each music or physical education class. (Example, 3 classes of math of 30 each = 90 + 2 classes of
physical education of 40 each = 80. In this example, the teacher is not overloaded but teaches
maximum allowable.)

d. Maximum teacher load requirements and individual class size limits are the same for mini-
courses as for any other classes.

E. Additional Regulatory Requirements

1. Due to federal requirements, all students must take a science course for which an assessment is
given.

2. For state accountability purposes, every student must take an end-of-course examination in
biology.

3. State Board regulations that contain instructional program requirements are accessible on the
SCDE web site on the “State Board of Education Regulations Table of Contents” page.

4. All students must be offered a college entrance assessment that is from a provider secured by
the SCDE. In addition, all students entering the eleventh grade for the first time in school year
2017-2018 and subsequent years, must be administered a career readiness assessment. If funds are
available, the State shall provide all twelfth grade students the opportunity to take or retake a college
readiness assessment, the career readiness assessment, and/or earn industry credentials or certifica-
tions at no cost to the students. Therefore, the students may subsequently use the results of those
assessments to apply to college or to enter the work force or the military.

5. High schools shall offer state-funded tests to each tenth grade student in order to assess and
identify curricular areas that need to be strengthened and reinforced. Schools and districts shall use
these assessments as diagnostic tools to provide academic assistance to students whose scores reflect
the need for such assistance. Furthermore, schools and districts shall use these assessments to
provide guidance and direction for parents and students as they plan for postsecondary experiences.

VII. Reporting Requirements
A. High School Completers

1. Each school issuing the state high school diploma must submit to the State Superintendent of
Education on or before May 1 the following data on its previous year’s completers:

a. the number of the school’s completers who entered the freshman class of a postsecondary
institution-either in South Carolina or out of state-and on whom such an institution has sent the
school a first-term transcript or summary grade report,

b. a breakdown of all postsecondary courses that this group of completers passed during their
term,



c. abreakdown of all postsecondary courses that this group failed during their first term,

d. a breakdown of all postsecondary courses for which this group received a grade of “no
credit” during their first term, and

e. the number of the school’s completers who did not enter a postsecondary institution but
who instead chose a postsecondary alternative such as employment or military service or for whom
no information is available.

2. Each school must use the official form to submit the required data on its previous year’s
completers.
B. Career and Technology Education Completers

Each district must survey all its high school graduates who are identified as career and technology
education completers to determine their placement status with regard to employment, postsecondary
education, and military service. A career and technology education completer is a student with an
assigned Classification of Instructional Programs (CIP) code who has earned at least three units of
credit in CATE courses leading to a career goal.

The district must conduct the survey ten months after graduation each year and must submit the
results annually to the SCDE for the purpose of federal and state accountability requirements.

C. Student Records
1. Each school must have an appropriate means of reporting academic achievement to parents.

2. Each school district must maintain accurate student data according to the pupil accounting
system prescribed by the SCDE.

3. Each school district must file a record of all dropouts that specifies for every student the name
of the school in which he or she was enrolled and gives the following information on the student: his
or her name, grade, race, sex, date of birth, free/reduced meals status, English proficiency status,
and migrant status.

4. Each district superintendent must verify the accuracy of the student enrollment, attendance,
membership by category, and dropout reports submitted to the SCDE’s Office of Finance.
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5. Each school must comply with the Family Educational Rights and Privacy Act regarding
student records (20 U.S.C. Section 1232(g)).
D. Course Records for Students

1. Each district superintendent must verify the accuracy of course records for students.

2. The name and code number of every course that each student takes must be entered into the
student data collection system active master scheduler at the time the student takes the course.

Courses may not be added to the student’s course history (transcript) without first being entered into
the scheduler.

3. Courses offered in nontraditional settings such as online courses, courses offered in conjunc-
tion with a college or technical college (i.e., dual credit), and courses offered by the school through
the district, state, or another type of provider must be included in the active master scheduler.
E. Longitudinal Data System

The Revenue and Fiscal Affairs Office, working with the Office of First Steps to School Readiness,
the SCDE, the South Carolina Commission on Higher Education, the Department of Social Services,
the South Carolina Technical College System, the Department of Commerce, the Department of
Employment and Workforce, and other state agencies or institutions of higher education, shall
develop, implement, and maintain a universal identification system that includes, at a minimum, the
following information for measuring the continuous improvement of the state public education
system and the college and career readiness and success of its graduates:

1. students graduating from public high schools in the State who enter postsecondary education
without the need for remediation;

2. working-aged adults in South Carolina by county who possess a postsecondary degree or
industry credential;

3. high school graduates who are gainfully employed in the State within five and ten years of
graduating from high school; and



4. outcome data regarding student achievement and student growth that will assist colleges of
education in achieving accreditation and in improving the quality of teachers in classrooms.

VIII. Emergency Closings

All school days missed because of snow, extreme weather conditions, or other disruptions requiring
schools to close must be made up. All school districts shall designate annually at least three days within
their school calendars to be used as make-up days in the event of these occurrences. If those
designated days have been used or are no longer available, the local school board of trustees may
lengthen the hours of school operation by no less than one hour per day for the total number of hours
missed, operate schools on Saturday, or may waive up to three days. A waiver granted by the local
board of trustees may only be authorized by a majority vote of the local school board, and, after the
completion of the 2014-15 school year, may not be granted for a school in the district until the school
has made up three full days, or the equivalent number of hours, missed due to snow, extreme weather,
or other disruptions requiring the school to close during the same school year in which the waiver is
sought. When a district waives a make-up day pursuant to this section, the make-up day also is waived
for all charter schools located in the district and for all students participating in a home schooling
program approved by the board of trustees of the district in which the student resides. Schools
operating on a four-by-four block schedule shall make every effort to make up the time during the
semester in which the days are missed. A plan to make up days by lengthening the school day must be
approved by the SCDE, Office of Federal and State Accountability before implementation. Tutorial
instruction for grades 7 through 12 may be taught on Saturday at the direction of the local school
board. If a local school board authorizes make-up days on Saturdays, tutorial instruction normally
offered on Saturday for seventh through twelfth graders must be scheduled at an alternative time.

The SBE may waive the requirements of making up days beyond the three days forgiven by the local
school district, not to exceed three additional days missed because of snow, extreme weather
conditions, or other disruptions requiring schools to close. Such a waiver only may be considered and
granted upon the request of the local board of trustees through a majority vote of that local school
board. The SCDE annually before July 1 shall provide the General Assembly with a detailed report of
information from each district listing the number of days missed and the reason, regardless of whether
any were missed; days made up; and days waived.

HISTORY: Amended by State Register Volume 21, Issue No. 6, Part 1, eff June 27, 1997; State Register Volume
23, Issue No. 6, eff June 25, 1999; State Register Volume 28, Issue No. 5, eff May 28, 2004; State Register
Volume 31, Issue No. 5, eff May 25, 2007; State Register Volume 37, Issue No. 6, eff June 28, 2013; State
Register Volume 39, Issue No. 6, Doc. No. 4477, eff June 26, 2015; State Register Volume 41, Issue No. 5,
Doc. No. 4700, eff May 26, 2017; SCSR 42-5 Doc. No. 4782, eff May 25, 2018; SCSR 47-5 Doc. No. 5130, eff
May 26, 2023.

43-235. Employability Credential for Students with Disabilities.
A. Introduction and Purpose.

(1) This regulation, as governed by S.C. Code Ann. Section 59-39-100, will promulgate the program
components and criteria for a state-recognized Employability Credential for applicable students with
disabilities for whom such a credential is appropriate.

(2) Pursuant to the regulatory requirements of Section 59-39-100, beginning in the 2018-19 school
year, students with disabilities entering grade nine may attain a uniform diploma through one of the
recognized personalized pathways; or may attain a uniform Employability Credential. Nothing con-
tained in this regulation restricts any student from obtaining a state high school diploma. Nothing
contained in this regulation restricts local school boards of trustees from awarding students with a
certificate of attendance for students with disabilities who do not meet the requirements for earning
either a state high school diploma or an Employability Credential.

(3) Beginning no earlier than the end of the child’s eighth grade academic school year, or later if
deemed appropriate by the student’s individualized education program (IEP) team, and updated
annually thereafter, the IEP team must determine if the child’s expected high school outcome will be
to attain a state high school diploma or a state-recognized Employability Credential. The course of
study identified in the IEP must match this determination.

(4) The South Carolina Department of Education (SCDE), as the state educational agency (SEA); all
local educational agencies (LEAs); all state-operated programs (SOPs); and all other public programs



providing special education and related services as outlined in the Individuals with Disabilities
Education Act (IDEA) must follow and comply with all statutory and regulatory requirements of the
IDEA as outlined in 20 U.S.C. Section 1400 et seq., and the Code of Federal Regulations (C.F.R.),
Chapter 34, Part 300. In addition to the statutory and regulatory requirements, this regulation further
delineates requirements for attaining a state-recognized Employability Credential.

B. Definitions.

(1) Employability Credential is defined as a state-recognized certificate which demonstrates a student
has completed requirements indicating the student has developed skills and knowledge to prepare him
or her for postsecondary employment and/or education as well as, community-based living, as
appropriate.

(2) Work-based learning/training is defined as a paid or an unpaid opportunity to develop work
skills, work expectations, and work behaviors. Work-based learning/training can occur in a school (e.g.,
school-based) and/or community setting (e.g., community-based).

(3) Competitive employment as described in 34 C.F.R. Section 361.5(b)(11) means work-

(a) To be in the competitive labor market that is performed on a full-time or part-time basis in an
integrated setting which is a setting that consists of individuals who are not disabled that are in
comparable positions as the individual with a disability; and

(b) For which an individual is compensated at or above the minimum wage, but not less than the
customary wage and level of benefits paid by the employer for the same or similar work performed
by individuals who are not disabled.

(4) Employability education is defined as instruction, services, and supports that will prepare the
student to attain a job after completion of the Employability Credential. This will encompass career
exploration, vocational education, functional skill development needed for the work place, and a focus
on job-readiness skills. Employability education may include Career and Technical Education pro-
grams and services.

(5) Work readiness assessment is defined as a formal assessment (e.g., norm-referenced or criterion-
referenced) that measures a student’s skills set in relation to skills that are necessary for competitive
employment in the community.

C. Requirements.

(I) Minimal Course Requirements: The Employability Credential is designed for students with
disabilities for whom the IEP team determines mastery of a career-based educational program (that
includes academics, independent work experience, daily living skills, and self-determination skill
competencies) is the most appropriate way to demonstrate his or her skills and provide a free
appropriate public education (FAPE). To attain the Employability Credential, the student must meet
the graduation requirements of one unit of physical education/health (or equivalent) and one unit of
technology course; a student must adhere to the local attendance policy; and a student must complete
a total of 24 earned units that include the following:

(a) Course work aligned with the South Carolina College and Career-Ready Standards for English
Language Arts (four units), Mathematics (four units), Science (two units), and Social Studies (two
units);

(b) Four units of Employability Education; and

(c) Six electives.

(2) Minimal Required Components: In addition to completing coursework outlined in Section A
above, to receive an Employability Credential, a student must:

(a) Complete a career portfolio that includes a multimedia presentation project;
(b) Obtain work readiness assessment results that demonstrate the student is ready for competitive
employment; and

(c) Complete work-based learning/training that totals at least 360 hours, in which:

(i) Work-based learning/training may be school-based, community-based, and/or paid or unpaid
employment;

(i) Work-based learning/training must be aligned with the student’s interests, preferences, and
postsecondary goals and individual graduation plan; and



(iti) Paid employment must be at a minimum wage or above and in compliance with the
requirements of the Federal Fair Labor Standards Act.

(3) LEA/SOP Requirements.

(a) The LEA and SOP must develop and maintain policies and procedures related to the state-
recognized Employability Credential. This must include mechanisms for monitoring students’
progress toward attainment of the Employability Credential and mechanisms for monitoring
proportionate numbers of Employability Credentials relative to the LEAs or SOPs’ students with
disabilities child count and graduation rate.

(b) The decision to accept the Employability Credential does not relieve the LEA or SOP from
providing a FAPE to the student until age 21 as defined in R. 43-243(III)(C) or until the student
receives a regular high school diploma as defined in S.C. Code Ann. Section 59-39-100.

(c) The LEA or SOP must explain and provide annual written notice to the parent, guardian, or
adult student that the Employability Credential is not a state high school diploma. For the purposes
of this part, an adult student is defined as a student who has reached the age of majority as defined
in Reg.43-243(I11)(F)(1).

(d) An IEP team’s decision to identify the Employability Credential as the student’s expected high
school outcome must be based on data to include, but not be limited to, longitudinal information of
student grades, standardized achievement assessments, informal and formal transition assessments,
adaptive behavior assessments, and work readiness assessments. The decision must be made only
after the IEP team considers a continuum of program options that may allow the student to pursue a
diploma.

D. Monitoring, Enforcement, and Program Information.

(1